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CITY OF

SEBASTIAN | Sebastian Police Department
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HOME OF PELICAN ISLAND

WE'RE
HIRING

JOIN OUR AMAZING TEAM

OPEN POSITIONS:

& Police Officer
& Accreditation
& Records Supervisor

& Finance Director
& Public Works Director

MISSION STATEMENT:

To courageously protect the rights of our citizens
while maintaining positive relationships within the
community through professional, compassionate
service.,

CONTACT US:

Located in: City of Sebastian

Address: 1225 Main Street, Sebastian FL. 32958
Phone: 772-388-8222 Or visit: www.cityofsebastian.org



Mission San Diego:
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& Thrive
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Exceptional Benefits Await
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« Deferred 401a and 457 retirement plans
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San Diego Sheriff’s Office:

Safeguarding

Communities Since 1850

The San Diego Sheriff’s Office (SDSQO) stands as a cornerstone institution within the vibrant
tapestry of San Diego County. With a rich history spanning over 160 years, it has evolved from
its humble beginnings into a modern, multifaceted agency dedicated to serving and
protecting the community. Established in 1850, the San Diego Sheriff's Office has been an
indomitable pillar of law enforcement in the dynamic landscape of San Diego County. With
over a century and a half of service, the department has not only upheld the principles of
justice and security but has also woven itself intricately into the fabric of the community it
serves.

Preserving Order Through the Ages :

Since its inception, the San Diego Sheriff’s Office has played a pivotal role in preserving order
and safety in the county. From the tumultuous days of the Wild West to the bustling
metropolis of the modern era, the department has adapted and evolved to meet the changing
needs and challenges of a growing and dynamic population. Whether enforcing laws,
apprehending criminals, or providing assistance during times of crisis, the men and women
of the SDSO have consistently demonstrated courage, dedication, and professionalism in the
face of adversity.

Continued on page 6 Page 5



Upholding the Law:

From its inception, the San Diego Sheriff’s Office has been entrusted with the crucial
responsibility of maintaining peace and order in the county. Through periods of rapid
expansion, economic booms, and cultural shifts, the department has remained steadfast in
its commitment to upholding the rule of law, ensuring that all residents can live and thrive in
a safe and secure environment. Through initiatives such as neighborhood watch programs,
community policing efforts, and outreach events, the SDSO strives to foster a sense of
partnership and collaboration in its fight against crime and disorder.

A Passion for Community Connection:

At the heart of the SDSO’s mission lies a deep-seated passion for community connection.
Recognizing that effective law enforcement requires the trust and cooperation of the people
it serves, the San Diego Sheriff’s Office has made it a priority to forge strong bonds with
residents, businesses, and community organizations.

Diversity as Strength:

San Diego County is a melting pot of cultures, languages, and traditions, and the San Diego
Sheriff’s Office reflects this rich tapestry of diversity within its ranks. Comprising individuals
from a myriad of backgrounds and experiences, the Sheriff's Office embraces diversity as a
strength, recognizing that it brings a variety of perspectives and insights to the table.

By valuing inclusivity and cultural competence, the department is better equipped to serve
the needs of a diverse population and build trust across all communities

Dedication to Safety:

Every member of the San Diego Sheriff’s Office shares a singular dedication to the safety and
well-being of the county's residents. Through rigorous training, ongoing professional
development, and a commitment to excellence, the men and women of the department
stand ready to respond to any challenge, from routine patrols and traffic enforcement to
major emergencies and natural disasters. With a spirit of teamwork and resilience, they work
tirelessly to ensure that San Diego County remains a place where everyone can live, work,
and play without fear.

Continued on page 7



Embracing Innovation:

In an era of rapid technological advancement, the San Diego Sheriff’s Office embraces
innovation as a means to enhance its effectiveness and efficiency. From state-of-the-art
crime-fighting tools and surveillance technologies to data-driven policing strategies and
social media outreach, the department leverages the latest advancements to stay ahead of
emerging threats and better serve the needs of the community.

Looking to the Future:

As San Diego County continues to evolve and grow, so too does the role of the San Diego
Sheriff’s Office. With a clear vision for the future, the SDSO remains committed to adapting
to the ever-changing needs and challenges of the community it serves. By fostering a culture
of continuous improvement, embracing new technologies, and strengthening partnerships
with stakeholders, the department is poised to remain a trusted guardian of public safety for
generations to come.

The San Diego Sheriff’s Office stands as a beacon of integrity, professionalism, and service,
dedicated to keeping the peace and safeguarding the well-being of all who call San Diego
County home. Through its unwavering commitment to community connection, diversity,
and innovation, it continues to set the standard for excellence in law enforcement, earning
the trust and respect of residents and stakeholders alike.
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EFFECTIVE JUNE 28, 2024...

Deputy Sheriff Cadet - Law Enforcement
$36.26/Hour (STARTING)

Deputy Sheriff Cadet - Detentions/Courts
$33.95/Hour (STARTING)

sl JoinSUSheriff el
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Growth Opportunities
Amazing Benefits

Place
To
\"\"[e]4 &

*
BEST

. L ] ]
1 o Certified
WORKPLACES MAY 2024-MAY 2025
BEST COMPANIES IN AGING SERVICES™
TO WORK FOR" 2023 ™

careers.brightviewseniorliving.com



Thank you for
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Continue serving with
a career at CDCR




S INTER-CON

The Next Chapter
of Your Journey
Starts Now

Transitioning out of the military? We are here |
for you to help you move forward in your
career. Contact us today to learn about exciting
job opportunities

We are a diverse, high-performing organization that treats our clients as
partners, our team as family, and security as our passion.

