
Oct. / Nov. 2024

San Diego Sheriff’s Office: Safeguarding 
Communities Since 1850

Balancing a Better Work Life 
as a Military Spouse

Best Law Enforcement Career 
Opportunities for Veterans

On-the-Job Mental Health: 
When to Seek Help



TABLE OF CONTENTS

Featured Article

San Diego Sheriff’s Office: Safeguarding Communities Since 1850

05

Best Law Enforcement Career Opportunities for Veterans 12

On-the-Job Mental Health: When to Seek Help 17

Are Remote Jobs on the Decline Now? 21

Balancing a Better Work Life as a Military Spouse 26

Why Veterans Make Better Entrepreneurs 31

Go to College First, or Join the Military? 37

OUR MISSION IS TO HELP 1,000 VETERANS 
LAND JOBS DAILY, COME JOIN US!







San Diego Sheriff’s Office:

Safeguarding 

Communities Since 1850

The San Diego Sheriff’s Office (SDSO) stands as a cornerstone institution within the vibrant 
tapestry of San Diego County. With a rich history spanning over 160 years, it has evolved from 
its humble beginnings into a modern, multifaceted agency dedicated to serving and 
protecting the community. Established in 1850, the San Diego Sheriff’s Office has been an 
indomitable pillar of law enforcement in the dynamic landscape of San Diego County. With 
over a century and a half of service, the department has not only upheld the principles of 
justice and security but has also woven itself intricately into the fabric of the community it 
serves.

Preserving Order Through the Ages :

Since its inception, the San Diego Sheriff’s Office has played a pivotal role in preserving order 
and safety in the county. From the tumultuous days of the Wild West to the bustling 
metropolis of the modern era, the department has adapted and evolved to meet the changing 
needs and challenges of a growing and dynamic population. Whether enforcing laws, 
apprehending criminals, or providing assistance during times of crisis, the men and women 
of the SDSO have consistently demonstrated courage, dedication, and professionalism in the 
face of adversity.
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Upholding the Law:

From its inception, the San Diego Sheriff’s Office has been entrusted with the crucial 
responsibility of maintaining peace and order in the county. Through periods of rapid 
expansion, economic booms, and cultural shifts, the department has remained steadfast in 
its commitment to upholding the rule of law, ensuring that all residents can live and thrive in 
a safe and secure environment. Through initiatives such as neighborhood watch programs, 
community policing efforts, and outreach events, the SDSO strives to foster a sense of 
partnership and collaboration in its fight against crime and disorder.

A Passion for Community Connection:

At the heart of the SDSO’s mission lies a deep-seated passion for community connection. 
Recognizing that effective law enforcement requires the trust and cooperation of the people 
it serves, the San Diego Sheriff’s Office has made it a priority to forge strong bonds with 
residents, businesses, and community organizations.

Diversity as Strength:

San Diego County is a melting pot of cultures, languages, and traditions, and the San Diego 
Sheriff’s Office reflects this rich tapestry of diversity within its ranks. Comprising individuals 
from a myriad of backgrounds and experiences, the Sheriff's Office embraces diversity as a 
strength, recognizing that it brings a variety of perspectives and insights to the table.

By valuing inclusivity and cultural competence, the department is better equipped to serve 
the needs of a diverse population and build trust across all communities

Dedication to Safety:

Every member of the San Diego Sheriff’s Office shares a singular dedication to the safety and 
well-being of the county's residents. Through rigorous training, ongoing professional 
development, and a commitment to excellence, the men and women of the department 
stand ready to respond to any challenge, from routine patrols and traffic enforcement to 
major emergencies and natural disasters. With a spirit of teamwork and resilience, they work 
tirelessly to ensure that San Diego County remains a place where everyone can live, work, 
and play without fear.



Embracing Innovation:

In an era of rapid technological advancement, the San Diego Sheriff’s Office embraces 
innovation as a means to enhance its effectiveness and efficiency. From state-of-the-art 
crime-fighting tools and surveillance technologies to data-driven policing strategies and 
social media outreach, the department leverages the latest advancements to stay ahead of 
emerging threats and better serve the needs of the community.

