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Harris County Sheriff's Office: A Pillar
Of Community Safety And Diversity

The Harris County Sheriff's Office (HCSO) stands as a beacon of innovation, excellence, and
community service in law enforcement. As the largest sheriff's office in Texas and the third-
largest in the nation, HCSO exemplifies leadership, professionalism, and dedication in
protecting the nearly 4.8 million residents of Harris County—a region renowned for its
diversity and growth.

A Rich Legacy and Strong Foundations

Harris County's journey began in 1835 as Harrisburg County, later renamed in honor of John
Richardson Harris, an early settler. Since then, the county has grown exponentially,
encompassing 1,788 square miles and 41 incorporated municipalities. Its cultural richness
makes it the most ethnically diverse county in Texas and the sixth most diverse in the nation,
with individuals from 364 ethnic backgrounds speaking 145 languages.

HCSO has a storied history, beginning with John Moore, the county's first sheriff in 1837.
Over the decades, the agency has evolved into a 21st-century leading law enforcement
organization, adapting to the needs of a rapidly expanding population and fostering a culture
of innovation and inclusion.

Continued on page 6 Page 5



Commitment to Diversity and Community Engagement

HCSO’s workforce mirrors the vibrant diversity of Harris County. As of December 2023, the
agency comprises:

» 2,161 Sworn Deputies » 1,682 Detention Officers » 546 Professional Staff
» 180 Telecommunicators » 118 Reserve Deputies

This commitment to inclusivity is also evident in its groundbreaking participation in the
30x30 initiative, a national effort to increase the representation of women in policing. HCSO
has already surpassed the national average, with 18% female officers in 2023, aiming for 30%
by 2030. Research underscores the positive impact of women in law enforcement,
highlighting their use of less force, fewer complaints, and greater compassion in community
interactions.

The HCSO’s embrace of diversity extends beyond gender. In 2015, the agency made history
by appointing Deputy Sandeep Singh Dhaliwal as the first observant Sikh American deputy to
serve while wearing his articles of faith. His tragic loss in 2019 has only deepened the
agency’s resolve to honor his legacy through compassionate service.

Diversity: A Reflection of the Community

The Harris County Sheriff’s Office (HCSO) is a proud
champion of diversity, ensuring its workforce reflects
the rich cultural and ethnic tapestry of Harris County. By
actively recruiting individuals from all backgrounds,
HCSO builds a team that understands and resonates
with the community it serves. With a deep commitment
to inclusivity, the agency fosters an environment where
employees of all races, genders, and ethnicities can
thrive, contributing to innovative policing solutions and
enhanced community trust.

Honoring Veterans

HCSO recognizes the unique skills and values that veterans bring to law
enforcement. Veterans are an integral part of the agency, with their leadership,
discipline, and service-oriented mindset enhancing the overall effectiveness of
the organization. Tailored programs and resources support veterans as they
transition to civilian careers, ensuring a seamless integration into the HCSO
family while continuing their commitment to public service.

Continued on page 7 Page 6



Innovative Policing for a Safer Tomorrow

HCSO prides itself on its ability to foster collaboration and innovation. The agency’s
mission—to enhance safety and protect public trust with integrity and professionalism—
guides every decision and initiative.

The agency plays a pivotal role in safeguarding critical infrastructure, including the Port of
Houston, ranked #1 in the nation for foreign tonnage, and the Texas Medical Center, the
largest medical complex in the world. Additionally, HCSO supports Harris County's
bustling aviation sector, home to one of the busiest airports in North America.

HCSO’s S.A.F.E. program exemplifies its commitment to safety, emphasizing
comprehensive training, hazard prevention, and continuous assessment. This proactive
approach not only protects citizens but also ensures the well-being of its employees, who
are regarded as the agency’s greatest asset.

Building Trust Through
Community-Centric Values

At the heart of HCSQO's success is its unwavering
commitment to its core values:

e Merit and Maintain Public Trust
e Deliver Professional Service
e Develop and Support the HCSO Family

These principles foster trust between the agency and the
community, enabling meaningful partnerships. Research indicates
that HCSO’s community-focused strategies result in better
outcomes for crime victims, particularly in sensitive cases like
sexual assault, and reduce discretionary arrests, especially among
non-white residents.

Continued on page 8 Page 7



Looking Ahead

Harris County is poised for continued growth, with a
population that has surged by 16.4% since 2010, driven
primarily by the Hispanic/Latino community, which now
comprises 44.69% of residents. As the county evolves, so too
does the Sheriff's Office, embracing challenges with
adaptability and vision.

Under the leadership of Sheriff Ed Gonzalez, elected as the
30th Sheriff in 2016, HCSO is set to lead law enforcement
into a new era. With a focus on innovation, inclusivity, and
community engagement, the Harris County Sheriff's Office
exemplifies what it means to be a 2ist-century law
enforcement agency.

Empowering Career Advancement

Career growth is a cornerstone of HCSO’s operational
philosophy. The agency offers a wealth of opportunities for
professional development, including specialized training,
leadership pathways, and mentorship programs. These
initiatives empower employees to achieve their full
potential, fostering a workplace culture of continuous
learning and excellence. By prioritizing career
advancement, HCSO ensures that its personnel remain at
the forefront of modern law enforcement practices,
equipped to meet the evolving needs of the community

Conclusion

The Harris County Sheriff's Office is more than just a law
enforcement agency—it is a cornerstone of the community.
With a storied past, a commitment to diversity, and a vision
for the future, HCSO continues to set the standard for
policing excellence. By recruiting and developing top-tier
personnel, fostering innovation, and building trust with the
community, HCSO ensures that Harris County remains a safe
and welcoming home for all.