-
Details

Competitive Pay

We value our employees and We want you to join our team! Now hiring active

believe competitive pay is and ex-military personnel in the 5an Diego area.

integral to their success Guard Card sponsorship available!

Development
Comprehensive training and

career development, plus Why ChDDSE US?

discounts on higher education

nter-Con |s more than a company. it's an alumni

HEHIth CEI‘E pase. We believe in positioning the right peopie o

Opportunities for medical, dental, the right place to help them achieve their long
holidays, vacation, sick pay, and

term aspirations for career growth. Your career
o [ &
4017 (k) retiremeant plan :

' SUCCesSs anves our success

Contact Us Today! » Call : 626-535-7652

Oppartunities avallable across the country, just ask! Email : JPartida@icsecurity.com



Transitioning from military service to civilian life can be a challenging journey, but veterans possess skills
and values that align closely with careers in law enforcement. The discipline, teamwork, leadership, and
strategic thinking honed during military service are invaluable assets for law enforcement agencies. Here
are some of the best career opportunities in law enforcement for veterans, offering fulfilling roles that
make use of their unique skill sets.

Police officers are responsible for maintaining public order, enforcing laws, and protecting citizens and
property. Veterans often find this role to be a natural fit due to the physical and mental demands, as well as
the focus on teamwork and discipline. Many police departments have programs specifically designed to
recruit veterans, offering expedited training programs and recognizing military experience.

Key Skills : Physical fitness, decision-making under pressure, situational awareness, and teamwork.

Federal law enforcement agencies such as the FBI, DEA, ATF, and U.S. Marshals Service offer career paths
that allow veterans to utilize their specialized skills on a national level. Veterans with experience in areas
like intelligence gathering, counterterrorism, and investigation are particularly well-suited for federal
roles.

Investigative skills, understanding of federal
laws, attention to detail, and advanced
problem-solving abilities.

Continued on page 13 Page 12



Corrections officers supervise incarcerated individuals and ensure the safety of correctional
facilities. Veterans accustomed to working in high-stress environments with strict protocols
often find this role to be a good fit. Many correctional institutions offer special programs for
veterans, providing them with accelerated training paths and recognizing their prior service.

Corrections officers can work at various levels, from local jails to federal prisons, and often have
opportunities for career advancement.

Investigative skills, understanding of federal laws, attention to detail, and advanced problem-solving abilities.

Border Patrol agents work to secure national borders, preventing illegal activities such as
smuggling and human trafficking. Veterans who have experience in surveillance, security, and
working in challenging environments may excel in this role. The U.S. Customs and Border
Protection (CBP) agency actively recruits veterans, and many former service members
appreciate the mission-driven focus of the job.

Surveillance, navigation, physical fitness, and adaptability to various environments.

Continued on page 14 Page 13



/ Criminal investigators, also known as

detectives, are responsible for gathering

_— evidence, interviewing witnesses, and solving

P - crimes. Veterans with a background in military

| intelligence or investigative roles can leverage

"N these skills as criminal investigators. This role

is often found within police departments,

federal agencies, and private investigation
firms.

Veterans transitioning into investigative roles
‘“ may find that their ability to remain calm
under pressure and their experience with
structured procedures are significant assets.

Analytical thinking, detail-oriented,
interpersonal skills, and investigative acumen.

Veterans bring a wealth of experience,
dedication, and skills that align closely with the
demands of law enforcement. Whether at the
local, state, or federal level, law enforcement
offers veterans a way to continue serving their
communities while building on the leadership
and expertise they developed in the military.
With various career paths available, veterans
can find fulfilling opportunities that match their
strengths and preferences, helping them make
a meaningful impact in civilian life.




VETERANS DAY, CITY & COUNTY "iru
GOVERNMENT NATIONAL f%f
VIRTUAL CAREER FAIR

CATERING TO VETERANS, DEPLOYED ACTIVE DUTY AND MILITARY SPOUSES

Date : November 08, 2024 Time : 10am - 12pm (PST)

OVER 5,000 JOBS PROJECTED TO BE OFFERED AT THIS EVENT

CITY AND COUNTY JOBS OFFERED:

City Planner Building Inspector Lifeguard

$73k - $91k per year $47k - $84k per year $23k - $35k per year

Water Operations Worker Motor Coach Cleaner Senior Program Specialist
$48k - $70k per year $37K-$46K per year $50k - $133k per year

Law Clerk Police Captain Fire Prevention Specialist
$38k - $126k per year 75k - 157k per year $51k - $89k per year

Code Enforcement Officer Police Recruit Recreation Specialist

$55k - $76k per year $50k - $91K per year $31k - $57k per year

Police Cadet Jailer Fire Inspector

$66k - $77k per year $35k - $48k per year $46k - $76k per year

Detention Services Officer Deputy Chief Of Police Therapist

$42k - $65k per year $83k - $150k per year $55k - $107k per year

Senior Code Enforcement Officer Investment Officer ASL Courtroom Interpreter
$50k - $96k per year $69k - $165k per year $84k - $93k per year

SUPV Distribution Operations HVAC Facilities Attendant Associate Director of Grants
$40k - $96k per year $23k - $48k per year $70k - $115k per year
Paramedic Real Estate Agent Prevention Specialist

$33k - $59k per year $75k - $114k per year $37k - $74k per year

Scheduler For Transportation Special Agent (Police) Community Services Officer
$45K - $65K per year $64k - $96k per year $52k - $64k per year

For More Details : 619-277-9099 | info@VetsHired.us | www.VetsHired.us




GTN TECHNICAL STAFFING

Transform Your Career with the
Leader in Technical Staffing

Are you looking to make your mark in the tech industry?

