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Banking & Financial Services

Construction

CalCoast Credit Union understands that creating a culture of Equality isn’tjust 
the right thing to do, it is also the smart thing. We support Diversity,Equity, 
Inclusion, and Belonging and we embrace equality in a seriousway. We are 
committed to building a team with a variety of backgrounds,skills and views. The 
more inclusive we are, the better our work will be.

CalCoast Credit Union is an equal opportunity employer that is committed to inclusion and diversity. Wetake affirmative 
action to ensure equal opportunity for all applicants without regard to race, color, religion,sex, sexual orientation, gender 
identity, national origin, disability, Veteran status, or other legally protectedcharacteristics.

We are hiring: Floater Service Rep, Floater Service Rep, Foundation Manager

View Jobs

LinkedIn

We will expand our team’s capabilities accelerating employeedevelopment, 
building a high performing craft workforce, and attractingand retaining top 
talent. We will empower our team to be innovativebuilders, material producers, 
and decision makers to achieveexcellence in execution supporting our strategic 
plan goals. We willempower our teams at every level of the Region to be builders 
anddecision makers, responsible and accountable for the growth andsuccess of 
their area of responsibility.

Granite prohibits discrimination based on age, ancestry, color, religious creed, denial of family andmedical care leave, 
disability, marital status, medical condition, genetic information, military and veteranstatus, national origin, race, sex, 
gender, gender identity, gender expression, sexual orientation, or anyother characteristic protected by federal, state and/
or local law.

We Are Hiring: Safety Health Specialist, Project Manager/ Estimator, Project Engineer

View Jobs

LinkedIn

From design and engineering, to site development and construction, our end-to-
end service offering spans the entire infrastructure construction process. 
Precision Solar Renewables (PSR) offers a full spectrum of delivery models 
including engineering, procurement and construction (EPC), turnkey, design-
build, balance of plant (BOP) and subcontracting; PSR has the in-house 
capabilities to support a wide range of renewable energy projects.

We are an Equal Opportunity Employer. We do not discriminate on the basis of race, color, religion, sex, national origin, 
age, disability, genetic information, or any other characteristic protected by law in employment decisions, including hiring, 
promotion, termination, and compensation. Precision Solar Renewables will take affirmative action measures to ensure 
against discrimination in employment, recruiting, compensation, termination, promotions and other conditions of 
employment.

We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn



To effectively serve and partner with our community, departments 
andemployees by leveraging best practices and innovation to foster athriving 
county.

The County of Riverside is an Equal Opportunity Employer. It is the policy of the County of Riverside toprovide equal 
employment opportunity for all qualified persons. All applicants will be considered withoutregard to race, color, religion, 
sex, national origin, age, disability, sexual orientation, gender, gender identity,gender expression, marital status, ancestry, 
medical condition (cancer and genetic characteristics), geneticinformation, or denial of medical and family care leave, or 
any other non-job-related factors.

We Are Hiring: Probation Corrections Officer I, Deputy Sheriff 
Trainee,Correctional Deputy Trainee, Deputy Sheriff/Correctional Deputy

View Jobs

LinkedIn

County Agency

The San Diego Housing Commission (SDHC) fosters social and economic 
stability for vulnerable populations in the City of San Diego through�

� Quality, affordable housing�
� Opportunities for financial self-reliance�
� Homelessness solutions.

The Commission maintains an ongoing commitment to EEO in accordance with applicable Federal and State law.

All employees and applicants are given equal opportunity without regard to race, color, gender identity, sex, creed, religion, 
national origin, age, marital status, ancestry, medical condition, pregnancy, or disability.


We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn



Criminal Justice

San Diego Police Department understands that creating a culture ofEquality isn’t 
just the right thing to do, it is also the smart thing. Wesupport Diversity, Equity, 
Inclusion, and Belonging and we embraceequality in a serious way. We are 
committed to building a team with avariety of backgrounds, skills and views. The 
more inclusive we are, thebetter our work will be.

San Diego Police Department is an equal opportunity employer that is committed to inclusion anddiversity. We take 
affirmative action to ensure equal opportunity for all applicants without regard torace, color, religion, sex, sexual 
orientation, gender identity, national origin, disability, Veteran status, orother legally protected characteristics.

We are hiring: Police Recruit, Police Officer 1 (Open Enrollee), Police Officer 2

View Jobs

LinkedIn

California Department Of Corrections understands that creating a cultureof 
Equality isn’t just the right thing to do, it is also the smart thing. Wesupport 
Diversity, Equity, Inclusion, and Belonging and we embraceequality in a serious 
way. We are committed to building a team with avariety of backgrounds, skills 
and views. The more inclusive we are, thebetter our work will be.

