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Mission San Diego:

Serve, Grow,
& Thrive
with Us!

Exceptional Benefits Await

« Paid vacation, sick leave, and holidays
- Comprehensive medical, dental, and vision insurance plans

« Deferred 401a and 457 retirement plans

For an extensive list of our benefits, visit:
Employee Benefits (sandiegocounty.gov)

= Your Path to Employee Resource Group
The County’s Valor Employee Resource Group has a Mission to
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SEABOARD MARINE:
DELIVERING EXCELLENCE ACROSS
THE AMERICAS

Seaboard Marine, a regional leader in ocean transportation, has been at the forefront of
international trade for over four decades. Headquartered in Miami, Florida, the company
connects businesses and communities throughout the Americas and the Caribbean Basin. With
a firm commitment to customer satisfaction, operational efficiency, and community
engagement, Seaboard Marine continues to set benchmarks for excellence and higher industry
standards.

Our Story

Founded in 1983 to bridge markets in the Caribbean and Central America, Seaboard Marine has
grown from a small regional operator to an expansive network of shipping solutions, spanning
over 40 ports in over 25 countries throughout the Western Hemisphere. A leader in market
share in nearly every market we serve, we are committed to delivering dependable, tailored
shipping services to meet our customers' diverse needs, including full-container load (FCL),
less-than-container load (LCL), and specialized cargo shipments.

Continued on page 6 Page 05



Equipped with a modern fleet featuring cutting-edge technology, Seaboard Marine ensures
that every shipment is handled with efficiency, reliability, and a personal touch, consistently
adapting to market demands while prioritizing customer care

Commitment to Sustainability

As a responsible corporate citizen, Seaboard Marine is deeply committed to more than good
business. We continuously invest in fuel-efficient vessels, reduce emissions through innovative
technologies such as Liquefied Natural Gas as an alternative fuel source, and promote
environmental stewardship across all operations. By focusing on sustainable investments, we
aim to strategically reduce our environmental impact where we live, work, and beyond.

By the end of 2025, Seaboard Marine will complete a substantial vessel fleet transformation,
covering our powered cargo transportation capacity from traditional fuel to greener
alternatives. This transformation marks the most significant reduction in emissions for any
ocean transportation provider in the Western Hemisphere to date.

We are proud to contribute to the economic development of the regions we serve and remain
steadfast in our mission to deliver excellence across the seas.

Continued on page 7 Page 06
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Supporting the Community

At Seaboard Marine, local engagement is more than a corporate responsibility—it is a core
value. We actively support local and international initiatives, including disaster relief efforts,
educational programs, and charitable organizations. Through our Seaboard Cares initiative, we
donate funding, expertise, shipping services, and equipment to support our communities.

A recent highlight includes our partnership with veteran-focused initiatives such as Vets Hired,
which provides employment opportunities for those transitioning from military service. By
contributing to these programs, we strive to uplift future employees and foster positive growth
within the communities we serve.
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Join Our Team

At Seaboard Marine, we don't just offer jobs — we offer opportunities to succeed, innovate, and
make a difference. Driven by a dedicated team that values collaboration, integrity, and
excellence, we connect the Americas. Your contributions will shape industries, empower
regional commerce, and support sustainable growth. As a leading provider of ocean
transportation services, we invest in our people with competitive benefits, ongoing
professional development, and a dynamic workplace culture. Join Seaboard Marine and
embark on a career where your talent meets a world of opportunity.

Continued on page 9 Page 08
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ARE YOU READY TO TRANSFORM
THE TELECOMMUNICATIONS
CONSTRUCTION LANDSCAPE?

At Full Circle Fiber Partners, we are revolutionizing the fiber and outside plant
(OSP) infrastructure industry across the United States.

READY TO MAKE AN [MPACT? Explore current job openings and opportunities

to make a difference at our subsidiaries:
At Full Circle Fiber Partners, we value our people

as our greatest asset. If you're passionate about
transforming the telecommunications landscape
and are ready to take on exciting challenges, we
want to hear from you.

» Lightspeed Construction Group
Kennedy Broadband
MTC Consulting
RMWT Telecommunication Services
Reel Broadband

WHY CHOOSE US?

At Full Circle Fiber Partners, we treat our employees like family, prioritizing their health and safety as a
core value. Our world-class safety culture, driven by the S AF.E. program, ensures every job is done right
and safely.

We offer a competitive benefits package including:

Health insurance (medical, dental, vision)
401(k) retirement plan with Vanguard
Short and long-term disability coverage

Paid time off and holidays

JOIN US TODAY!

Hybrid work environment

Apply today and become a part of a dynamic and Visit our career pages to learn more about
forward-thinking team dedicated to excellence available positions and join us in building
and innovation in telecommunications the infrastructure of tomorrow.

construction! www fullcirclefiberpartners.com/careers/



CITY OF

SEBASTIAN | Sebastian Police Department

Protect with Cauraye, Serve with Cﬂmfassiuﬂ
HOME OF PELICAN ISLAND

WE'RE
HIRING

JOIN OUR AMAZING TEAM

OPEN POSITIONS:

® Police Officer

& Accreditation

& Records Supervisor
& Finance Director

& Public Works Director

MISSION STATEMENT:

To courageously protect the rights of our citizens
while maintaining positive relationships within the
community through professional, compassionate
service.