GTN is the place for you! As the leader in technical'staffing for Fortune
2000 companies, we leverage innovation and expertise to drive next-
generation recruiting.

Why Work with GTN? Areas of Expertise

¢ Innovative Environment: At GTN, you'll be part of a team
that's constantly pushing the boundaries of technology and
recruitment. Our Innovation Lab and continuous training GTN Cyber
programs ensure you stay ahead of the curve.

Join our cyber security team and help

» Specialized and Certified Teams: Our recruiters and staff secure the future for Fortune 2000
undergo rigorous technical boot camps and are certified in companies. Specialize in sourcing, securing,
niche technologies, ensuring you work with the best and and managing top cyber security talent.

learn from the best.

GTN Digital

* Global Opportunities: With a presence in 15 countries, GTN
offers you the chance to work on exciting projects o _
worldwide. We embrace the latest in payment options, Be part of our digital transformation team,

including Bitcoin and Ethereum. working on projects in social media, CRM,
web development, database marketing,

Core Values That Drive Us: At amaliics

® Integrity GTN Field Services

We uphold the highest ethical standards and believe in transparent,

honest communication. Simplify IT support for industries like
® Innovation healthcare, retail, and finance with our

: : : , comprehensive field services.
Continuous improvement is at the heart of what we do. We invest P

in the latest tools and technologies to give our team the edge. ¢ ) .
® Speed GTN Professional Services

Our fast-paced environment ensures we react quickly to industry
changes, keeping you at the forefront of technology. From our offices in Dallas, TX, and Phoenix,
® Strqtegy AZ, you'll provide IT staffing solutions to

renowned companies globally.
We allocate resources efficiently to maximize your growth and
SUCCESS.

Apply Now!
Ready to Transform Your Career?

Join GTN and be part of a dynamic, innovative team that's shaping the future of technical
staffing. Whether you're an industry veteran or just starting out, our opportunities are
designed to help you thrive. Veterans, active-duty members, and military spouses are
encouraged to apply.

contaclt Us (214) ©996-9400 www.gtntechnicalstaffing.com



onN-THE-JOB8 menNTAL HEALTH

WHEN TO SeeH HeElL P

In today’'s fast-paced and demanding work environments, managing mental health has become
increasingly important. Many people feel pressured to constantly perform and meet expectations, often at
the expense of their well-being. Understanding when to seek help can make a significant difference in
maintaining mental health and fostering a healthier, more productive work life.

Recognizing Signs of Mental Health Struggles

Mental health issues at work can manifest in various ways. While everyone experiences stress, anxiety, and
frustration, persistent or worsening symptoms may indicate the need for professional support. Here are some
common signs that it might be time to seek help:

1. Constant Fatigue and Lack of Motivation

Feeling tired or drained at the end of a busy day is normal, but experiencing prolonged exhaustion and a persistent
lack of motivation may indicate burnout or depression.

2. Difficulty Concentrating

If you find yourself struggling to focus on tasks, making frequent mistakes, or forgetting important details, it may be
more than just a bad day. Persistent concentration problems can be a sign of mental health struggles.

3. Increased Irritability or Mood Swings

Workplace frustrations are natural, but if you notice yourself becoming unusually irritable, angry, or experiencing
mood swings, it may be time to address your mental health.

Continued on page 18 Page 17



4. Withdrawing from Colleagues

Isolation from coworkers and avoiding interactions can be a warning sign. Social withdrawal is often linked to anxiety,
depression, or other mental health challenges.

5. Physical Symptoms

Mental health issues can also manifest physically. Headaches, muscle tension, digestive issues, or chest pain can all
be stress-related. If these symptoms are frequent or worsen over time, it's important to take them seriously.

When to Seek Help

When to SeekKnowing when to reach out for help is crucial. Here are some scenarios in which
seeking assistance could be beneficial:

1. You're Feeling Overwhelmed

If work feels unmanageable and you're constantly overwhelmed, speaking to a mental health
professional can help you develop coping strategies.

2. You've Experienced a Significant Life Change

Major life events, such as the loss of a loved one, relationship
difficulties, or financial stress, can exacerbate work-related mental

health issues. Seeking support can help you navigate these changes
more effectively.

> 3. Your Work Performance Is Suffering

If you'’re missing deadlines, failing to meet targets, or receiving
negative feedback, it may be due to underlying mental health issues.
Getting help can improve your performance and job satisfaction.

4. You'’re Relying on Unhealthy Coping Mechanisms

Turning to alcohol, drugs, or other harmful behaviors to manage
stress is a red flag. Professional help can provide healthier alternatives
to cope with workplace stress.