Looking to the Future:

As San Diego County continues to evolve and grow, so too does the role of the San Diego 
Sheriff’s Office. With a clear vision for the future, the SDSO remains committed to adapting 
to the ever-changing needs and challenges of the community it serves. By fostering a culture 
of continuous improvement, embracing new technologies, and strengthening partnerships 
with stakeholders, the department is poised to remain a trusted guardian of public safety for 
generations to come.

The San Diego Sheriff’s Office stands as a beacon of integrity, professionalism, and service, 
dedicated to keeping the peace and safeguarding the well-being of all who call San Diego 
County home. Through its unwavering commitment to community connection, diversity, 
and innovation, it continues to set the standard for excellence in law enforcement, earning 
the trust and respect of residents and stakeholders alike.
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Best Law Enforcement 


Career Opportunities for Veterans

Transitioning from military service to civilian life can be a challenging journey, but veterans possess skills 
and values that align closely with careers in law enforcement. The discipline, teamwork, leadership, and 
strategic thinking honed during military service are invaluable assets for law enforcement agencies. Here 
are some of the best career opportunities in law enforcement for veterans, offering fulfilling roles that 
make use of their unique skill sets.

Police officers are responsible for maintaining public order, enforcing laws, and protecting citizens and 
property. Veterans often find this role to be a natural fit due to the physical and mental demands, as well as 
the focus on teamwork and discipline. Many police departments have programs specifically designed to 
recruit veterans, offering expedited training programs and recognizing military experience.

Federal law enforcement agencies such as the FBI, DEA, ATF, and U.S. Marshals Service offer career paths 
that allow veterans to utilize their specialized skills on a national level. Veterans with experience in areas 
like intelligence gathering, counterterrorism, and investigation are particularly well-suited for federal 
roles.

2. Federal Law Enforcement Agent

Key Skills : Physical fitness, decision-making under pressure, situational awareness, and teamwork.

Key Skills

Investigative skills, understanding of federal 
laws, attention to detail, and advanced 
problem-solving abilities.

1. Police Officer

Continued on page 13 Page 12



Corrections officers can work at various levels, from local jails to federal prisons, and often have 
opportunities for career advancement.

Key Skills

Surveillance, navigation, physical fitness, and adaptability to various environments.

Continued on page 14 Page 13

Key Skills

Investigative skills, understanding of federal laws, attention to detail, and advanced problem-solving abilities.

4. Border Patrol Agent

Border Patrol agents work to secure national borders, preventing illegal activities such as 
smuggling and human trafficking. Veterans who have experience in surveillance, security, and 
working in challenging environments may excel in this role. The U.S. Customs and Border 
Protection (CBP) agency actively recruits veterans, and many former service members 
appreciate the mission-driven focus of the job.

3. Corrections Officer

Corrections officers supervise incarcerated individuals and ensure the safety of correctional 
facilities. Veterans accustomed to working in high-stress environments with strict protocols 
often find this role to be a good fit. Many correctional institutions offer special programs for 
veterans, providing them with accelerated training paths and recognizing their prior service.



Criminal investigators, also known as 
detectives, are responsible for gathering 
evidence, interviewing witnesses, and solving 
crimes. Veterans with a background in military 
intelligence or investigative roles can leverage 
these skills as criminal investigators. This role 
is often found within police departments, 
federal agencies, and private investigation 
firms.

Veterans transitioning into investigative roles 
may find that their ability to remain calm 
under pressure and their experience with 
structured procedures are significant assets.
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5. Criminal Investigator

Key Skills

Analytical thinking, detail-oriented, 
interpersonal skills, and investigative acumen.

Conclusion

Veterans bring a wealth of experience, 
dedication, and skills that align closely with the 
demands of law enforcement. Whether at the 
local, state, or federal level, law enforcement 
offers veterans a way to continue serving their 
communities while building on the leadership 
and expertise they developed in the military. 
With various career paths available, veterans 
can find fulfilling opportunities that match their 
strengths and preferences, helping them make 
a meaningful impact in civilian life.