CONTACT Us:

Located in: City of Sebastian
Address: 1225 Main Street, Sebastian FL. 32958
Phone: 772-388-8222 Or visit: www.cityofsebastian.org



Thank you for
|'[1]1]] Service

Continue serving with
a career at CDCR
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el SECURITY

The Next Chapter
of Your Journey
Starts Now

Transitioning out of the military? We are here
for you to help you move forward in your
career. Contact us today to learn about exciting
Jjob opportunities!

We are a diverse, high-performing organization that treats our clients as
partners, our team as family, and security as our passion.

Details
Competitive Pay

We value our employees and

We want you 1o |oIn our team! Now hiring active

believe competitive pay is and ex-military personnel in the 5an Diego area.

integral to their success Guard Card sponsorship available!

Development

Comprenensive training and

career development, plus Why Chﬂnse Us?

discounts on higher education

nter-Con is more than a company, Its an alurmni

HEﬂlth C-';II'E pase. We believe in positioning the right people in

Cpportunities for medical, dental, the right place to help them achieve their long
holidays, vacation, sick pay, and
401 (k) retirement plan

Lerm .35;.5=r._41i|;:r'-*= for career :i:‘_l'-lll'-."'.'[r'. Your career

success drivas our success.

Contact Us Today! » Call : 626-535-7652

Opportunities available across the country, just ask! Email : JPartida@icsecurity.com
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ARE YOU A

VETERAN DEALING
WITH MONEY
CHALLENGES?

Transitioning from military to civilian life can be a rewarding but challenging journey. For
many veterans, financial stability is one of the most significant hurdles. Between
adjusting to new employment circumstances, managing debt, or navigating benefits,
the road to financial wellness can feel overwhelming. If you're a veteran dealing with
money challenges, this guide offers actionable steps and resources to help you regain
control and build a stable financial future.

Understanding the Common Financial Challenges Veterans Face

Veterans often encounter unique financial struggles, including:

1. Employment Transition

Transitioning to civilian work can lead to periods of unemployment or underemployment. The skill gap
between military roles and civilian job requirements can create financial strain, especially if the
transition takes longer than expected.

Continued on page 14 Page 13



2. Debt Management

Deployment or frequent relocations can lead to unplanned expenses, making it difficult to maintain a
budget or pay off debts. Many veterans also face high-interest loans or credit card debt accumulated
during service.

3. Navigating Benefits

While the Department of Veterans Affairs (VA) offers various financial benefits, understanding and
accessing them can be complicated. Delays in benefits processing or misunderstandings about
eligibility can exacerbate money issues.

4. Mental Health and Financial Wellness

Conditions like PTSD or anxiety can impact decision-making and lead to financial mismanagement.
Seeking help for these issues is crucial for overall well-being.

Steps to Take Control of Your Finances

1. Assess Your Financial Situation

Start by taking a clear and honest look at your financial health. List your income sources, expenses,
debts, and savings. This will help you understand where your money is going and identify areas for
improvement.

2. Leverage Available Benefits

The VA offers programs specifically designed to support veterans, such as:

« Veterans Pension Program:
Provides financial assistance to low-income veterans.

VA Home Loans:
Offers favorable terms for buying or refinancing a home.

« GI Bill:
Can help cover education and training costs to improve employment opportunities.

3. Seek Employment Assistance

Utilize resources like the Veterans Employment Center or programs such as Hire Heroes USA to find
job opportunities tailored to your skills. Many organizations offer free resume-building services,
interview coaching, and job placement programs.

4. Create a Budget

Budgeting is a powerful tool to take control of your money. Use apps or templates to track your
spending, prioritize essential expenses, and allocate funds for savings or debt repayment.

Continued on page 15 Page 14



5. Tackle Debt Strategically
« Focus on high-interest debt first, such as credit cards.

« Consider consolidating loans for lower interest rates.

« Seek free financial counseling through organizations like Military OneSource or the National
Foundation for Credit Counseling (NFCC).

6. Build an Emergency Fund

Life is unpredictable, and having a financial safety net can reduce stress. Start small, aiming to save
$500 to $1,000, and gradually build toward three to six months’ worth of expenses.

Resources for Financial Support

1. Operation First Response

This nonprofit provides emeraency financial relief to veterans facina unexoected hardshiops.

2. The American Legion

Offers temporaryv financial assistance for basic needs like food. utilities. and rent.

3. Military OneSource

Provides free financial counselina tailored to the uniaue needs of veterans.

4. Disabled American Veterans (DAV)

Helbs veterans naviaate the VA benefits svstem and provides additional resources for financial aid.

5. USA Cares

Offers arants to veterans for housina assistance. iob trainina. and emeraency needs.

Conclusion

Financial challenges can feel isolating, but as a veteran, you're not alone. Numerous
programs, organizations, and resources are dedicated to helping you regain financial
stability. By taking proactive steps, leveraging available benefits, and seeking guidance
when needed, you can overcome these obstacles and build a secure financial future.
Your service to the country deserves recognition and support, and that includes helping
you achieve peace of mind with your finances. Take advantage of the tools and
resources available, and remember that help is just a call or click away.