5. You're Experiencing Suicidal Thoughts

Suicidal thoughts or feelings of hopelessness should never be
ignored. Reach out to a mental health professional or crisis hotline
immediately if you're feeling this way.

I

In conclusion, maintaining good mental health on the job is essential
for both personal well-being and professional success. Recognize the
warning signs, reach out when needed, and take advantage of the
resources available to you. By prioritizing your mental health, you can
foster a healthier, more productive, and fulfilling work life.

Page 18
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SDPD

ONE TEAM. ONE MISSION.

NOW HIRING

APPLY NOW AND JOIN OUR TEAM

For more information visit

www.joinSDPDnow.com

or email us at SDPDrecruiting@opd.sandiego.goy




ULL CIRCLE
FIBER PARTNERS

—

ARE YOU READY TO TRANSFORM
THE TELECOMMUNICATIONS
CONSTRUCTION LANDSCAPE?

At Full Circle Fiber Partners, we are revolutionizing the fiber and outside plant
(OSP) infrastructure industry across the United States.

READY TO MAKE AN IMPACT? Explore current job openings and opportunities

to make a difference at our subsidiaries:
At Full Circle Fiber Partners, we value our people

as our greatest asset. If you're passionate about
transforming the telecommunications landscape
and are ready to take on exciting challenges, we
want to hear from you.

» Lightspeed Construction Group
Kennedy Broadband
MTC Consulting
RMWT Telecommunication Services
Reel Broadband

WHY CHOOSE US?

At Full Circle Fiber Partners, we treat our employees like family, prioritizing their health and safety as a
core value. Our world-class safety culture, driven by the SAF.E. program, ensures every job is done right
and safely.

We offer a competitive benefits package including:

Health insurance (medical, dental, vision)
401(k) retirement plan with Vanguard
Short and long-term disability coverage

Paid time off and holidays

JOIN US TODAY!

Hybrid work environment

Apply today and become a part of a dynamic and Visit our career pages to learn more about
forward-thinking team dedicated to excellence available positions and join us in building
and innovation in telecommunications the infrastructure of tomorrow.

construction! www fullcirclefiberpartners.com/careers/



ARE REMOTE JOBS

ON THE DECLINE NOW?

The COVID-19 pandemic brought a significant shift in the workplace, with remote jobs becoming
the norm for millions of workers worldwide. As businesses adapted to remote work out of
necessity, many found unexpected benefits, from increased productivity to reduced overhead
costs. However, with the pandemic now largely under control, a new question has emerged: are
remote jobs on the decline?

The State of Remote Work

While remote work soared during the pandemic, recent trends suggest that some companies are pulling back.
Major corporations like Amazon, Apple, and Google have rolled out return-to-office mandates, requiring
employees to come in a certain number of days each week. Other companies have opted for a hybrid model,
allowing employees to work from home part-time while maintaining some in-office presence.

Despite this trend, remote work is far from disappearing. A significant percentage of companies continue to offer
fully remote or hybrid positions, recognizing the value and flexibility they provide for both the organization and

employees. According to recent surveys, many workers still prefer remote work or hybrid arrangements, and job
seekers are actively looking for remote opportunities.

Reasons for the Decline in Remote Jobs

Several factors contribute to the shift away from fully remote work:

Continued on page 22



ARE REMOTE JOBS

ON THE DECLINE NOW?

1. Desire for In-Person Collaboration

Many companies believe that in-person interactions are essential for fostering creativity, teamwork, and a strong
company culture. They argue that physical presence enhances collaboration and helps build stronger
relationships among employees.

2. Challenges in Managing Remote Teams

Some managers find it challenging to oversee remote teams effectively. They may have concerns about
productivity, communication barriers, or the ability to monitor and support employees adequately from a
distance.

3. Economic Pressures

With rising inflation and concerns about the economy, some companies are tightening budgets and opting for in-
person work. They may believe that having employees on-site can help improve performance, reduce costs
associated with remote work setups, and create more accountability.

4. Security and Data Privacy

Certain industries, such as finance and healthcare, require stringent security measures and data privacy
compliance. These companies may find it easier to control these factors with on-site work rather than dealing
with the complexities of remote setups.

Is Remote Work Here to Stay?

While some companies are scaling back remote work options, remote work is unlikely to disappear entirely. Many
businesses have embraced the benefits of remote work, and the demand for flexible work arrangements remains
strong among employees.

Additionally, remote work allows businesses to tap into a global talent pool, giving them access to a diverse range
of skills and expertise that may not be available locally. For employees, remote work offers greater flexibility,
reduces commuting time, and often improves work-life balance—benefits that many are unwilling to give up.

Conclusion

Remote jobs may be on the decline in certain sectors or among specific companies, but remote work is not going
away. Hybrid work models are becoming the new norm, offering a compromise that benefits both employers and
employees. As businesses continue to navigate post-pandemic changes, remote work will likely remain a
significant aspect of the workplace landscape, providing flexibility and opportunities for those who value it.
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LIVANTH

@ Our mission is to

advance population
health, improve patient care, and
effectively manage healthcare costs

through quality improvement and innovation.