Page 8



Join the Harris County Sheriff’'s Office

Are you ready to protect, serve, and grow? The Harris County Sheriff’'s Office
(HCSO) is looking for driven individuals to join our team.

WHY CHOOSE HCSO?

We offer a rewarding career with competitive pay and a comprehensive benefits package designed to
support you and your family.

Our commitment to career growth includes access to advanced training, mentorship programs, and
leadership development opportunities to help you succeed.

As part of our team, you'll join a diverse and inclusive workforce that reflects the unigue culture and
community of Harris County.

Veterans are welcomed with dedicated resources to ensure a smooth transition into civilian careers.
You'll have the chance to work with innovative tools and programs that set the standard for modern law
enforcement practices.

YOUR FUTURE STARTS HERE

By joining HCSO, you're not just building a career—you’re becoming a
part of something bigger. Help us create safer communities, honor our
legacy of diversity, and lead the way into the future of law enforcement.
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Help us prowde the hlghest quahty of personahzed service!

We believe the success of our team comes not only from our desire for excellence

and solid financial strength, but from the diverse talent pool of people that serve

our expanding customer base. Driven by your talent, experience, and desire to

provide exceptional customer service, you will be part of the reason that we
continue to be successful.

JOB OPPORTUNITIES

Ap p |y Seaboard Marine & affiliated companies

www.seaboardmarine.com/careers/job-openings/#/

Om IN 8! www.seaboardsolutions.com/job-openings/#/
www.jacintoport.com/careers/#/

Seaboard Marine is an equal opportunity and affirmative action employer. It is the policy of Seaboard Marine to provide equal
employment opportunity to all persons consistent with employment requirements and qualifications, and to ensure that there
shall be no discrimination because of race, color, religion, sex, sexual orientation, gender identity, national origin, disability
status, protected veteran status, or any other characteristic protected by law.



CITY OF

SEBASTIAN | Sebastian Police Department

Protect with Caumge, Serve with Cﬂm.)uaﬁiun
HOME OF PELICAN ISLAND

WE'RE
HIRING

JOIN OUR AMAZING TEAM

OPEN POSITIONS:

& Police Officer
& Accreditation
& Records Supervisor

& Finance Director
& Public Works Director

MISSION STATEMENT:

To courageously protect the rights of our citizens
while maintaining positive relationships within the
community through professional, compassionate
service.,

CONTACT US:

Located in: City of Sebastian

Address: 1225 Main Street, Sebastian FL. 32958
Phone: 772-388-8222 Or visit: www.cityofsebastian.org
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The Next Chapter
of Your Journey
Starts Now

Transitioning out of the military? We are here |
for you to help you move forward in your
career. Contact us today to learn about exciting
job opportunities

We are a diverse, high-performing organization that treats our clients as
partners, our team as family, and security as our passion.

-
Details

Competitive Pay

We value our employees and We want you to join our team! Now hiring active

believe competitive pay is and ex-military personnel in the 5an Diego area.

integral to their success Guard Card sponsorship available!

Development
Comprehensive training and

career development, plus Why ChDDSE US?

discounts on higher education
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o [ &
4017 (k) retiremeant plan :

' SUCCesSs anves our success

Contact Us Today! » Call : 626-535-7652

Oppartunities avallable across the country, just ask! Email : JPartida@icsecurity.com



CAN YOU MAKE A LIVING AS A YOUTUBER?

In today’s digital era, YouTube has become more than just a platform for sharing videos—it has evolved
into a viable career path for many. With millions of users consuming content daily, the potential for
earning through YouTube is substantial. But is it possible to make a full-time living as a YouTuber? The
answer is yes, but it requires strategy, consistency, and dedication.

Understanding YouTube’s Revenue Streams

YouTube offers several monetization options for content creators. Relying solely on ad revenue might
not be enough, but diversifying income sources can lead to a sustainable career. Here are the primary
ways YouTubers earn money:

 Ad Revenue

Through the YouTube Partner Program (YPP), creators can earn money from ads displayed on their
videos. The amount earned depends on factors like video length, viewer location, and engagement.
The average CPM (cost per thousand views) varies, typically ranging from $0.25 to $4 or more.

« Sponsorships and Brand Deals

Many companies collaborate with YouTubers to promote their products. Influencers with a niche
audience can secure lucrative brand deals, sometimes making more than ad revenue alone.

 Affiliate Marketing

Creators can earn commissions by promoting products and services through affiliate links in their
video descriptions. This method works well for tech reviews, beauty tutorials, and other product-based
content.

« Merchandise Sales

Established YouTubers often launch their own
merchandise, such as clothing, accessories, or
digital products, providing an additional revenue
stream.

* YouTube Memberships & Super Chats

Creators with a loyal audience can monetize
through memberships, where subscribers pay
for exclusive perks. Live streamers can also earn
through Super Chats, where viewers pay to have
their messages highlighted.

* Crowdfunding & Donations

Platforms like Patreon allow fans to support their
favorite creators through monthly subscriptions.
Some YouTubers also accept direct donations
from viewers who appreciate their content.

Continued on page 15




HOW TO MAKE

MONEY
on » Youlube

The Challenges of Becoming a Full-Time YouTuber

While making a living as a YouTuber is possible, it's far from easy. The following challenges must be
considered:

« High Competition

With millions of channels on YouTube, standing out requires unique, high-quality content and
effective marketing strategies.

 Unstable Income

YouTube revenue fluctuates due to changes in ad rates, algorithm shifts, and seasonality. Many
creators experience inconsistent earnings.

 Time and Effort

Building a successful channel takes time. From video production to editing and marketing, the
workload can be intense, especially in the beginning.