On-the-Job Mental Health 


When to Seek Help

In today’s fast-paced and demanding work environments, managing mental health has become 
increasingly important. Many people feel pressured to constantly perform and meet expectations, often at 
the expense of their well-being. Understanding when to seek help can make a significant difference in 
maintaining mental health and fostering a healthier, more productive work life.

Recognizing Signs of Mental Health Struggles

Mental health issues at work can manifest in various ways. While everyone experiences stress, anxiety, and 
frustration, persistent or worsening symptoms may indicate the need for professional support. Here are some 
common signs that it might be time to seek help:

 Constant Fatigue and Lack of Motivation

Feeling tired or drained at the end of a busy day is normal, but experiencing prolonged exhaustion and a persistent 
lack of motivation may indicate burnout or depression.

 Difficulty Concentrating

If you find yourself struggling to focus on tasks, making frequent mistakes, or forgetting important details, it may be 
more than just a bad day. Persistent concentration problems can be a sign of mental health struggles.

 Increased Irritability or Mood Swings

Workplace frustrations are natural, but if you notice yourself becoming unusually irritable, angry, or experiencing 
mood swings, it may be time to address your mental health.

Continued on page 18 Page 17
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When to Seek Help

When to SeekKnowing when to reach out for help is crucial. Here are some scenarios in which 
seeking assistance could be beneficial:

 You’re Feeling Overwhelmed

If work feels unmanageable and you’re constantly overwhelmed, speaking to a mental health 
professional can help you develop coping strategies.

 You’ve Experienced a Significant Life Change

Major life events, such as the loss of a loved one, relationship 
difficulties, or financial stress, can exacerbate work-related mental 
health issues. Seeking support can help you navigate these changes 
more effectively.

 Your Work Performance Is Suffering

If you’re missing deadlines, failing to meet targets, or receiving 
negative feedback, it may be due to underlying mental health issues. 
Getting help can improve your performance and job satisfaction.

 You’re Relying on Unhealthy Coping Mechanisms

Turning to alcohol, drugs, or other harmful behaviors to manage 
stress is a red flag. Professional help can provide healthier alternatives 
to cope with workplace stress.

 You’re Experiencing Suicidal Thoughts

Suicidal thoughts or feelings of hopelessness should never be 
ignored. Reach out to a mental health professional or crisis hotline 
immediately if you’re feeling this way.

In conclusion, maintaining good mental health on the job is essential 
for both personal well-being and professional success. Recognize the 
warning signs, reach out when needed, and take advantage of the 
resources available to you. By prioritizing your mental health, you can 
foster a healthier, more productive, and fulfilling work life.

 Withdrawing from Colleagues

Isolation from coworkers and avoiding interactions can be a warning sign. Social withdrawal is often linked to anxiety, 
depression, or other mental health challenges.

 Physical Symptoms

Mental health issues can also manifest physically. Headaches, muscle tension, digestive issues, or chest pain can all 
be stress-related. If these symptoms are frequent or worsen over time, it’s important to take them seriously.
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Are Remote Jobs 


on the Decline Now?

The COVID-19 pandemic brought a significant shift in the workplace, with remote jobs becoming 
the norm for millions of workers worldwide. As businesses adapted to remote work out of 
necessity, many found unexpected benefits, from increased productivity to reduced overhead 
costs. However, with the pandemic now largely under control, a new question has emerged: are 
remote jobs on the decline?

The State of Remote Work

While remote work soared during the pandemic, recent trends suggest that some companies are pulling back. 
Major corporations like Amazon, Apple, and Google have rolled out return-to-office mandates, requiring 
employees to come in a certain number of days each week. Other companies have opted for a hybrid model, 
allowing employees to work from home part-time while maintaining some in-office presence.