Continued on page 16 Page 15



MILITARY NETWORKING & CRREER F

VIRTUAL EVENTS All Events are 10AM - 12PM (PST)

VETERANS ACTIVE DUTY MILITARY SPOUSES CIVILANS

DATE LOCATION TARGET INDUSTRIES
October 29, 2024 National National Veterans Fair
November 08, 2024  National City & County Government National Virtual Fair
December 03, 2024 National IT & Cybersecurity
December 18, 2024 National Government / Engineering & Defense
January 16, 2025 National Hospitality & Health Care
February 06, 2025 National National Veterans Fair
February 27, 2025 National Transportation & Logistics
March 18, 2025 National Business Development & Sales
April 10, 2025 National Construction & Renewable Energy
April 30, 2025 National IT & Cyber Security
May 22, 2025 National Government, Engineering & Defense
June 12, 2025 National Hospitality & Health Care
July 15, 2025 National National Veterans Fair




GTN TECHNICAL STAFFING

Transform Your Career with the
Leader in Technical Staffing

Are you looking to make your mark in the tech industry?

GTN is the place for you! As the leader in technical'staffing for Fortune
2000 companies, we leverage Innovation and expertise to drive next-
generation recruiting. ' '

Why Work with GTN?

* Innovative Environment: At GTN, you'll be part of a team
that's constantly pushing the boundaries of technology and
recruitment. Our Innovation Lab and continuous training GTN Cyber
programs ensure you stay ahead of the curve.

Areas of Expertise

Join our cyber security team and help

» Specialized and Certified Teams: Our recruiters and staff secure the future for Fortune 2000
undergo rigorous technical boot camps and are certified in companies. Specialize in sourcing, securing,
niche technologies, ensuring you work with the best and and managing top cyber security talent.

learn from the best.

GTN Digital

* Global Opportunities: With a presence in 15 countries, GTN
offers you the chance to work on exciting projects o _
worldwide. We embrace the latest in payment options, Be part of our digital transformation team,

including Bitcoin and Ethereum. working on projects in social media, CRM,
web development, database marketing,

Core Values That Drive Us: SheRnh

® Integrity GTN Field Services

We uphold the highest ethical standards and believe in transparent,

honest communication. Simplify IT support for industries like
® Innovation healthcare, retail, and finance with our

: : , , comprehensive field services.
Continuous improvement is at the heart of what we do. We invest P

in the latest tools and technologies to give our team the edge. ¢ . .
® Speed GTN Professional Services

Qur fast-paced environment ensures we react quickly to industry
changes, keeping you at the forefront of technology. From our offices in Dallas, TX, and Phoenix,
Py Strqtegy AZ, you'll provide IT staffing solutions to

renowned companies globally.
We allocate resources efficiently to maximize your growth and
SUCCESS.

Apply Now!
Ready to Transform Your Career?

Join GTN and be part of a dynamic, innovative team that's shaping the future of technical
staffing. Whether you're an industry veteran or just starting out, our opportunities are

designed to help you thrive. Veterans, active-duty members, and military spouses are
encouraged to apply.

contaclt Us (214) 996-9400 www.gtntechnicalstaffing.com



Deciding whether to enlist in the military is a significant life choice. For many, the
military offers unparalleled opportunities, discipline, and a sense of purpose. However,
it’s not a decision to be taken lightly, as it comes with unique challenges and sacrifices.
To determine if enlisting is worth it for you, it's essential to weigh the benefits against
the potential drawbacks and align them with your personal goals and values.

The Advantages of Military Service

1. Education and Training

The military offers extensive education benefits, such as the Gl Bill, which can cover
tuition for higher education and vocational training. Additionally, service members
gain access to specialized training in fields like technology, engineering, medicine,
and logistics, often at no cost. These skills can be highly marketable in the civilian job
market.

2. Financial Stability and Benefits

Enlisting provides a steady income, housing allowances, and comprehensive
healthcare for service members and their families. Retirement benefits, such as the
Thrift Savings Plan (TSP) and pensions after 20 years of service, can offer long-term
financial security.

Continued on page 19 Page 18



3. Career Opportunities

The military is more than combat roles. It offers diverse careers, including
engineering, cybersecurity, aviation, healthcare, and administration. These roles can
provide experience and credentials that are valuable in civilian industries.

4. Personal Growth

Service members often develop leadership, teamwork, and discipline. The military
fosters resilience and confidence, equipping individuals with life skills that extend
beyond their service.

5. Travel and Adventure

The military offers opportunities to travel worldwide, experience different cultures,
and participate in unique adventures that few civilian careers can match.

Challenges to Consider

1. Physical and Emotional Demands

Military service can be physically gruelling and mentally taxing. Long hours, rigorous
training, and the potential for deployment to dangerous areas can take a toll on both
service members and their families.

2. Sacrifices in Personal Life

Frequent relocations and extended time away from loved ones can strain personal
relationships. Service members often miss important milestones, holidays, and family
events.

3. Risk of Injury or PTSD

Enlisting comes with inherent risks, particularly for those in combat roles. Physical
injuries, mental health challenges, and post-traumatic stress disorder (PTSD) are
realities many veterans face.

4. Strict Hierarchy and Rules

The military operates under a rigid chain of command and requires adherence to
strict rules and protocoils. This structure may not suit everyone’s personality or
preferences.

5. Commitment and Lack of Flexibility

Enlistment contracts are binding, typically lasting four to six years, with additional
time in the reserves. This commitment limits your ability to change careers or pursue
other opportunities during this period.

Continued on page 20 Page 19



Is It Worth It for You?

The answer depends on your goals, values, and circumstances. Consider the following:

 What are your long-term goals?
If you value education, job training, and financial stability, the military could be a
strong fit.

» Are you ready for the challenges?
Military life requires resilience, adaptability, and a willingness to sacrifice certain
freedoms.