* Ad Revenue Dependency

YouTube policies and algorithm changes can significantly impact ad earnings. Relying solely on ad
revenue is risky, making diversification essential.

Continued on page 16 Page 15



How to Succeed as a YouTuber
To make a sustainable living from YouTube, consider these key strategies:
* Find Your Niche

Instead of targeting a broad audience, focus on a specific niche, such as tech reviews, gaming,
education, or fitness. Niche content often attracts a more engaged and loyal audience.

» Create High-Quality Content

Engaging videos with good production quality, clear audio, and valuable content perform better.
Investing in decent equipment and editing software can enhance your videos.

« Be Consistent

Uploading regularly helps build an audience and improves discoverability. A consistent posting
schedule keeps viewers engaged and attracts new subscribers.

« Engage With Your Audience

Responding to comments, conducting polls, and interacting on social media fosters a strong
community, encouraging loyalty and higher engagement.

» Diversify Income Sources

Relying on multiple revenue streams minimizes financial risks. Combining ad revenue, sponsorships,
affiliate marketing, and merchandise sales can lead to a stable income.

Conclusion

Yes, you can make a living as a YouTuber, but it requires hard work, persistence,
and adaptability. While some creators achieve overnight success, most build their
channels over time through consistent effort. By leveraging multiple revenue

streams and engaging effectively with their audience, YouTubers can turn their
passion into a sustainable career. However, like any business venture, success is
not guaranteed, and financial planning is essential for long-term stability.




ULL CIRCLE
FIBER PARTNERS

—

ARE YOU READY TO TRANSFORM
THE TELECOMMUNICATIONS
CONSTRUCTION LANDSCAPE?

At Full Circle Fiber Partners, we are revolutionizing the fiber and outside plant
(OSP) infrastructure industry across the United States.

READY TO MAKE AN IMPACT? Explore current job openings and opportunities

to make a difference at our subsidiaries:
At Full Circle Fiber Partners, we value our people

as our greatest asset. If you're passionate about
transforming the telecommunications landscape
and are ready to take on exciting challenges, we
want to hear from you.

» Lightspeed Construction Group
Kennedy Broadband
MTC Consulting
RMWT Telecommunication Services
Reel Broadband

WHY CHOOSE US?

At Full Circle Fiber Partners, we treat our employees like family, prioritizing their health and safety as a
core value. Our world-class safety culture, driven by the SAF.E. program, ensures every job is done right
and safely.

We offer a competitive benefits package including:

Health insurance (medical, dental, vision)
401(k) retirement plan with Vanguard
Short and long-term disability coverage

Paid time off and holidays

JOIN US TODAY!

Hybrid work environment

Apply today and become a part of a dynamic and Visit our career pages to learn more about
forward-thinking team dedicated to excellence available positions and join us in building
and innovation in telecommunications the infrastructure of tomorrow.

construction! www fullcirclefiberpartners.com/careers/



GTN TECHNICAL STAFFING

Transform Your Career with the
Leader in Technical Staffing

Are you looking to make your mark in the tech industry?

GTN is the place for you! As the leader in technical'staffing for Fortune
2000 companies, we leverage innovation and expertise to drive next-
generation recruiting.

Why Work with GTN? Areas of Expertise

¢ Innovative Environment: At GTN, you'll be part of a team
that's constantly pushing the boundaries of technology and
recruitment. Our Innovation Lab and continuous training GTN Cyber
programs ensure you stay ahead of the curve.

Join our cyber security team and help

» Specialized and Certified Teams: Our recruiters and staff secure the future for Fortune 2000
undergo rigorous technical boot camps and are certified in companies. Specialize in sourcing, securing,
niche technologies, ensuring you work with the best and and managing top cyber security talent.

learn from the best.

GTN Digital

* Global Opportunities: With a presence in 15 countries, GTN
offers you the chance to work on exciting projects o _
worldwide. We embrace the latest in payment options, Be part of our digital transformation team,

including Bitcoin and Ethereum. working on projects in social media, CRM,
web development, database marketing,

Core Values That Drive Us: At amaliics

® Integrity GTN Field Services

We uphold the highest ethical standards and believe in transparent,

honest communication. Simplify IT support for industries like
® Innovation healthcare, retail, and finance with our

: : : , comprehensive field services.
Continuous improvement is at the heart of what we do. We invest P

in the latest tools and technologies to give our team the edge. ¢ ) .
® Speed GTN Professional Services

Our fast-paced environment ensures we react quickly to industry
changes, keeping you at the forefront of technology. From our offices in Dallas, TX, and Phoenix,
® Strqtegy AZ, you'll provide IT staffing solutions to

renowned companies globally.
We allocate resources efficiently to maximize your growth and
SUCCESS.

Apply Now!
Ready to Transform Your Career?

Join GTN and be part of a dynamic, innovative team that's shaping the future of technical
staffing. Whether you're an industry veteran or just starting out, our opportunities are
designed to help you thrive. Veterans, active-duty members, and military spouses are
encouraged to apply.

contaclt Us (214) ©996-9400 www.gtntechnicalstaffing.com



CONSIDERING A CAREER IN LAW

ENFORCEMENT?

A career in law enforcement is both challenging and rewarding. It requires dedication, resilience, and a
strong commitment to public service. Whether you aspire to be a police officer, detective, or federal agent,
law enforcement offers diverse opportunities for individuals passionate about maintaining justice and
community safety. However, before pursuing this path, it’s essential o understand the responsibilities,
challenges, and qualifications required for success.

What Does a Career in Law Enforcement Involve?