California Department Of Corrections is an equal opportunity employer that is committed to inclusionand diversity. We 
take affirmative action to ensure equal opportunity for all applicants without regard torace, color, religion, sex, sexual 
orientation, gender identity, national origin, disability, Veteran status, orother legally protected characteristics.

We are hiring: Engineers, Building maintenance workers, Plant supervisors

View Jobs

LinkedIn

Chula Vista Police understands that creating a culture of Equality isn’t just the 
right thing to do, it is also the smart thing. We support Diversity,Equity, Inclusion, 
and Belonging and we embrace equality in a seriousway. We are committed to 
building a team with a variety of backgrounds, skills and views. The more 
inclusive we are, the better our work will be.

Chula Vista Police is an equal opportunity employer that is committed to inclusion and diversity. Wetake affirmative action 
to ensure equal opportunity for all applicants without regard to race, color,religion, sex, sexual orientation, gender 
identity, national origin, disability, Veteran status, or otherlegally protected characteristics.

We are hiring: Animal Care Specialist, Building Inspector, Equipment Mechanic

View Jobs

LinkedIn

San Diego Probation Department understands that creating a culture ofEquality 
isn’t just the right thing to do, it is also the smart thing. Wesupport Diversity, 
Equity, Inclusion, and Belonging and we embraceequality in a serious way. We are 
committed to building a team with avariety of backgrounds, skills, and views. The 
more inclusive we are, thebetter our work will be.

San Diego Probation does not discriminate based on race, color, religion, sex, sexual orientation, genderidentity or 
expression, national origin, age, disability, veteran status, marital status, or based on anindividual’s status in any group or 
class protected by applicable laws. San Diego Probation encouragesapplications from minorities, women, the disabled, 
protected veterans, and all other qualified applicants.

We are hiring: Assistant Engineer, Assistant Surveyor, Administrative Analyst

View Jobs

LinkedIn



Educational Institutions

Coppin State University, a Historically Black Institution in a dynamicurban 
setting, serves a multi-generational student population andprovides education 
opportunities while promoting lifelong learning.The university fosters leadership, 
social responsibility, civic andcommunity engagement, cultural diversity and 
inclusion, andeconomic development.

Coppin State University is an Equal Opportunity/Affirmative Action employer. All qualified applicants willreceive 
consideration for employment without regard to race, creed, color, ethnicity, national origin,ancestry, religion, gender, 
sexual orientation, gender identity, genetic information, marital status,pregnancy, age, disability status or veteran status.

We Are Hiring: Desktop User Experience Specialist / Carpenter /
Electrician / Faculty

View Jobs

LinkedIn

Join our team at the California State University, Chancellor’s Office, and make a 
difference in providing access to higher education. We are the headquarters for 
the nation’s largest and most diverse higher education system. The CSU offers a 
premium benefit package including vacation, health, and dental plans; a fee 
waiver education program; membership in the PERS system and 15 paid holidays/
year.

The university is an Equal Opportunity Employer and does not discriminate against persons on the basis of race, religion, 
color, ancestry, age, disability, genetic information, gender, gender identity, gender expression, marital status, medical 
condition, National origin, sex, sexual orientation, covered veteran status, or any other protected status.


We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn

Northern Virginia Community College provides equitable access to affordable 
and exceptional higher education and workforce programs, transforming the 
lives of our students and advancing opportunity in our community.

The Virginia Community College, an EEO employer, welcomes applications from people of all backgrounds and recognizes 
the benefits of a diverse workforce. Therefore, the VCCS is committed to providing work environment free of 
discrimination and harassment. Employment decisions are based on business needs, job requirements and individual 
qualifications. We prohibit discrimination and harassment on basis of race, color, religion, sex, national origin, age, sexual 
orientation, mental or physical disabilities, political affiliation, veteran status, gender identity, or other non-merit factors.


We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn



Educational Institutions

Oak Ridge Associated Universities (ORAU) provides innovative scientific and 
technical solutions for the U.S. Department of Energy and other federal agencies 
to advance national priorities in science, health, and education, and serve the 
public interest by integrating academic, government, and scientific resources 
globally. We do this through our specialized teams of experts and a consortium 
of more than 150 major colleges and universities.

At ORAU, we are committed to a diverse workforce and ensuring equal employment opportunities for all persons. ORAU is 
committed to eliminating profiling, promoting diversity, and to providing equal employment opportunity for all. 
Employment practices will be made without discrimination against any employee or applicant for employment because of 
race, color, age, religion, sex, sexual orientation, gender identity, national origin, mental or physical disability, protected 
veteran’s status, or genetic information.