* Do you thrive in structured environments?
The military’s discipline and hierarchy appeal to some, but it may feel restrictive to
others.

« Do you value serving your country?

Patriotism and a desire to contribute to something larger than yourself can make the
sacrifices worthwhile.

Conclusion

Enlisting in the military can be a life-changing decision, offering unmatched
opportunities for personal and professional growth. However, it also demands
significant sacrifices and a willingness to face unique challenges. To determine if it’s
worth it for you, carefully consider your priorities, consult with current or former service
members, and weigh the benefits against the demands.

Continued on page 21 Page 20



ONE TEAM. ONE MISSION.

NOW HIRING

APPLY NOW AND JOIN OUR TEAIVI
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Deputy Sheriff Cadet - Law Enforcement
$36.26/Hour (STARTING)

Deputy Sheriff Cadet - Detentions/Courts
$33.95/Hour (STARTING)
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The best Engineering
Careers For Women
Veterans

Women veterans possess a unique blend of skills, discipline, and experience that make them
highly valuable in the workforce, particularly in engineering fields. With the increasing
emphasis on diversity and inclusion, engineering offers rewarding career opportunities for
women veterans, allowing them to apply their military experience to solve complex problems
and contribute to cutting-edge innovations. Here are some of the best engineering careers
tailored to the strengths and potential of women veterans.

1. Civil Engineering

Civil engineering focuses on designing and constructing infrastructure like roads, bridges,
and buildings. Women veterans often excel in this field because of their leadership
experience, logistical skills, and ability to manage large-scale projects—qualities honed
during their service.

Why it’s a great fit:
« Opportunities to work in both public and private sectors.
 Projects that create a lasting impact on communities.

« High demand for skilled engineers with strong problem-solving abilities.

Continued on page 24 Page 23



How to get started:
« Obtain a degree in civil engineering.
- Pursue certifications like Professional Engineer (PE) or Fundamentals of
Engineering (FE).

« Leverage military experience in planning and construction roles.

2. Mechanical Engineering

Mechanical engineering involves designing, analyzing, and manufacturing mechanical
systems. Women veterans with technical experience, such as maintaining military equipment
or machinery, are well-suited for this career.

Why it’s a great fit:
« Strong job prospects in industries like automotive, aerospace, and energy.

« Opportunities to work on innovative projects, including renewable energy and
robotics.

« Transferable skills from military technical training.

How to get started:
« Enroll in a mechanical engineering program.
« Consider hands-on training through internships or apprenticeships.

- Explore certifications like Certified Engineering Technician (CET) for specialized
roles.

3. Electrical Engineering

Electrical engineering focuses on developing and maintaining electrical systems, from power
grids to advanced electronics. Women veterans with experience in communications or
electronic warfare can seamlessly transition into this field.

Why it’s a great fit:

« High demand for expertise in renewable energy, telecommunications, and
electronics.

« Direct application of military skills related to electronics and systems
maintenance.

- Opportunities to work in emerging technologies like electric vehicles and loT.

Continued on page 25 Page 24



How to get started:
« Earn a degree in electrical engineering.
- Gain experience in sectors like utilities, defense, or technology.

« Obtain certifications such as Certified Electronics Technician (CET).

4. Software Engineering

Software engineering is ideal for women veterans interested in technology and problem-
solving. This field involves designing, developing, and testing software systems, offering
excellent flexibility and opportunities for remote work.

Why it’s a great fit:
« Fast-growing field with diverse applications across industries.
« High earning potential and opportunities for career advancement.

« Flexible work environments that accommodate veterans' needs.

How to get started:
« Learn programming languages such as Python, Java, or C++.

« Take advantage of veteran-specific training programs, such as VET TEC or coding
bootcamps.

« Obtain certifications like Certified ScrumMaster (CSM) or AWS Certified
Solutions Architect.

Continued on page 26 Page 25



5. Environmental Engineering

Environmental engineering focuses on solving environmental challenges, such as pollution
control and sustainable development. Women veterans who are passionate about protecting
natural resources and creating a greener future can find fulfilling careers in this field.

Why it’s a great fit:
« Growing demand for expertise in renewable energy and environmental
conservation.
« Opportunities to work on meaningful projects that address climate change.

 Roles in government, private firms, and nonprofit organizations.

How to get started:
- Obtain a degree in environmental engineering or related fields.
« Pursue certifications such as Leadership in Energy and Environmental Design
(LEED).

« Apply military experience in logistics and planning to environmental challenges.

Conclusion

Engineering is a promising and fulfilling career path for women veterans. It combines the
problem-solving, technical, and leadership skills developed during military service with
opportunities to create meaningful, lasting contributions to society. With the right
education, certifications, and support, women veterans can thrive in engineering fields
that align with their strengths and aspirations.

Continued on page 27 Page 26



. ’$M
LIVANTHAH

@ Our mission is to

advance population
health, improve patient care, and
effectively manage healthcare costs

through quality improvement and innovation.