Law enforcement professionals are responsible for maintaining order, preventing crime, and ensuring public
safety. The field offers various roles, including:

e Police Officers

Enforce laws, conduct patrols, respond to emergencies, and investigate crimes.
» Detectives and Investigators

Specialize in solving complex crimes through detailed investigations and evidence collection.
e Federal Agents

Work for agencies like the FBI, DEA, or Homeland Security o address national security, drug enforcement,
and other critical issues.

e Corrections Officers
Oversee individuals in correctional facilities and ensure compliance with regulations.
e Forensic Specialists

Analyze evidence, assist in criminal investigations, and provide expert testimony.

e Community Policing Officers

Focus on building relationships with
communities to reduce crime and
enhance trust.

Continued on page 20 Page 19



Educational and Physical Requirements

While requirements vary by country and agency, aspiring law enforcement officers typically need:

e Educational Qualifications

A high school diploma is usually required, but many agencies prefer candidates with a degree in criminal
justice, law, or psychology.

e Training Programs

Most recruits must complete police academy fraining, which includes physical fitness, legal education,
firearms training, and conflict resolution.

e Physical Fitness

Law enforcement demands good physical conditioning. Candidates must pass fitness assessments to
ensure they can handle field duties.

e Background Checks

A clean criminal record, strong moral character, and psychological stability are critical for employment.

The Challenges of Law Enforcement Careers
While law enforcement offers a stable and respected career, it also comes with significant challenges:
e High-Stress Environment
Officers frequently encounter dangerous and high-pressure situations that require quick decision-making.
e Physical and Emotional Strain
Dealing with crime, violence, and difficult social situations can be mentally and emotionally taxing.
o Work-Life Balance
Shift work, long hours, and emergency call-outs can impact personal life and relationships.
e Community Relations

Officers must balance law enforcement duties with maintaining public trust and addressing community
concerns.

e Legal and Ethical Responsibilities

Adhering to strict legal standards and ethical conduct is crucial, as misconduct can have serious
consequences.

Continued on page 21 Page 20



Benefits and Career Advancement

Despite its challenges, a career in law enforcement offers numerous benefits, including:

» Job Security

Law enforcement is a stable profession with consistent demand.

o Competitive Salary and Benefits

Many agencies offer competitive pay, healthcare benefits, and pension plans.

e Career Growth

Opportunities for promotion and specialization in areas like cybercrime, narcotics, or counterterrorism.

« Making a Difference

Officers have a direct impact on community safety and justice.

Is Law Enforcement Right for You?

Before committing to a law enforcement career, consider the following:

« Are you comfortable working in high-pressure situations?

« Do you have strong communication and problem-solving skills?
 Are you physically and mentally prepared for the demands of the job?
« Do you have a genuine passion for public service and justice?

Conclusion

A career in law enforcement is a noble and
demanding path that offers meaningful work and
opportunities for professional growth. While it comes
with risks and challenges, those with a strong sense of
duty and resilience can find it deeply rewarding. If

you're considering this career, researching different
law enforcement roles and preparing for the rigorous
selection process will help you make an informed
decision.
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7. SHERIFF'S OFFICE

EFFECTIVE JUNE 28, 2024...

Deputy Sheriff Cadet - Law Enforcement
$36.26/Hour (STARTING)

Deputy Sheriff Cadet - Detentions/Courts
$33.95/Hour (STARTING)
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DDES YDUR In foday’s competitive job market, companies are

increasingly recognizing the value of hiring

EDMPHNY HnVE veterans. With their unique skill sets, leadership
n STRHTEGY TD qualities, and strong work ethic, veterans bring
immense value to the workforce. As we move into
2025, organizations must consider developing a
strategic plan to attract, hire, and retain veterans.

HIRE VETERANS
IN 20257

Why Hire Veterans?

Veterans possess a range of skills and attributes that make them valuable employees across various industries. Some
key benefits include:

e Strong Leadership and Teamwork

Military training instills leadership qualities and the ability to work collaboratively in high-pressure environments.

Discipline and Work Ethic

Veterans are accustomed to structure, accountability, and commitment to excellence.

Adaptability and Problem-Solving Skills

Military personnel are trained to think critically and adapt to rapidly changing situations.

Technical and Specialized Skills

Many veterans have expertise in areas such as IT, logistics, healthcare, and engineering.

Resilience and Stress Management

Military service prepares individuals to handle challenges with composure and resilience.

Developing a Veteran Hiring Strategy for 2025

To successfully attract and integrate veterans into your workforce, your company should adopt a structured approach.
Here are key steps to consider:

1. Establish a Veteran Hiring Initiative

« Develop a clear commitment to hiring veterans and integrate it intfo your overall recruitment strategy.
« Set measurable goals for veteran hiring and retention.

2. Partner with Veteran Organizations

e Collaborate with organizations such as the Department of Veterans Affairs, Hiring Our Heroes, and local veteran

support groups.
« Attend veteran job fairs and networking events to connect with potential candidates.

Continued on page 26 Page 25



3. Tailor Job Descriptions for Veterans
« Use language that translates military experience into corporate skills.
« Avoid industry jargon that may be unfamiliar to veterans transitioning into civilian careers.
4. Provide Training and Support
« Offer onboarding programs that ease the transition from military to corporate culture.
« Provide mentorship programs where veterans can receive guidance from experienced employees.
5. Promote an Inclusive Workplace
« Encourage a veteran-friendly culture by educating employees on the benefits of hiring veterans.
« Establish veteran employee resource groups (ERGs) to foster community and support.
6. Leverage Tax Incentives and Grants

« Take advantage of government programs like the Work Opportunity Tax Credit (WOTC) that provide financial benefits
for hiring veterans.

« Explore funding and grants available for businesses that support veteran employment.