OPEN POSITIONS

PATIENT SERVIECS REPRESENTATIVE
REVIEW COORDINATOR (RN/LPN)
INFORMATION TECHNOLOGY (IT) ROLES |
PATIENT ADVOCATE
SOFTWARE ENGINEER

WE MAKE HEALTHCARE EASY

APPLY HERE BENEFITS

https://livanta.com/careers.html RETIREMENT SAVINGS PLAN

HEALTH INSURANCE ON DAY 1

PAID TIME OFF, SICK PAY, PAID HOLIDAYS
DENTAL, VISION AND LIFE INSURANCE
OPPORTUNITIES FOR GROWTH




We're on a mission to improve the quality of
patient care 365 days of the year using the latest
technologies paired with the irreplaceable asset of
human touch. Medisolv brings people of diverse
talents and backgrounds together that span 32
states, 3 countries and over 20 languages.

JOIN THE MEDISOLV TAPESTRY

Great

Place
To

Work.
Certified

FEB 2023-FEB 2024




JOIN OUR TEAM OF CAREGIVERS
Hiring EMTs, Paramedics, Support Service Representatives and
Wheelchair/Shuttle Drivers in San Diego, CA

American Medical Response (AMR), is America's leading provider of medical transportation, with
more than 28,000 Paramedics, EMTs, RNs and other professionals transporting more than 4.8 million
patients nationwide gach year in critical, emergency and non-emergency situations. AMR is a part of
the Global Medical Response (GMR) famlly of solutions. GMR is the industry-leading air, groung,
specialty and residential fire services, and managed medical transportation organization.

We offer a comprehensive benefits package and have open positions at every skill-level and sign-on
bonuses based on desired role. When you join AMR, an entire world of opportunities opens up to
you across a spectrum of EMS careers.

$15,000 SIGN-ON BONUS FOR FULL-TIME PARAMEDICS

BENEFITS OF JOINING OUR TEAM

401k retirement plan with company match $ EMT and Paramedic educational sponsorships
Healthcare - medical, dental and vision National emergency response teams
> Transfer o i
: . - pportunities within the
E Paid time off/ holiday pay differential A" GMR family of solutions

Your future begins here! Contact us today at SCAN TO APPLY
AMRWestCareersiomgmr.net Or APPLY ONLINE at
amr.net/careers

$3* A Global Medical Response Solution




Balancing a Better Work

Life As A Military
Spouse

Being a military spouse comes with unique challenges that can make balancing work and life a
delicate task. Frequent relocations, deployments, and the demands of military life often require
flexibility and resilience. However, finding ways to achieve a fulfilling work-life balance is
possible with the right strategies and mindset. Here are some tips to help military spouses
create a better balance between their professional and personal lives.

1. Embrace Flexibility in Career Choices

One of the biggest challenges for military spouses is maintaining a steady career due to
frequent moves. Embracing flexibility in career choices can make this transition easier. Remote
work, freelancing, or careers that allow for location independence can provide stability
regardless of where you’re stationed. Fields like healthcare, education, technology, and
customer service often offer remote or portable positions that can be done from virtually
anywhere.

Consider exploring remote job boards and networks designed for military spouses, such as
Military OneSource’s Spouse Education and Career Opportunities (SECO) program, which
provides resources and support for finding flexible career opportunities.

2. Prioritize Self-Care and Personal Well-being

Balancing work and life is much easier when you prioritize self-care. As a military spouse, it can
be easy to focus on supporting your partner and family while neglecting your own needs. Make
time for activities that help you recharge, whether it’s reading, exercising, meditating, or
spending time with friends. Self-care is crucial for maintaining physical and mental well-being,
which ultimately helps you be more productive and balanced in other areas of your life.

Continued on page 27 Page 26



3. Build a Support Network

Creating a strong support network is essential. Connect with other military spouses who
understand your experiences and challenges. Local military spouse groups, online
communities, and social media networks provide a sense of camaraderie and support. These
groups often share valuable information about job opportunities, child care, and resources for
managing the demands of military life.

Additionally, seek out support from friends, family, and professional networks. If you’re feeling
overwhelmed or need advice, don’t hesitate to reach out. Many bases offer resources such as
counseling, workshops, and family support services that can make a big difference.

4. Take Advantage of Educational Resources

Investing in your education and skill development can make you more adaptable and
competitive in the job market. Military spouses have access to a variety of educational
resources, such as the My Career Advancement Account (MyCAA) scholarship program, which
provides funding for licenses, certifications, and associate degrees in high-demand fields.

Online courses, certifications, and workshops are also widely available, allowing you to learn
new skills that can be applied to portable careers. By expanding your qualifications, you’ll
increase your options for flexible and remote work opportunities, making it easier to sustain a
fulfilling career.

5. Communicate Openly with Your Partner

Balancing work and life is a team effort, especially as a military family. Open communication
with your partner about your career aspirations, family responsibilities, and individual needs is
essential. By sharing your goals and discussing ways to manage household tasks together, you
can create a plan that supports both your work-life balance and family life.

During deployments or periods of separation, communication may require extra effort. Regular
check-ins, planning ahead, and sharing updates can help both you and your partner feel more
connected and aligned.