OPEN POSITIONS

PATIENT SERVIECS REPRESENTATIVE
REVIEW COORDINATOR (RN/LPN)
INFORMATION TECHNOLOGY (IT) ROLES
PATIENT ADVOCATE

SOFTWARE ENGINEER

WE MAKE HEALTHCARE EASY

APPLY HERE BENEFITS

https://livanta.com/careers.html RETIREMENT SAVINGS PLAN

HEALTH INSURANCE ON DAY 1

PAID TIME OFF, SICK PAY, PAID HOLIDAYS
DENTAL, VISION AND LIFE INSURANCE
OPPORTUNITIES FOR GROWTH




We’re on a mission to improve the quality of
i days of th ngthe latest |3
patient care 365 days of the year using the lates Place
technologies paired with the irreplaceable asset of e
human touch. Medisolv brings people of diverse WWk
talents and backgrounds together that span 32 S ertitied
states, 3 countries and over 20 languages.

usa

JOIN THE MEDISOLV TAPESTRY




JOIN OUR TEAM OF CAREGIVERS

Hiring EMT5s, Paramedics, Support Service Representatives and
Wheelchair/Shuttle Drivers in San Diego, CA

American Medical Response (AMR), is America’s leading provider of medical transportation, with
more than 28,000 Paramedics, EMTs, RNs and other professionals transporting more than 4.8 million
patients nationwide each vyear in critical, emergency and non-emergency situations. AMR is a part of
the Global Medical Response (GMR) family of solutions. GMR is the industry-leading air, ground,
specialty and residential fire services, and managed medical transportation organization.

We offer a comprehensive benefits package and have open positions at every skill-level and sign-on
bonuses based on desired role. When you join AMR, an entire world of opportunities opens up to
you across a spectrum of EMS careers.

$15,000 SIGN-ON BONUS FOR FULL-TIME PARAMEDICS

EEMNEFITS OF JOINING OUR TEAM

Eﬁa 401k retirement plan with company match EMT and Paramedic educational sponsorships

Healthcare - medical, dental and vision Mational emergency response teams
E Paid time off/ holiday pay differential

Your future begins here! Contact us today at

Transfer oppertunities within the
GMR family of solutions

AMRWestCareersimgmr.net

Or APPLY OMLINE at
amr.net/careers

82 AGlobal Medical Response Solution




TOP K. 7

COMPANIES
IN AMERICA THAT ARE
CURRENTLY HIRING
VETERANS

li

Transitioning from military service to civilian life comes with unique challenges, especially
when it comes to finding the right job. However, many companies recognize the value
veterans bring to the workplace, including their discipline, leadership, and problem-solving
skills. These organizations not only actively hire veterans but also offer support programs to
help them succeed. Here are ten top companies committed to hiring and empowering
veterans.

1. Amazon

Amazon is a leader in veteran hiring, offering roles in operations, technology,
logistics, and management. The company’s Warriors@Amazon program provides
mentoring and networking opportunities for veterans and military spouses.

Continued on page 31




 Why It's Great for Veterans: Leadership opportunities, diverse roles, and
support through military transition.

» Veteran Support: Dedicated hiring initiatives and training programs like the
Amazon Military SkillBridge Program.

2. Boeing

As one of the largest aerospace companies, Boeing values the technical expertise
and teamwork veterans bring. Veterans can find roles in engineering, manufacturing,
cybersecurity, and project management.

 Why It’s Great for Veterans: Opportunities to work on cutting-edge technology.

» Veteran Support: The Boeing Veterans Transition Program helps service
members adjust to corporate roles.

3. Lockheed Martin

Lockheed Martin, a global leader in defense and technology, actively recruits

veterans for roles in engineering, cybersecurity, and operations. Their mission aligns
closely with many military values.

* Why It’s Great for Veterans: Familiarity with defense-related work.

» Veteran Support: Offers mentoring, career development, and partnerships with
military transition programs.

4. JPMorgan Chase & Co.

JPMorgan Chase values the discipline and integrity veterans bring to the finance
industry. Their Military Pathways Program helps veterans transition into roles
ranging from financial analysis to IT.

« Why It’s Great for Veterans: Structured transition programs and leadership
roles.

» Veteran Support: Dedicated military hiring team and employee resource group
for veterans.
5. Verizon

Verizon is known for its commitment to hiring veterans for roles in technology,
customer service, and management. The company provides an inclusive
environment for former service members.

Continued on page 32 Page 31



* Why It’s Great for Veterans: Strong emphasis on teamwork and problem-
solving.

« Veteran Support: Military discount programs and specialized training initiatives.

6. USAA

USAA, a financial services company tailored for military members and their families,
actively recruits veterans to support its mission. Roles include customer service, IT,
and financial advising.

 Why It’s Great for Veterans: Shared values and understanding of military life.

» Veteran Support: Career development and an inclusive workplace culture.

7. General Electric (GE)

GE hires veterans for roles in engineering, manufacturing, and technology. The
company appreciates the leadership and technical skills veterans bring to the table.

« Why It’s Great for Veterans: Access to advanced training and career
progression opportunities.

» Veteran Support: The GE Veterans Network fosters career growth and
community.

8. Wells Fargo

Wells Fargo has a long history of supporting veterans in finance, customer service,
and IT roles. Their Veterans Employment Transition (VET) Program offers tailored
support.

* Why It’s Great for Veterans: Flexible work options and career growth.

« Veteran Support: Networking groups and professional development resources.

Conclusion

These top companies recognize the unique value veterans bring and are committed to
helping them succeed in their civilian careers. From structured transition programs to
veteran-focused mentorship, these organizations go beyond simply hiring veterans—they
provide the tools and support needed for long-term success.

If you're a veteran ready to enter the civilian workforce, consider exploring opportunities at
these companies. With your skills, experience, and dedication, you can make a significant
impact in any of these organizations.