Retaining and Supporting Veteran Employees

Hiring veterans is only the first step—creating an environment where they thrive is equally important. Here’'s how
companies can retain veteran talent:

o Career Development Opportunities
Offer leadership training and career advancement programs tailored to veterans.

e Flexible Work Options

Recognize that some veterans may have unique needs, such as medical appointments related to service.

e Recognition and Appreciation

Celebrate Veterans Day and acknowledge the contributions of veteran employees within your company.

Conclusion

A well-defined veteran hiring strategy is not just a
corporate responsibility—it’s a competitive advantage.
By proactively recruiting, supporting, and retaining
veterans in 2025, companies can benefit from a

highly skilled and dedicated workforce while also
contributing to the professional success of those who
have served their country. Now is the time to refine
your hiring strategy and make veteran recruitment a
key priority for the future.

Page 26
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@ Our mission is to

advance population
health, improve patient care, and
effectively manage healthcare costs

through quality improvement and innovation.

OPEN POSITIONS

PATIENT SERVIECS REPRESENTATIVE
REVIEW COORDINATOR (RN/LPN)
INFORMATION TECHNOLOGY (IT) ROLES |
PATIENT ADVOCATE
SOFTWARE ENGINEER

WE MAKE HEALTHCARE EASY

APPLY HERE BENEFITS

https://livanta.com/careers.html RETIREMENT SAVINGS PLAN

HEALTH INSURANCE ON DAY 1

PAID TIME OFF, SICK PAY, PAID HOLIDAYS
DENTAL, VISION AND LIFE INSURANCE
OPPORTUNITIES FOR GROWTH




We're on a mission to improve the quality of
patient care 365 days of the year using the latest
technologies paired with the irreplaceable asset of
human touch. Medisolv brings people of diverse
talents and backgrounds together that span 32
states, 3 countries and over 20 languages.

JOIN THE MEDISOLV TAPESTRY

Great

Place
To

Work.
Certified

FEB 2023-FEB 2024




JOIN OUR TEAM OF CAREGIVERS
Hiring EMTs, Paramedics, Support Service Representatives and
Wheelchair/Shuttle Drivers in San Diego, CA

American Medical Response (AMR), is America's leading provider of medical transportation, with
more than 28,000 Paramedics, EMTs, RNs and other professionals transporting more than 4.8 million
patients nationwide gach year in critical, emergency and non-emergency situations. AMR is a part of
the Global Medical Response (GMR) famlly of solutions. GMR is the industry-leading air, groung,
specialty and residential fire services, and managed medical transportation organization.

We offer a comprehensive benefits package and have open positions at every skill-level and sign-on
bonuses based on desired role. When you join AMR, an entire world of opportunities opens up to
you across a spectrum of EMS careers.

$15,000 SIGN-ON BONUS FOR FULL-TIME PARAMEDICS

BENEFITS OF JOINING OUR TEAM

401k retirement plan with company match $ EMT and Paramedic educational sponsorships
Healthcare - medical, dental and vision National emergency response teams
> Transfer o i
: . - pportunities within the
E Paid time off/ holiday pay differential A" GMR family of solutions

Your future begins here! Contact us today at SCAN TO APPLY
AMRWestCareersiomgmr.net Or APPLY ONLINE at
amr.net/careers

$3* A Global Medical Response Solution




Diversity, Equity,
And Inclusion: Is
It Fair?

Diversity, Equity, and Inclusion (DEI) have become central topics in the modern workplace,
education, and society. These principles aim to create environments where individuals of all
backgrounds have equal opportunities, feel valued, and can contribute meaningfully. However,
as DEI initiatives grow, some question whether these policies are truly fair. Are they achieving
their intended purpose, or are they unintentionally creating new forms of inequality?

Understanding Diversity, Equity, and Inclusion

e Diversity

The presence of individuals with different backgrounds, experiences, and perspectives in a
given environment. This includes variations in race, gender, age, disability, socioeconomic
status, and more.

e Equity:
Ensuring fair treatment and access to opportunities by addressing systemic barriers that may
prevent certain groups from succeeding. Unlike equality, which provides the same resources to
everyone, equity recognizes that individuals may need different levels of support to reach the
same outcome.

e Inclusion:

Creating an environment where all individuals feel welcomed, respected, and able to
contribute. Inclusion ensures that diverse voices are heard and valued.

Continued on page 31 Page 30



Is DEI Fair?

Fairness is a complex issue when it comes to DEl initiatives. Here
are some of the main points of discussion:

Arguments in Favor of DEI
1. Addressing Systemic Barriers

Historically, many marginalized groups have faced discrimination
that has limited access to education, employment, and leadership
roles. DEl programs aim to level the playing field.

2. Better Decision-Making and Innovation

Diverse teams bring different perspectives, leading to more
creative solutions and better decision-making.

3. Improving Workplace Culture

Inclusive workplaces boost morale, reduce conflicts, and create a
sense of belonging for all employees.

4. Expanding Economic and Social Opportunities

Equity ensures that talented individuals who may not have had the
same resources or opportunities can succeed and contribute to
society.

Concerns About DEI Fairness
1. Potential for Reverse Discrimination

Some argue that DEI initiatives can favor underrepresented
groups at the expense of others, creating new forms of bias.

2. Meritocracy vs. Equity

Critics believe that opportunities should be based purely on
merit, rather than adjusting for historical disadvantages.

B N
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3. Unintended Exclusion

While the goal is inclusion, some policies may inadvertently exclude qualified individuals who do
not fit into diversity categories.

4. Tokenism and Superficial Implementation

In some cases, organizations focus on diversity numbers rather than meaningful inclusion,
leading to tokenism rather than genuine representation.