We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn

Our mission is to deliver leading-edge patient care, research, education and 
community engagement.

UCLA Health welcomes all individuals, without regard to race, sex, sexual orientation, gender identity, religion, national 
origin or disabilities, and we proudly look to each person’s unique achievements and experiences to further set us apart.

We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn

Government

Our mission is to develop and deliver transportation solutions to enhance the 
quality of life and keep Orange County moving. The Orange County 
Transportation Authority (OCTA) is the county transportation planning 
commission, responsible for funding and implementing transit and capital 
projects for a balanced and sustainable transportation system.

OCTA is an equal employment opportunity employer that recruits, hires, and promotes qualified people without regard to 
race, color, religion, creed, ancestry, national origin, age, sex, pregnancy, gender, gender identity and/or expression, 
sexual orientation, marital status, medical condition, disability, genetic information, military and veteran status, or other 
legally protected status.

We Are Hiring: Bus Drivers / General Service / 

Community Relations Specialist

View Jobs

LinkedIn



Government

The mission of the Santa Clara County Parks & Recreation Departmentis to 
provide, protect, and preserve regional parklands for theenjoyment, education, 
and inspiration of this and future generations.

The County of Santa Clara is an Equal Opportunity Employer and values diversity at all levels of theorganization. Santa 
Clara County Parks is dedicated to hiring and fostering a diverse and inclusiveculture.

We are hiring: Deputy Director of Parks and Recreation and Park 
NaturalResources Program Supervisor

View Jobs

LinkedIn

Chula Vista Police understands that creating a culture of Equality isn’t just the 
right thing to do, it is also the smart thing. We support Diversity,Equity, Inclusion, 
and Belonging and we embrace equality in a seriousway. We are committed to 
building a team with a variety of backgrounds, skills and views. The more 
inclusive we are, the better our work will be.

Chula Vista Police is an equal opportunity employer that is committed to inclusion and diversity. Wetake affirmative action 
to ensure equal opportunity for all applicants without regard to race, color,religion, sex, sexual orientation, gender 
identity, national origin, disability, Veteran status, or otherlegally protected characteristics.

We are hiring: Animal Care Specialist, Building Inspector, Equipment Mechanic

View Jobs

LinkedIn

California Department Of Corrections understands that creating a culture 
ofEquality isn’t just the right thing to do, it is also the smart thing. We 
supportDiversity, Equity, Inclusion, and Belonging and we embrace equality in 
aserious way. We are committed to building a team with a variety ofbackgrounds, 
skills and views. The more inclusive we are, the better ourwork will be

Our commitment is to promote diversity in the City of Irvine workforce by recruiting highly qualifiedcandidates and 
fostering meaningful collaborative partnerships with City departments and the community.The City of Irvine is taking 
steps to ensure we embrace and celebrate diversity in all aspects of ourcommunity and foster a workplace environment 
that is inclusive of all cultures, backgrounds, races, andethnicities.

We are hiring: Engineers, Building maintenance workers, Plant supervisors

View Jobs

LinkedIn

The Mission of the Employees of the City of Irvine is to create and maintaina 
community where people can live, work, and play in an environment thatis safe, 
vibrant, and aesthetically pleasing. We are one team…that offersan exceptional 
quality of life. We have one focus…to differentiateourselves by maintaining an 
intense focus on establishing Irvine as alearning organization that will service as 
an incubative launching pad forpeople, ideas, programs, and careers. And, we are 
One Irvine…throughembrace of a team-oriented approach by living our values 
every day.

Our commitment is to promote diversity in the City of Irvine workforce by recruiting highly qualifiedcandidates and 
fostering meaningful collaborative partnerships with City departments and the community.The City of Irvine is taking 
steps to ensure we embrace and celebrate diversity in all aspects of ourcommunity and foster a workplace environment 
that is inclusive of all cultures, backgrounds, races, andethnicities.

We are hiring: Assistant Engineer, Assistant Surveyor, Administrative Analyst

View Jobs

LinkedIn

To provide superior public service and support so that all residents have the 
opportunity to improve their quality of life while enjoying the benefits of a safe, 
healthy, and vibrant community.


The County of Ventura is an equal opportunity employer to all, regardless of age, ancestry, color, disability (mental and 
physical), exercising the right to family care and medical leave, gender, gender expression, gender identity, genetic 
information, marital status, medical condition, military or veteran status, national origin, political affiliation, race, religious 
creed, sex (includes pregnancy, childbirth, breastfeeding, and related medical conditions), and sexual orientation.

We Are Hiring: Data Analyst III / Custody Records Technician / Civil Engineers

View Jobs

LinkedIn



Government

To courageously protect the rights of our citizens while maintainingpositive 
relationships within the community through professional,compassionate service.