Continued on page 33 Page 32



Gulfstream”

A GENERAL DYNAMICS COMPANY

Fun‘*~§5 years rnllltary veterans have been valuable
and mffuentlal members c:f our team. The qualities
that make the Gulfstream team great are second
nature for those who have worn a military
uniform.

We invite you to continue a career with purpose at
Gulfstream. Find your new adventure at
careers.gulfstream.com.

g Gulfstream, an equal opportunity employer, is committed to diversity and inclusion in
its workplace.



CALIFORNIA COAST CREDIT UNION KEEPS
ITS MEMBERS' BEST INTERESTS IN MIND WITH
TOOLS & RESOURCES TO MANAGE MONEY

JOIN OUR TEAM
https://www.calcoastcu.org/about-us/careers/




yETS HIRED
We're dedicated to helping veterans discover their next
career opportunities, committed to guiding them in

- iﬂ finding their career paths, and connecting them with
) meaningful opportunities for a brighter future.

VETS HIRED

NATIONAL DIRECTORY OF VET-FRIENDLY EMPLOYERS

Contact Us : 619-277-9099 | info@VetsHired.us | www.VetsHired.us




THE UPSIDE OF JOBS
YOU'RE OVERQUALIFIED
FOR

Taking a job you're overqualified for might not seem like an ideal career move. After all, it can
feel like a step backward when you know you have the skills and experience for a higher-level
role. However, there are compelling reasons to consider such positions, as they often offer
hidden opportunities that can benefit your personal and professional growth. Here'’s a look at
why overqualification doesn’t always mean settling and how these roles can open doors to
new possibilities.

1. Opportunities to Learn New Skills

Even if you're overqualified for a job on paper, it doesn’t mean there’s nothing to
learn. Different companies and roles often come with unique tools, systems, or
approaches to problem-solving that can expand your expertise.

For example, working in a smaller organization might give you exposure to cross-
functional tasks that weren't part of your previous high-level position. You could
learn skills in marketing, budgeting, or team management that make you more
versatile in the long run.
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2.

Building Relationships and Expanding Networks

Taking a job where you're overqualified allows you to connect with a new group of
colleagues, managers, and industry professionals. Networking is one of the most
valuable aspects of any job, and building relationships in a fresh environment can
open unexpected doors.

A job in a new industry or company might help you meet key players who could offer
mentorship or lead you to a dream role in the future. Being seen as highly skilled or
experienced within a team can also enhance your reputation, making others more
likely to recommend you for promotions or external opportunities.

Boosting Confidence and Gaining Job Stability

Sometimes, stepping into a role where you feel fully capable can help rebuild your
confidence, especially if you've experienced setbacks such as layoffs or career
changes. Knowing you can excel without constant pressure allows you to focus on
refining your craft and regaining a sense of job stability.

Such positions can also serve as a safety net during uncertain times. If you're
transitioning careers, entering a new industry, or relocating, a job you're
overqualified for can provide a steady income while you adjust to new
circumstances.

Work-Life Balance

Higher-level roles often come with greater responsibilities and longer hours. Taking a
less demanding job that aligns with your skills can give you more time to focus on
personal goals, hobbies, or family life.

For example, if you've spent years climbing the corporate ladder, stepping into a role
that doesn’t require late-night emails or high-stakes decision-making can help you
recalibrate and find a healthier work-life balance.

Room for Innovation and Leadership

Being overqualified means you're bringing valuable experience to the table. You
might identify ways to improve processes, streamline operations, or mentor junior
colleagues. Your insights can help elevate the team and even lead to informal
leadership roles, showcasing your abilities without the pressure of a title.

If you demonstrate initiative and deliver results, you may also create opportunities
for upward mobility. Employers often recognize and reward those who exceed
expectations, even in entry- or mid-level roles.
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6. Easier Transition into a New Field

If you're pivoting to a different industry, starting in a role where you're overqualified
can be a strategic move. Employers in a new sector might hesitate to hire someone
without direct experience for senior positions. Accepting a lower-level job can help
you break into the field, gain relevant expertise, and build a foundation for
advancement.

For instance, a marketing executive switching to the tech industry might start as a
project manager to learn the nuances of the field before pursuing leadership roles.

Conclusion

Being overqualified for a job isn't necessarily a drawback—it’s an opportunity. These roles can
offer a chance to learn, grow, and achieve balance in ways that might not be possible in high-
pressure positions. Whether it’s building networks, gaining new skills, or preparing for a
career pivot, taking a role below your qualifications can sometimes be the smartest move for
your long-term success.

Continued on page 39 Page 38




We have opportunities for you to learn the unique
Loews approach to hospitality, grow a purposeful
career and belong to a family.

* Restaurant Managers * Banquet Setups
* Quality Managers ¢ Seasonal Cooks
e Full Time Cooks * Seasonal Servers

loewshotels.com/careers

CONTACT:
Nicole.Longchamp@lLoewsHotels.com

or
(619)424-4425



WE HERE AT
COCA-COLA
VALUE
MILITARY,
EQUITY AND

INCLUSION!

Veterans Apply Today!

www.coca-colacom pany.cnm!careera

www.VetsHired.us




WE ARE HIRING

WESTERN REGION DETENTION FACILITY - SAN DIEGO, CA

Western Region Detention Facility would like you to join our TEAM!
WE ARE HIRING...