Striking the Right Balance

To ensure fairness, DEIl initiatives should be designed thoughtfully, focusing on:

e Merit-Based Considerations
While addressing systemic barriers, organizations should maintain high standards of
competency and qualification.

e Transparency in Policies
Clearly communicating how DEl initiatives work can reduce misunderstandings and skepticism.

e Inclusive Approach
Programs should be designed to uplift all employees, not just specific groups, ensuring a
balanced and fair strategy.

e Continuous Evaluation
Organizations should assess the impact of DEIl efforts to refine approaches and ensure
effectiveness.

Conclusion

Diversity, Equity, and Inclusion are essential for building a fair
and just society, but their implementation must be carefully
managed to avoid unintended consequences. When executed
thoughtfully, DEI initiatives create opportunities for all, leading
to a more inclusive and productive environment. The key fo

fairness lies in balancing support for underrepresented groups
while maintaining merit-based opportunities for everyone.




Gulfstream”

A GENERAL DYNAMICS COMPANY

FurngS years rnrlltary veterans have been valuable
and influential membeérs of our team. The qualities
that make the Gulfstream team great are second
nature for those who have worn a military
uniform.

We invite you to continue a career with purpose at
Gulfstream. Find your new adventure at
careers.gulfstream.com.

Gulfstream, an equal opportunity employer, is committed to diversity and inclusion in
its workplace,



CALIFORNIA COAST CREDIT UNION KEEPS
ITS MEMBERS' BEST INTERESTS IN MIND WITH
TOOLS & RESOURCES TO MANAGE MONEY

JOIN OUR TEAM
https://www.calcoastcu.org/about-us/careers/




wye1s HIRED
We're dedicated to helping veterans discover their next
career opportunities, committed to guiding them in

1 EE finding their career paths, and connecting them with
" meaningful opportunities for a brighter future.

VETS HIRED

NATIONAL DIRECTORY OF VET-FRIENDLY EMPLOYERS
Contact Us : 619-277-9099 | info@ VetsHired.us | www.VetsHired.us




HOW MANY
VETERANS BECAME

BILLIONAIRES, AND
WHO ARE THEY?

Military service instills discipline, leadership, and resilience—qualities that have helped many
veterans transition into successful careers in business and entrepreneurship. While becoming
a billionaire is an extraordinary feat, several veterans have leveraged their military experience
to build vast fortunes. This article highlights some of the most notable billionaires who once
served in the armed forces.

Veterans Who Became Billionaires

1. Phil Knight (U.S. Army) — Co-Founder of Nike

Phil Knight, the co-founder of Nike, served in the U.S. Army after graduating from the
University of Oregon. His military experience helped shape his leadership skills, which he
later used to build one of the most recognizable sports brands in the world. Today, Nike is a
global giant, and Knight’s net worth is estimated to be over $40 billion.

2. Charles Dolan (U.S. Air Force) — Founder of Cablevision

Charles Dolan, the founder of Cablevision and HBO, served in the U.S. Air Force before
revolutionizing the television industry. His contributions to cable TV changed how
entertainment is consumed worldwide, leading to his billionaire status before his passing in
2022.

3. Ted Turner (U.S. Coast Guard) — Founder of CNN

Ted Turner, a media mogul and the founder of CNN, served in the U.S. Coast Guard before
venturing into broadcasting. His innovative approach to 24-hour news coverage transformed
the industry, making him one of the most influential figures in media history.
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4. Frederick Smith (U.S. Marine Corps) — Founder of FedEx

Frederick Smith, the founder of FedEx, served in the U.S. Marine Corps during the Viethnam
War. His military background in logistics and operations played a crucial role in shaping
FedEx’s efficient delivery system, leading to the company’s massive success. His net worth is
estimated at over $5 billion.

5. Sam Walton (U.S. Army) — Founder of Walmart

Sam Walton, the founder of Walmart, served in the U.S. Army during World War Il. His
leadership and operational skills gained from military service helped him build Walmart into
the world’s largest retail corporation. While Walton passed away in 1992, his family remains
among the wealthiest in the world.

Why Do Veterans Succeed in Business?

Many veterans possess qualities that translate well into the business world, including:

Leadership and Decision-Making

Military service teaches individuals how to lead under pressure, a critical skill in business.

Discipline and Work Ethic

The rigorous training in the military fosters strong discipline and resilience.

Strategic Thinking

Veterans are trained to assess risks, plan efficiently, and execute strategies effectively.

Adaptability and Problem-Solving

Military personnel learn to adapt to changing environments and solve complex problems an
essential skill for entrepreneurs.

Conclusion

While only a handful of veterans have
reached billionaire status, many have used
their military experience to build successful
businesses. Their stories serve as an
inspiration, proving that the skills and values
gained in military service can be leveraged to
achieve extraordinary success in the
business world.
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We have opportunities for you to learn the unique
Loews approach to hospitality, grow a purposeful
career and belong to a family.

* Restaurant Managers * Banquet Setups
* Quality Managers ¢ Seasonal Cooks
* Full Time Cooks * Seasonal Servers

\PPLY HERE

loewshotels.com/careers

CONTACT:
Nicole.Longchamp@lLoewsHotels.com

or
(619)424-4425



WE HERE AT
COCA-COLA
VALUE
MILITARY,
EQUITY AND

INCLUSION!

Veterans Apply Today!

www.coca-colacom pany.cum!careers

www.VetsHired.us




WE ARE HIRING

WESTERN REGION DETENTION FACILITY - SAN DIEGO, CA

Western Region Detention Facility would like you to join our TEAM!
WE ARE HIRING...