Conclusion

Balancing work and life as a military spouse isn’t always easy, but it’s possible with the right
approach. By embracing flexibility, prioritizing self-care, building a support network, and
focusing on personal growth, you can create a fulfilling career and a balanced life. Although
military life presents unique challenges, it also offers opportunities to develop resilience,
adaptability, and strength. With these strategies, you can build a work-life balance that
supports your goals and brings satisfaction both professionally and personally.
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Gulfstream”

A GENERAL DYNAMICS COMPANY

FurngS years rnrlltary veterans have been valuable
and influential membeérs of our team. The qualities
that make the Gulfstream team great are second
nature for those who have worn a military
uniform.

We invite you to continue a career with purpose at
Gulfstream. Find your new adventure at
careers.gulfstream.com.

Gulfstream, an equal opportunity employer, is committed to diversity and inclusion in
its workplace,



CALIFORNIA COAST CREDIT UNION KEEPS
ITS MEMBERS' BEST INTERESTS IN MIND WITH
TOOLS & RESOURCES TO MANAGE MONEY

JOIN OUR TEAM
https://www.calcoastcu.org/about-us/careers/




WE ARE HIRING

WESTERN REGION DETENTION FACILITY - SAN DIEGO, CA

Western Region Detention Facility would like you to join our TEAM!
WE ARE HIRING...

MEDICAL POSITIONS:
HEALTH SERVICES ADMINISTRATOR - 5115,000.00 yr.
» ELIGIBLE FOR UP TO 5% ANNUAL BONUS
e RELOCATION ASSISTANCE AVAILABLE
RN's (F/T, P/T/PER-DIEM) - PAY RATE: $53.22 hr. + 54.23 hr. H&W*
* HIRING BONUS: $2,000.00 (FULL-TIME ONLY)
e Shift Times Available: 7am - 2:20pm; 3pm-11:30pm; 11pm-7:30am
LPN's - (F/T, P/T/PER DIEM) $38.22hr. + 54.23 hr. H&W*
e HIRING BONUS: 52,000.00 (FULL-TIME ONLY)
® Shift Times Available: 7am - 2:30pm; 3pm-11:30pm; 11pm-7:30am

FOOD SERVICE POSITIONS:
FOOD SERVICE WORKERS (F/T) $15.45 hr. + $4.23 hr. H&W*
COOKS (FULL-TIME) $19.93 hr. + $4.23 hr. H&W*

"Health & Welfare Benelit Rate per hour on all hours pald up (o 40 hours per week and not 1o exceed 2,080 hours per year.

GEO'S GENEROUS BENEFIT PACKAGE INCLUDES:

» Medical/Dental/\Vision Insurance To APPLY for MEDICAL POSITIONS -

* Paid Time off (PFTO) Contact THAIS DIAS: 561-999.583]1 or

® 401(k) Retirement Plan tdias@gecgroup.com

* Basic Life Insurance & Tuition Reimbursement T APPLY for FOOD SERVICE/COOK -

s Paid Holidays... and much more! Contact AVIS SHY: 561-430-6487 or
ashy@geogroup.com

APPLY ONLINE jobs.geogroup.com Ge

EQUAL OPPORTUNITY EMPLOYER

Secure Servicess



Why Veterans
Make Better

Entrepreneurs

Veterans bring unique qualities to the table that make them highly effective entrepreneurs.
The skills they develop during their service—such as leadership, resilience, and strategic
planning—are all critical for business success. Here are some reasons why veterans often
excel as entrepreneurs

1. Strong Leadership Skills

One of the most important qualities of any entrepreneur is the ability to lead a team.
Veterans are accustomed to leading and working as part of a team under challenging
conditions. They learn to make tough decisions and inspire those around them, qualities that
transfer seamlessly to the world of entrepreneurship. This background equips them to build
strong, motivated teams and to maintain morale, even during tough times.

2. Discipline and Resilience

The military instills a level of discipline that is unparalleled. Veterans are trained to follow
routines and adhere to schedules, which are essential traits for running a business. They are
also incredibly resilient, having been through rigorous physical and mental training. This
resilience helps them to navigate the ups and downs of entrepreneurship, where setbacks are
common and perseverance is essential.

Continued on page 32 Page 31



3. Strategic Thinking and Planning \

Military personnel are trained to assess complex situations and devise strategic solutions
quickly. This skill is invaluable in business, where strategic planning and adaptability are
critical to success. Veterans are skilled at thinking on their feet, considering multiple factors,
and making informed decisions. They also understand the importance of contingency
planning, which allows them to prepare for and respond to unexpected challenges in the
business world.

4. Risk Management

Entrepreneurs often face risks, whether financial, operational, or market-related. Veterans
are experienced in risk assessment and mitigation, making them well-suited to handle these
uncertainties. They understand the importance of weighing potential risks against benefits
and taking calculated risks when necessary. This skill helps them navigate the business
landscape with confidence.

5. Strong Work Ethic

The military requires a strong work ethic, and veterans bring this into their entrepreneurial
ventures. They know what it takes to accomplish goals and are often willing to put in long
hours to get the job done. This dedication is critical in the early stages of a business, where
hard work and persistence can make all the difference.

6. Effective Networking and Team-Building

Veterans are often skilled at building networks and fostering relationships. They have worked
alongside diverse individuals, often from different backgrounds and cultures, which gives
them the ability to connect with a wide range of people. In entrepreneurship, this translates
into strong networking skills and the ability to build teams and partnerships that drive the
business forward.