Despite this trend, remote work is far from disappearing. A significant percentage of companies continue to offer 
fully remote or hybrid positions, recognizing the value and flexibility they provide for both the organization and 
employees. According to recent surveys, many workers still prefer remote work or hybrid arrangements, and job 
seekers are actively looking for remote opportunities.

Reasons for the Decline in Remote Jobs

Several factors contribute to the shift away from fully remote work:

Continued on page 22 Page 21



Are Remote Jobs 


on the Decline Now?

 Desire for In-Person Collaboration

Many companies believe that in-person interactions are essential for fostering creativity, teamwork, and a strong 
company culture. They argue that physical presence enhances collaboration and helps build stronger 
relationships among employees.

 Challenges in Managing Remote Teams

Some managers find it challenging to oversee remote teams effectively. They may have concerns about 
productivity, communication barriers, or the ability to monitor and support employees adequately from a 
distance.

 Economic Pressures

With rising inflation and concerns about the economy, some companies are tightening budgets and opting for in-
person work. They may believe that having employees on-site can help improve performance, reduce costs 
associated with remote work setups, and create more accountability.

 Security and Data Privacy

Certain industries, such as finance and healthcare, require stringent security measures and data privacy 
compliance. These companies may find it easier to control these factors with on-site work rather than dealing 
with the complexities of remote setups.
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Is Remote Work Here to Stay?

While some companies are scaling back remote work options, remote work is unlikely to disappear entirely. Many 
businesses have embraced the benefits of remote work, and the demand for flexible work arrangements remains 
strong among employees.

Additionally, remote work allows businesses to tap into a global talent pool, giving them access to a diverse range 
of skills and expertise that may not be available locally. For employees, remote work offers greater flexibility, 
reduces commuting time, and often improves work-life balance—benefits that many are unwilling to give up.

Conclusion

Remote jobs may be on the decline in certain sectors or among specific companies, but remote work is not going 
away. Hybrid work models are becoming the new norm, offering a compromise that benefits both employers and 
employees. As businesses continue to navigate post-pandemic changes, remote work will likely remain a 
significant aspect of the workplace landscape, providing flexibility and opportunities for those who value it.









Balancing a Better Work 

Life as a Military 
Spouse

Being a military spouse comes with unique challenges that can make balancing work and life a 
delicate task. Frequent relocations, deployments, and the demands of military life often require 
flexibility and resilience. However, finding ways to achieve a fulfilling work-life balance is 
possible with the right strategies and mindset. Here are some tips to help military spouses 
create a better balance between their professional and personal lives.

1. Embrace Flexibility in Career Choices

One of the biggest challenges for military spouses is maintaining a steady career due to 
frequent moves. Embracing flexibility in career choices can make this transition easier. Remote 
work, freelancing, or careers that allow for location independence can provide stability 
regardless of where you’re stationed. Fields like healthcare, education, technology, and 
customer service often offer remote or portable positions that can be done from virtually 
anywhere.

Consider exploring remote job boards and networks designed for military spouses, such as 
Military OneSource’s Spouse Education and Career Opportunities (SECO) program, which 
provides resources and support for finding flexible career opportunities.

Continued on page 27 Page 26

2. Prioritize Self-Care and Personal Well-being

Balancing work and life is much easier when you prioritize self-care. As a military spouse, it can 
be easy to focus on supporting your partner and family while neglecting your own needs. Make 
time for activities that help you recharge, whether it’s reading, exercising, meditating, or 
spending time with friends. Self-care is crucial for maintaining physical and mental well-being, 
which ultimately helps you be more productive and balanced in other areas of your life.
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3. Build a Support Network

Creating a strong support network is essential. Connect with other military spouses who 
understand your experiences and challenges. Local military spouse groups, online 
communities, and social media networks provide a sense of camaraderie and support. These 
groups often share valuable information about job opportunities, child care, and resources for 
managing the demands of military life.

Additionally, seek out support from friends, family, and professional networks. If you’re feeling 
overwhelmed or need advice, don’t hesitate to reach out. Many bases offer resources such as 
counseling, workshops, and family support services that can make a big difference.