MEDICAL POSITIONS:
HEALTH SERVICES ADMINISTRATOR - 5115,000.00 yr.
» ELIGIBLE FOR UP TO 5% ANNUAL BONUS
e RELOCATION ASSISTANCE AVAILABLE
RN's (F/T, P/T/PER-DIEM) - PAY RATE: $53.22 hr. + 54.23 hr. H&W*
* HIRING BONUS: $2,000.00 (FULL-TIME ONLY)
e Shift Times Available: 7am - 2:20pm; 3pm-11:30pm; 11pm-7:30am
LPN's - (F/T, P/T/PER DIEM) $38.22hr. + 54.23 hr. H&W*
e HIRING BONUS: 52,000.00 (FULL-TIME ONLY)
® Shift Times Available: 7am - 2:30pm; 3pm-11:30pm; 11pm-7:30am

FOOD SERVICE POSITIONS:
FOOD SERVICE WORKERS (F/T) $15.45 hr. + $4.23 hr. H&W*
COOKS (FULL-TIME) $19.93 hr. + $4.23 hr. H&W*

"Health & Welfare Benelit Rate per hour on all hours pald up (o 40 hours per week and not 1o exceed 2,080 hours per year.

GEO'S GENEROUS BENEFIT PACKAGE INCLUDES:

» Medical/Dental/\Vision Insurance To APPLY for MEDICAL POSITIONS -

* Paid Time off (PFTO) Contact THAIS DIAS: 561-999.583]1 or

® 401(k) Retirement Plan tdias@gecgroup.com

* Basic Life Insurance & Tuition Reimbursement T APPLY for FOOD SERVICE/COOK -

s Paid Holidays... and much more! Contact AVIS SHY: 561-430-6487 or
ashy@geogroup.com

APPLY ONLINE jobs.geogroup.com Ge

EQUAL OPPORTUNITY EMPLOYER

Secure Servicess



Which Industries Are

Planning Layoffs?

As of March 4, 2025, several industries are experiencing or planning layoffs due to various
economic pressures, technological advancements, and organizational restructuring. Here's
an overview of the affected sectors:

Technology

The technology sector continues to face significant workforce reductions:

Meta Platforms

The parent company of Facebook has announced layoffs impacting 5% of its workforce,
totaling approximately 3,600 employees. This move is part of a broader restructuring
strategy to streamline operations and reduce costs.

Microsoft

The tech giant is undergoing reorganization across its security and devices divisions, leading
to workforce reductions. These changes are attributed to an increased reliance on Al-driven
development, which reduces the need for large engineering teams.

Unity Technologies

Unity has conducted multiple rounds of layoffs between June 2022 and February 2025, with
estimates suggesting up to 3,365 redundancies. The latest round in February 2025 included
the entire Behavior team, reflecting ongoing restructuring efforts.
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Automotive

The automotive industry is also experiencing job cuts

Mercedes-Benz

The company plans to reduce up to 15% of its workforce in China, primarily affecting its
financing and sales units. This decision aligns with broader cost-cutting measures in
response to anticipated profit declines in 2025.

Retail

Several major retailers have announced layoffs:

Starbucks

The coffee chain is cutting 1,100 corporate jobs, representing 7% of its non-store workforce.
Additionally, Starbucks plans to streamline its menu by removing 13 drinks to enhance
efficiency.

Kohl's:

The department store chain has announced workforce reductions as part of efforts to adapt
to changing consumer behaviors and economic pressures.

Aerospace

The aerospace sector is not immune to layoffs:

Blue Origin

Jeff Bezos' space company is laying off about 10% of its workforce, affecting nearly 1,400
employees. The layoffs span engineering, research and development, and program
management roles, aiming to realign the company's operational priorities.
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Energy

The energy industry has also seen significant job cuts:

Chevron

The oil giant has announced layoffs as part of its efforts to streamline operations amid
fluctuating oil prices and a shifting energy landscape.

Federal Agencies

Several U.S. federal agencies are undergoing mass layoffs:

National Oceanic and Atmospheric Administration (NOAA):

Over 800 NOAA workers have been laid off, prompting protests over concerns about the
impact on weather forecasts and environmental warnings.

Food and Drug Administration (FDA)

The FDA has experienced significant layoffs, with reports indicating that 700 positions have
been affected.

These developments underscore the challenges faced by various industries as they navigate
economic uncertainties, technological advancements, and evolving market demands.
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ENSF
AR TLWAY

BNSF
RAILWAY
IS HIRING
VETERANS!

TRANSITIONING MILITARY JOBS AT BNSF

httP-s://iobs.bnsf.com/us/en/home

1. Experienced First Line Supervisor
2. Dispatcher Trainee

3. Special Agent

4. Track Maintenance

5. Electrician Diesel Engine 1

We have over 120 positions across 28 states from Illinois to California.

Each position has a different qualification but for our EFLS program we're
looking for service members and veterans with leadership experience.



C Pride Industries has over
PRTDE 200 openings, nationwide.

INDUSTRIES

PRIDE Industries
P: (916) 225-7951
frank.goehringer@prideindustries.com

APPLY PRIDEIndustries.com
TO DAY' Creating employment for people

with disabilities

www.VetsHired.us



VETS HIRED

Circulation, Distribution, and Social Media Connections

Vets Hired leverages LinkedIn to share its Employment Guide, Job Board and National Directory
weekly in dozens of Military LinkedIn groups with a reach of 2.3 million connections.