Continued on page 33 Page 32



7. Access to Veteran Support Programs

Veterans have access to various resources and programs designed to support them in their
entrepreneurial endeavors. Organizations like the U.S. Small Business Administration’s Office
of Veterans Business Development and programs like Boots to Business provide training,
mentorship, and funding opportunities tailored to veterans. These resources give veteran
entrepreneurs a significant advantage, helping them to access the support they need to
succeed.

Conclusion

Veterans possess a unique set of skills and attributes that make them particularly well-suited
for entrepreneurship. Their leadership abilities, discipline, resilience, and strategic thinking
set them apart, and the additional support available to them through veteran programs
further enhances their chances of success. For veterans considering the transition to
entrepreneurship, their military background may be one of their greatest assets, giving them
a solid foundation upon which to build thriving businesses.




We have opportunities for you to learn the unique
Loews approach to hospitality, grow a purposeful
career and belong to a family.

* Restaurant Managers * Banquet Setups
* Quality Managers ¢ Seasonal Cooks
* Full Time Cooks * Seasonal Servers

\PPLY HERE

loewshotels.com/careers

CONTACT:
Nicole.Longchamp@lLoewsHotels.com

or
(619)424-4425



WE HERE AT
COCA-COLA
VALUE
MILITARY,
EQUITY AND

INCLUSION!

Veterans Apply Today!

www.coca-colacom pany.cum!careers

www.VetsHired.us




wye1s HIRED
We're dedicated to helping veterans discover their next
career opportunities, committed to guiding them in

1 EE finding their career paths, and connecting them with
" meaningful opportunities for a brighter future.

VETS HIRED

NATIONAL DIRECTORY OF VET-FRIENDLY EMPLOYERS
Contact Us : 619-277-9099 | info@ VetsHired.us | www.VetsHired.us




Go to College First, or

Join The Military?

Deciding between going to college or joining the military is a significant life choice, and each
path offers unique opportunities and challenges. Choosing the best option depends on
individual goals, interests, and circumstances. Here’s a look at some of the main factors to
consider when deciding between these two paths.

Benefits of Going to College First
1. Career Opportunities and Higher Earnings

A college degree often leads to better job prospects and higher earning potential. Many
professions, such as engineering, medicine, and law, require a college degree. By attending
college first, you can acquire the specialized knowledge and skills needed for these fields,
potentially opening doors to career paths that may not be accessible without a degree.

2. Exploration and Personal Growth

College offers an environment for personal growth and exploration. Students have the
opportunity to take a variety of classes, explore different career paths, and participate in
activities and organizations that build skills and broaden perspectives. This exploration
period can help individuals clarify their interests and goals before committing to a specific
career path.

Continued on page 38 Page 37



3. Building a Professional Network

College is an excellent place to build a professional network. Students can connect with
peers, professors, and industry professionals, which can be valuable for future job prospects
and career growth. Many colleges also have strong alumni networks that provide mentorship
and job opportunities.

Benefits of Joining the Military First

1. Financial Support for Education

The military offers programs like the Gl Bill, which provides substantial financial assistance
for college education after service. This benefit allows individuals to serve their country, gain
experience, and then attend college with reduced financial burden. Many veterans use this
benefit to obtain a college degree without incurring student debt.

2. Skill Development and Leadership Training

The military provides rigorous training and skill development. Service members learn
discipline, teamwork, leadership, and other valuable skills that are applicable in many civilian
careers. Military experience can also give individuals a competitive edge when applying for
jobs, as many employers value the qualities developed through military service.

3. Career Opportunities Within and Beyond the Military

The military offers a variety of career opportunities, both during and after service. Many
military occupations provide training and experience that can lead to civilian careers in fields
such as healthcare, engineering, cybersecurity, and logistics. Additionally, veterans often
benefit from preferential hiring in certain government jobs and private sector positions.

Continued on page 39



Factors to Consider

1. Financial Situation

If paying for college is a significant concern, joining the military can be an attractive option
due to the educational benefits it provides. On the other hand, those with access to
scholarships, grants, or other financial support may prefer to pursue college right away.

2. Career Goals

It’s important to consider your long-term career goals. If your desired career requires a
college degree, such as a doctor or engineer, it might be more efficient to go to college first.
However, if you’re interested in fields like aviation, logistics, or cybersecurity, the military
offers specialized training and career paths that could align well with your goals.

3. Readiness for College or Military Life

Not everyone is ready for college right after high school, and the same goes for military
service. College offers a more traditional educational experience with flexibility and
independence, whereas the military provides structured training with a focus on discipline
and teamwork. Considering your readiness and personality can help you decide which path is
better suited to you.

Conclusion

Both college and the military offer valuable experiences and opportunities, each with unique
benefits. For those eager to gain life experience, serve their country, and receive education
benefits, the military can be an excellent choice. On the other hand, if a specific career path
requires a college degree, or if youre eager to explore academic interests and build a
network, attending college first may be the better route. Ultimately, the best choice depends
on your personal goals, financial situation, and readiness for the challenges of each path.
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ENSF
AR TLWAY

BNSF
RAILWAY
IS HIRING
VETERANS!