4. Take Advantage of Educational Resources

Investing in your education and skill development can make you more adaptable and 
competitive in the job market. Military spouses have access to a variety of educational 
resources, such as the My Career Advancement Account (MyCAA) scholarship program, which 
provides funding for licenses, certifications, and associate degrees in high-demand fields.

Online courses, certifications, and workshops are also widely available, allowing you to learn 
new skills that can be applied to portable careers. By expanding your qualifications, you’ll 
increase your options for flexible and remote work opportunities, making it easier to sustain a 
fulfilling career.

5. Communicate Openly with Your Partner

Balancing work and life is a team effort, especially as a military family. Open communication 
with your partner about your career aspirations, family responsibilities, and individual needs is 
essential. By sharing your goals and discussing ways to manage household tasks together, you 
can create a plan that supports both your work-life balance and family life.

During deployments or periods of separation, communication may require extra effort. Regular 
check-ins, planning ahead, and sharing updates can help both you and your partner feel more 
connected and aligned.

Conclusion

Balancing work and life as a military spouse isn’t always easy, but it’s possible with the right 
approach. By embracing flexibility, prioritizing self-care, building a support network, and 
focusing on personal growth, you can create a fulfilling career and a balanced life. Although 
military life presents unique challenges, it also offers opportunities to develop resilience, 
adaptability, and strength. With these strategies, you can build a work-life balance that 
supports your goals and brings satisfaction both professionally and personally.









Why Veterans

Make Better 
Entrepreneurs

Veterans bring unique qualities to the table that make them highly effective entrepreneurs. 
The skills they develop during their service—such as leadership, resilience, and strategic 
planning—are all critical for business success. Here are some reasons why veterans often 
excel as entrepreneurs

1. Strong Leadership Skills

One of the most important qualities of any entrepreneur is the ability to lead a team. 
Veterans are accustomed to leading and working as part of a team under challenging 
conditions. They learn to make tough decisions and inspire those around them, qualities that 
transfer seamlessly to the world of entrepreneurship. This background equips them to build 
strong, motivated teams and to maintain morale, even during tough times.

2. Discipline and Resilience

The military instills a level of discipline that is unparalleled. Veterans are trained to follow 
routines and adhere to schedules, which are essential traits for running a business. They are 
also incredibly resilient, having been through rigorous physical and mental training. This 
resilience helps them to navigate the ups and downs of entrepreneurship, where setbacks are 
common and perseverance is essential.
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3. Strategic Thinking and Planning

Military personnel are trained to assess complex situations and devise strategic solutions 
quickly. This skill is invaluable in business, where strategic planning and adaptability are 
critical to success. Veterans are skilled at thinking on their feet, considering multiple factors, 
and making informed decisions. They also understand the importance of contingency 
planning, which allows them to prepare for and respond to unexpected challenges in the 
business world.

4. Risk Management

Entrepreneurs often face risks, whether financial, operational, or market-related. Veterans 
are experienced in risk assessment and mitigation, making them well-suited to handle these 
uncertainties. They understand the importance of weighing potential risks against benefits 
and taking calculated risks when necessary. This skill helps them navigate the business 
landscape with confidence.

5. Strong Work Ethic

The military requires a strong work ethic, and veterans bring this into their entrepreneurial 
ventures. They know what it takes to accomplish goals and are often willing to put in long 
hours to get the job done. This dedication is critical in the early stages of a business, where 
hard work and persistence can make all the difference.

6. Effective Networking and Team-Building

Veterans are often skilled at building networks and fostering relationships. They have worked 
alongside diverse individuals, often from different backgrounds and cultures, which gives 
them the ability to connect with a wide range of people. In entrepreneurship, this translates 
into strong networking skills and the ability to build teams and partnerships that drive the 
business forward.