Targeted Military Cities Include:

e San Diego, CA * Baltimore, MD e Tulsa. OK o Jersey City, NJ
e New York, NY e Milwaukee, WI e Bakersfield. CA e Stockton. CA
* [os Angeles, CA * Albuquerque, NM e Wichita. KS e Tampa, FL

* Chicago, IL * Tucson, AZ e Arlington, TX e Orlando, FL
* Houston, TX * Fresno, CA e Carlsbad, CA ¢ Columbia, SC
e Phoenix, AZ e Sacramento, CA e Irvine, CA ¢ El Paso. TX

* Philadelphia, PA * Kansas City, MO e Washington, DC * Boston, MA
* San Antonio, TX & Mesa, AZ » Oklahoma City, OK « Portland. OR
o Dallas, TX ' ..'ﬂ'L'[lﬂIl'[ﬂ._, GA . T'EJI'I'EIHCE, CA . ]:}g;g:l_['.[]i'[.| MI

* San Jose, CA * Omaha, NE « Fontana, CA e Memphis, TN
* Austin, TX * (Colorado Springs, CO

* Jacksonville, FL. e Raleigh, NC

* Fort Worth, TX * [Long Beach, CA

¢ Columbus, OH * Virginia Beach, VA
* [ndianapolis, IN e Miami, FL

* Charlotte, NC * QOakland, CA

e San Francisco, CA » Minneapolis, MN

e Louisville, KY * Jacksonville, NC

e Seattle, WA ¢ Orange County,CA
e Nashville, TN e [nland Empire,CA
* Denver, CO * Temecula, CA

e [as Vegas, NV * Riverside, CA

astiesliial ADVERTISE
Let us know if you recently hired a veteran, plan on TODAY!
hiring a veteran or need help hiring Veterans! Send us antemml to
CEO@VetsHired.us

Subscribe and join our mailing list today!




ARE YOU READ
TO JOIN THE TEAM?

FULL TIME OFFICER BENEFITS INCLUDE:
* 144 hours of annual leave

+ 14 paid holidays

* Employer-paid Health & Dental Benefits
+ Wellness Reimbursement

* Tuition Reimbursement Program

* Bilingual Pay (testing required)

» Paid Parental Leave (4 weeks)

* Retirement: 2.7% at age 57

* Longevity Pay

Reciprocity available from most California agencies

portofsandiego.org/AtTheReady

TRAINEE OFFICER
$86,529
(STARTING SALARY)

LATERAL OFFICER
$95,182 - $117,062
(STEP RANGE 1 THROQUGH 8)

Port of San Diego

- HARBOR
2 POLICE




@

Medical, Dental & Vision Insurance
Same Day Access to Earned Wages

10 Paid Holidays

Sick & Vacation Pay

401k Retirement with 5% Employer Match
Flexible Spending Account

Employee Recognition Program
Employee Referral Program

(M (619) 685-1175
A Www.a rc-sd.com

3030 Market S,
./ San Diego, CA 92102

Employee Assistance Program l; |
Paid Training & Development Opportunities

Education Reimbursement The Arc
Mileage Reimbursement (if applicable) of San Diego



Our Core Services

1. ENGINEERING
Comprehensive solutions, proven

processes, trusted design, and -

Hi Discover
2. INTEGRATED PRODUCT SUPPORT —
Comprehensive

Delivering system readiness and reducing

life cycle cost. SOIUtions With

3. MATERIAL MANAGEMENT
Secure and compliant management of
customer assets.

4. PROGRAM MANAGEMENT AND

SUPPORT At WR Systems, Ltd. (WR), we
Full spectrum programmatic and deliver comprehensive, innovative,
administrative support. .

and adaptive hardware and software
3, TARGEIED MANUEACTURING solutions. We do it all: we gather
Big enough to deliver, small enough to ) .
care. requirements; we design, develop,
T — tes-t, and deploy; V\_fe cl_ocument and
Installation, modernization, and repair. train; and we provide integrated

logistics, maintenance, and repair
support.

Empower Your Vision with WR
Systems - Trusted Solutions,
Unmatched Expertise.

Contact us today:
WR Systems, Ltd.

Scan
for more 2500 Almeda Ave.
information Norfolk, VA 23513-2403

Phone: +1 757.858.6000 ext. 244



VETS HIRED

EMPLOYMENT GUIDE

+ETs HIRED

SUPPORTING THOSE WHO SERVED!

www.VetsHired.us




UCLA Health Achieving the Exceptional at UCLA Health
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A passion for

YOUR NEXT
GREAT MISSION

At UCLA Health, we recognize and honor the important abilities,
knowledge, and experience veterans bring to our organization.

The values you honed in military service - integrity, commitment

to service, focus on mission, extraordinary teamwork - make you
incredibly valuable here. Your exemplary background can directly
translate into success with us. That's why we are committed to
helping you smoothly transition to a highly rewarding role within our
award-winning health system.

We have a wide variety of clinical and non-clinical roles where you
can leverage your experience and unique qualities to help us bring
outstanding care to our patients, their families, and the community.
If you want to be a key member of a world-renowned healthcare team
while continuing to make a real difference in other’'s lives, we invite
you to join us and contribute to our transformative mission. You can
even use your MOS code to search for open positions with us!

With five award-winning hospitals, more than 280 community-based
clinics, and the David Geffen School of Medicine, UCLA Health offers
unmatched career opportunities. Explore our current openings and

apply to join us today!

At UCLA Health, we're proud to
support you in this new chapter in
your life. We provide:

* Excellent compensation and benefits
that recognize and reward your
achievements

* An engaging, empowering, and inclusive
culture that brings out your best

* On-going training and learning to
enhance your abilities and elevate
your career

* Access to the most advanced clinical
technology available

* Exceptional opportunities for
professional growth and advancement

Scan the code to explore our latest openings!

You can also visit us at UCLAHealthCareers.org