TRANSITIONING MILITARY JOBS AT BNSF

httP-s://iobs.bnsf.com/us/en/home

1. Experienced First Line Supervisor
2. Dispatcher Trainee

3. Special Agent

4. Track Maintenance

5. Electrician Diesel Engine 1

We have over 120 positions across 28 states from Illinois to California.

Each position has a different qualification but for our EFLS program we're
looking for service members and veterans with leadership experience.



C Pride Industries has over
PRTDE 200 openings, nationwide.

INDUSTRIES

PRIDE Industries
P: (916) 225-7951
frank.goehringer@prideindustries.com

APPLY PRIDEIndustries.com
TO DAY' Creating employment for people

with disabilities

www.VetsHired.us



VETS HIRED

Circulation, Distribution, and Social Media Connections

Vets Hired leverages LinkedIn to share its Employment Guide, Job Board and National Directory
weekly in dozens of Military LinkedIn groups with a reach of 2.3 million connections.

Targeted Military Cities Include:

e San Diego, CA * Baltimore, MD e Tulsa. OK o Jersey City, NJ
e New York, NY e Milwaukee, WI e Bakersfield. CA e Stockton. CA
* [os Angeles, CA * Albuquerque, NM e Wichita. KS e Tampa, FL

* Chicago, IL * Tucson, AZ e Arlington, TX e Orlando, FL
* Houston, TX * Fresno, CA e Carlsbad, CA ¢ Columbia, SC
e Phoenix, AZ e Sacramento, CA e Irvine, CA ¢ El Paso. TX

* Philadelphia, PA * Kansas City, MO e Washington, DC * Boston, MA
* San Antonio, TX & Mesa, AZ » Oklahoma City, OK « Portland. OR
o Dallas, TX ' ..'ﬂ'L'[lﬂIl'[ﬂ._, GA . T'EJI'I'EIHCE, CA . ]:}g;g:l_['.[]i'[.| MI

* San Jose, CA * Omaha, NE « Fontana, CA e Memphis, TN
* Austin, TX * (Colorado Springs, CO

* Jacksonville, FL. e Raleigh, NC

* Fort Worth, TX * [Long Beach, CA

¢ Columbus, OH * Virginia Beach, VA
* [ndianapolis, IN e Miami, FL

* Charlotte, NC * QOakland, CA

e San Francisco, CA » Minneapolis, MN

e Louisville, KY * Jacksonville, NC

e Seattle, WA ¢ Orange County,CA
e Nashville, TN e [nland Empire,CA
* Denver, CO * Temecula, CA

e [as Vegas, NV * Riverside, CA

astiesliial ADVERTISE
Let us know if you recently hired a veteran, plan on TODAY!
hiring a veteran or need help hiring Veterans! Send us antemml to
CEO@VetsHired.us

Subscribe and join our mailing list today!




ARE YOU READ
TO JOIN THE TEAM?

FULL TIME OFFICER BENEFITS INCLUDE:
* 144 hours of annual leave

+ 14 paid holidays

* Employer-paid Health & Dental Benefits
+ Wellness Reimbursement

* Tuition Reimbursement Program

* Bilingual Pay (testing required)

» Paid Parental Leave (4 weeks)

* Retirement: 2.7% at age 57

* Longevity Pay

Reciprocity available from most California agencies

portofsandiego.org/AtTheReady

TRAINEE OFFICER
$86,529
(STARTING SALARY)

LATERAL OFFICER
$95,182 - $117,062
(STEP RANGE 1 THROQUGH 8)

Port of San Diego

- HARBOR
2 POLICE




VETS HIRED

EMPLOYMENT GUIDE

+ETs HIRED

SUPPORTING THOSE WHO SERVED!

www.VetsHired.us




@

Medical, Dental & Vision Insurance
Same Day Access to Earned Wages

10 Paid Holidays

Sick & Vacation Pay

401k Retirement with 5% Employer Match
Flexible Spending Account

Employee Recognition Program
Employee Referral Program

(M (619) 685-1175
A Www.a rc-sd.com

3030 Market S,
./ San Diego, CA 92102

Employee Assistance Program l; |
Paid Training & Development Opportunities

Education Reimbursement The Arc
Mileage Reimbursement (if applicable) of San Diego



Our Core Services

1. ENGINEERING
Comprehensive solutions, proven

processes, trusted design, and -

Hi Discover
2. INTEGRATED PRODUCT SUPPORT —
Comprehensive

Delivering system readiness and reducing

life cycle cost. SOIUtions With

3. MATERIAL MANAGEMENT
Secure and compliant management of
customer assets.

4. PROGRAM MANAGEMENT AND

SUPPORT At WR Systems, Ltd. (WR), we
Full spectrum programmatic and deliver comprehensive, innovative,
administrative support. .

and adaptive hardware and software
3, TARGEIED MANUEACTURING solutions. We do it all: we gather
Big enough to deliver, small enough to ) .
care. requirements; we design, develop,
T — tes-t, and deploy; V\_fe cl_ocument and
Installation, modernization, and repair. train; and we provide integrated

logistics, maintenance, and repair
support.

Empower Your Vision with WR
Systems - Trusted Solutions,
Unmatched Expertise.

Contact us today:
WR Systems, Ltd.

Scan
for more 2500 Almeda Ave.
information Norfolk, VA 23513-2403

Phone: +1 757.858.6000 ext. 244