MEDICAL POSITIONS:
HEALTH SERVICES ADMINISTRATOR - 5115,000.00 yr.
* ELIGIBLE FOR UP TO 5% ANNUAL BONUS
e RELOCATION ASSISTANCE AVAILABLE
RN's (F/T, P/T/PER-DIEM) - PAY RATE: $53.22 hr. + $4.23 hr. H&W*
e HIRING BONUS: 52,000.00 (FULL-TIME ONLY)
¢ Shift Times Available: 7am - 2:30pm; 3pm-11:20pm; 11pm-7:30am
LPN's - [F/T, P/T/PER DIEM) $38.22hr. + 54.23 hr. H&W*
e HIRING BONUS: 52,000.00 (FULL-TIME ONLY)
¢ Shift Times Available: 7am - 3:30pm; 3pm-11:30pm; 11pm-7:30am

FOOD SERVICE POSITIONS:
FOOD SERVICE WORKERS (F/T) $15.45 hr. + $4.23 hr. H&W*
COOKS (FULL-TIME) $19.93 hr. + $4.23 hr. H&W*

*Health & Welfare Benefit Rate per hour on all hours pald up to 40 houwrs per week and not 1o exceed 2,080 hours per year.

GEO'S GENEROUS BENEFIT PACKAGE INCLUDES:

» Medical/Dental/Vision Insurance To APPLY for MEDICAL POSITIONS -

e Paid Time off (PTO) Contact THAIS DIAS: 561-999-5831 or

® 401(k) Retirement Plan tdias@geogroup.com

* Basic Life Insurance & Tuition Reimbursement  To APPLY for FOOD SERVICE/COOK -

» Paid Holidays... and much more! Contact AVIS SHY: 561-430-6487 or
ashy@geogroup.com

APPLY ONLINE jobs.geogroup.com Ge

EQUAL OPPORTUNITY EMPLOYER

Secure Servicess



WHY DO
COMPANIES WANT
YOU BACKIN THE

OFFICE?

The COVID-19 pandemic revolutionized the workplace, pushing companies and employees
into a widespread remote work experiment. For many, this shift proved successful, leading to
increased flexibility and productivity. However, as the world recovers, numerous companies
are now encouraging or even mandating employees to return to the office. But why, after the
proven effectiveness of remote work, are companies so eager to bring employees back? The
reasons lie in collaboration, culture, control, and long-term strategy.

1. Enhanced Collaboration and Creativity

One of the most cited reasons for bringing employees back to the office is to foster
collaboration and innovation. While remote tools like Zoom, Slack, and Microsoft
Teams have kept teams connected, they cannot fully replicate the spontaneous
interactions that happen in a shared workspace.

For example:

« Impromptu Brainstorming: Quick conversations at desks or during coffee
breaks often spark creative ideas.

« Team Synergy: In-person collaboration allows team members to read nonverbal
cues, fostering stronger connections and understanding.

For roles that rely heavily on brainstorming, problem-solving, or cross-departmental
collaboration, face-to-face interactions can lead to faster and more innovative
outcomes.
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2. Strengthening Company Culture

Company culture plays a crucial role in employee engagement, productivity, and
retention. Remote work can dilute the sense of belonging and shared purpose that
physical office spaces often cultivate.

« Onboarding New Hires: In-person environments help new employees
understand the company culture and build relationships more effectively.

« Team Bonding: Casual interactions, team lunches, and office events create a
sense of camaraderie that strengthens workplace relationships.

« Shared Identity: Being physically present reinforces a collective mission and
values that are harder to sustain remotely.

By bringing employees back, companies aim to rebuild a cohesive and vibrant work
culture that can be challenging to maintain through screens.

3. Oversight and Productivity Concerns

Although many employees reported being more productive while working remotely,
not all roles or individuals thrive in a remote setup. Some employers are concerned
about:

« Accountability: Managers may feel they lack visibility into employee activities,
making it harder to gauge effort and progress.

» Distractions at Home: Personal responsibilities and environmental factors can
hinder productivity for some remote workers.

« Team Dynamics: Remote work can sometimes lead to communication gaps or
delays in decision-making.

Having employees in the office allows managers to provide real-time feedback and
oversight, ensuring alignment with company goals.

4. Facilitating Professional Growth
In-office settings offer unique opportunities for mentorship, skill development, and
career advancement that remote environments often struggle to replicate.
* Mentorship: Informal interactions between senior leaders and junior employees
are more likely to happen in person.

« Learning by Observation: Watching how colleagues handle challenges or
interact with clients can provide valuable learning experiences.

* Networking Opportunities: Being physically present increases visibility and
access to influential stakeholders.

Continued on page 44 Page 43



For employees looking to grow within their organizations, returning to the office may
provide essential career-building opportunities.

5. Utilizing Office Investments

Many companies have invested heavily in office spaces, technology, and
infrastructure. Empty offices represent a sunk cost that can’t be ignored.

 Cost Justification: Businesses want to maximize the return on investment in
office leases and facilities.

« Community Hubs: Offices serve as central hubs for meetings, events, and
collaboration, reinforcing their importance as a business asset.

Encouraging employees to return to the office ensures these investments are being
fully utilized, aligning with financial and operational priorities.

Conclusion

The push to return to the office isn't just about nostalgia for pre-pandemic norms—it
reflects a strategic focus on collaboration, culture, and alignment with organizational
goals. While remote work offers undeniable benefits, the physical office remains a
cornerstone for fostering innovation, professional growth, and team cohesion.
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ESNSF
A= TLWAY

BNSF
RAILWAY
IS HIRING
VETERANS!