Continued on page 33 Page 32



7. Access to Veteran Support Programs

Veterans have access to various resources and programs designed to support them in their 
entrepreneurial endeavors. Organizations like the U.S. Small Business Administration’s Office 
of Veterans Business Development and programs like Boots to Business provide training, 
mentorship, and funding opportunities tailored to veterans. These resources give veteran 
entrepreneurs a significant advantage, helping them to access the support they need to 
succeed.

Conclusion

Veterans possess a unique set of skills and attributes that make them particularly well-suited 
for entrepreneurship. Their leadership abilities, discipline, resilience, and strategic thinking 
set them apart, and the additional support available to them through veteran programs 
further enhances their chances of success. For veterans considering the transition to 
entrepreneurship, their military background may be one of their greatest assets, giving them 
a solid foundation upon which to build thriving businesses.
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Go to College First, or

Join the Military?

Deciding between going to college or joining the military is a significant life choice, and each 
path offers unique opportunities and challenges. Choosing the best option depends on 
individual goals, interests, and circumstances. Here’s a look at some of the main factors to 
consider when deciding between these two paths.

Benefits of Going to College First

 Career Opportunities and Higher Earnings

A college degree often leads to better job prospects and higher earning potential. Many 
professions, such as engineering, medicine, and law, require a college degree. By attending 
college first, you can acquire the specialized knowledge and skills needed for these fields, 
potentially opening doors to career paths that may not be accessible without a degree.

 Exploration and Personal Growth

College offers an environment for personal growth and exploration. Students have the 
opportunity to take a variety of classes, explore different career paths, and participate in 
activities and organizations that build skills and broaden perspectives. This exploration 
period can help individuals clarify their interests and goals before committing to a specific 
career path.
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 Building a Professional Network

College is an excellent place to build a professional network. Students can connect with 
peers, professors, and industry professionals, which can be valuable for future job prospects 
and career growth. Many colleges also have strong alumni networks that provide mentorship 
and job opportunities.

Benefits of Joining the Military First

 Financial Support for Education

The military offers programs like the GI Bill, which provides substantial financial assistance 
for college education after service. This benefit allows individuals to serve their country, gain 
experience, and then attend college with reduced financial burden. Many veterans use this 
benefit to obtain a college degree without incurring student debt.

 Skill Development and Leadership Training

The military provides rigorous training and skill development. Service members learn 
discipline, teamwork, leadership, and other valuable skills that are applicable in many civilian 
careers. Military experience can also give individuals a competitive edge when applying for 
jobs, as many employers value the qualities developed through military service.

 Career Opportunities Within and Beyond the Military

The military offers a variety of career opportunities, both during and after service. Many 
military occupations provide training and experience that can lead to civilian careers in fields 
such as healthcare, engineering, cybersecurity, and logistics. Additionally, veterans often 
benefit from preferential hiring in certain government jobs and private sector positions.
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Factors to Consider

 Financial Situation

If paying for college is a significant concern, joining the military can be an attractive option 
due to the educational benefits it provides. On the other hand, those with access to 
scholarships, grants, or other financial support may prefer to pursue college right away.

 Career Goals

It’s important to consider your long-term career goals. If your desired career requires a 
college degree, such as a doctor or engineer, it might be more efficient to go to college first. 
However, if you’re interested in fields like aviation, logistics, or cybersecurity, the military 
offers specialized training and career paths that could align well with your goals.

 Readiness for College or Military Life

Not everyone is ready for college right after high school, and the same goes for military 
service. College offers a more traditional educational experience with flexibility and 
independence, whereas the military provides structured training with a focus on discipline 
and teamwork. Considering your readiness and personality can help you decide which path is 
better suited to you.

Conclusion

Both college and the military offer valuable experiences and opportunities, each with unique 
benefits. For those eager to gain life experience, serve their country, and receive education 
benefits, the military can be an excellent choice. On the other hand, if a specific career path 
requires a college degree, or if you’re eager to explore academic interests and build a 
network, attending college first may be the better route. Ultimately, the best choice depends 
on your personal goals, financial situation, and readiness for the challenges of each path.
