TRANSITIONING MILITARY JOBS AT BNSF

httP-s://iobs.bnsf.com/us/en/home

1. Experienced First Line Supervisor
2. Dispatcher Trainee

3. Special Agent

4. Track Maintenance

5. Electrician Diesel Engine 1

We have over 120 positions across 28 states from lllinois to California.

Each position has a different qualification but for our EFLS program we're
looking for service members and veterans with leadership experience.



® Pride Industries has over
PRTDE 200 openings, nationwide.

INDUSTRIES

PRIDE Industries
P: (916) 225-7951
frank.goehringer@prideindustries.com

APPLY PRIDEIndustries.com
TO DAY' Creating employment for people

with disabilities

www.VetsHired.us



VETS HIRED

Circulation, Distribution, and Social Media Connections

Vets Hired leverages LinkedIn to share its Employment Guide, Job Board and National Directory
weekly in dozens of Military LinkedIn groups with a reach of 2.3 million connections.

Targeted Military Cities Include:

San Antonio, TX

Mesa, AZ

¢ San Diego, CA Baltimore, MD e Tulsa, OK o Jersey City, NJ
o New York. NY Milwaukee, W1 * Bakersfield, CA e Stockton. CA
¢ Los Angeles, CA Albuquerque, NM e Wichita, KS e Tampa, FL

¢ Chicago, IL Tucson, AZ  Arlington, TX ¢ Orlando, FL

¢ Houston, TX Fresno, CA e Carlsbad, CA ¢ Columbia, SC
* Phoenix, AZ Sacramento, CA e Irvine, CA e El Paso. TX

¢ Philadelphia, PA Kansas City, MO e Washington, DC e Boston, MA

Oklahoma City, OK e Portland, OR

¢ Dallas, TX Atlanta, GA e Torrance, CA o Detroit, MI
e San Jose, CA Omaha, NE e Fontana, CA e Memphis, TN
e Austin, TX Colorado Springs, CO

* Jacksonville, FL Raleigh, NC

¢ Fort Worth, TX Long Beach, CA

¢ Columbus, OH Virginia Beach, VA

e [ndianapolis, IN Miami, FL

e Charlotte, NC Oakland, CA

e San Francisco, CA Minneapolis, MN

® Louisville, KY Jacksonville, NC

e Seattle, WA Orange County,CA

e Nashville, TN [nland Empire,CA

e Denver, CO Temecula, CA

e Las Vegas, NV Riverside, CA

VETS HIRED

Let us know if you recently hired a veteran, plan on

ADVERTISE
TODAY!

Send us an email to
CEO@VetsHired.us

hiring a veteran or need help hiring Veterans!

Subscribe and join our mailing list today!




ARE YOU READ)Y
TO JOIN THE TEAM?

FULL TIME OFFICER BENEFITS INCLUDE:
* 144 hours of annual leave

+ 14 paid holidays

* Employer-paid Health & Dental Benefits
* Wellness Reimbursement

* Tuition Reimbursement Program

* Bilingual Pay (testing required)

» Paid Parental Leave (4 weeks)

* Retirement: 2.7% at age 57

* Longevity Pay

Reciprocity available from most California agencies

portofsandiego.org/AtTheReady

& HARBOR

TRAINEE OFFICER
$86,529
(STARTING SALARY)

LATERAL OFFICER

$95,182 - $117,062
(STEP RANGE 1 THROUGH 8)

Port of San Diego




ARE

) (619) 685-1175
www.arc-sd.com

"~ 3030 Market St
.4 San Diego, CA 92102

e Medical, Dental & Vision Insurance

e Same Day Access to Earned Wages

e 10 Paid Holidays

e Sick & Vacation Pay

e 401k Retirement with 5% Employer Match
e Flexible Spending Account

e Employee Recognition Program

e Employee Referral Program 4

e Employee Assistance Program A

e Paid Training & Development Opportunities

e Education Reimbursement The Arc
e Mileage Reimbursement (if applicable) of San Diego



Our Core Services

1. ENGINEERING
Comprehensive solutions, proven

processes, trusted design, and -

development. D Iscover
2. INTEGRATED PRODUCT SUPPORT -
Comprehensive

Delivering system readiness and reducing

life cycle cost. SOIUtions With

3. MATERIAL MANAGEMENT
Secure and compliant management of
customer assets.

4. PROGRAM MANAGEMENT AND

SUPPORT At WR Systems, Ltd. (WR), we
Full spectrum programmatic and deliver comprehensive, innovative,
administrative support. :
and adaptive hardware and software
5 TARGETED MANUEACELRING solutions. We do it all: we gather
Big enough to deliver, small enough to ) .
care. requirements; we design, develop,
T —— tes.t, and deploy; V\_fe cl_ocument and
Installation, modernization, and repair. train; and we prowde mtegrated
3 logistics, maintenance, and repair
support.

Empower Your Vision with WR
Systems - Trusted Solutions,
Unmatched Expertise.

Contact us today:
WR Systems, Ltd.

Scan
for more 2500 Almeda Ave.
information Norfolk, VA 23513-2403

Phone: +1 757.858.6000 ext. 244



VETS HIRED

EMPLOYMENT GUIDE

wETS HIRED

o
2

SUPPORTING THOSE WHO SERVED!
www.VetsHired.us