The City of Sebastian, does not discriminate in employment on the basis of race, color, religion, sex(including pregnancy 
and gender identity), national origin, political affiliation, sexual orientation,marital status, disability, genetic information, 
age, membership in an employee organization,retaliation, parental status, military service or other non-merit factor.

We Are Hiring: Police Officer, Accreditation, Records Supervisor.Finance 
Director , Public Works Director

View Jobs

LinkedIn

The County of San Diego has a vision for a just, sustainable, andresilient future 
for all. It is our mission to strengthen our communitieswith innovative, inclusive, 
and data-driven services through a skilledand supported workforce. In 
recognition that “The noblest motive isthe public good,” we are dedicated to the 
values of integrity, equity,access, belonging, excellence, and sustainability.

The County of San Diego is committed to providing equal employment opportunity in employment forall persons and 
prohibit discrimination and harassment in all aspects of employment on the basis ofrace, color, religion, religious creed, 
ancestry, national origin, citizenship, sex, gender, gender identity,gender expression, marital status, age, sexual 
orientation, pregnancy and pregnancy relatedconditions, political affiliation, veteran status, military status, genetic 
information, disability or medicalcondition unrelated to job requirements, reproductive health decision-making, and all 
other statusesprotected by the law.

We Are Hiring: Civil Engineer, County Surveyor, Air Quality 
Specialist,Agency Program and Operations Manager

View Jobs

LinkedIn

To provide the highest quality of public service through crimeprevention, 
homeland security, and quality of life for our communities

The Port of San Diego firmly believes in and is committed to the principles and practices of equalemployment opportunity 
and nondiscrimination. It is the policy of the Port to recruit, hire, train andpromote persons in all job classifications without 
regard to age (over 40), ancestry, color, disability(mental or physical), gender, marital status, medical condition, national 
origin, pregnancy, race, religion,sexual orientation or veteran status.

We Are Hiring: Sales / Social Media / Career FairHarbor Police Trainee /

Harbor Police Lateral / Public Safety Dispatcher/ Community Service Officer

View Jobs

LinkedIn

San Diego Police Department understands that creating a culture ofEquality isn’t 
just the right thing to do, it is also the smart thing. We supportDiversity, Equity, 
Inclusion, and Belonging and we embrace equality in aserious way. We are 
committed to building a team with a variety ofbackgrounds, skills and views. The 
more inclusive we are, the better ourwork will be.

San Diego Police Department is an equal opportunity employer that is committed to inclusion and diversity.We take 
affirmative action to ensure equal opportunity for all applicants without regard to race, color,religion, sex, sexual 
orientation, gender identity, national origin, disability, Veteran status, or other legallyprotected characteristics.

We are hiring: Police Recruit, Police Officer 1 (Open Enrollee), Police Officer 2

View Jobs

LinkedIn



Government

The Orange County Sanitation District (OC San) is a public agencythat provides 
wastewater collection, treatment, and recycling forapproximately 2.6 million 
people in central and northwest OrangeCounty. OC San is a special district that 
is governed by a Board ofDirectors consisting of 25 board members appointed 
from 20cities, two sanitary districts, two water districts and onerepresentative 
from the Orange County Board of Supervisors. OCSan has two operating facilities 
that treat wastewater fromresidential, commercial and industrial sources.Our 
Mission "To protect public health and the environment byproviding effective 
wastewater collection, treatment, andrecycling."

OC San is an Equal Opportunity Employer and maintains a diverse, equitable, and inclusiveworkplace through objective 
and consistent standards, rules, programs, procedures, practices,and established Core Values. Equal opportunity shall 
apply to all aspects of the employmentrelationship, including, but not limited to, hiring, promotions, training and 
development, workingconditions, compensation, benefits, and discipline.

We Are Hiring: Senior Engineer /Electrical Technician / Maintenance 
Superintendent / Senior Plant Operator

View Jobs

LinkedIn

Placer County is comprised of over 1,400 square miles ofbeautiful and diverse 
geography, ranging from the residential andcommercial areas of South Placer, 
through the historic foothillareas of Auburn, Foresthill, and Colfax, and to the 
County’s jewelof the North Lake Tahoe basin. Placer is a great place to live,work, 
play, and learn! For more information about Placer County,please visit 
www.placer.ca.gov.

Placer County is an equal opportunity employer and is committed to an active nondiscriminationprogram. It is the stated 
policy of Placer County that harassment, discrimination, and retaliationare prohibited and that all employees, applicants, 
agents, contractors, and interns/volunteersshall receive equal consideration and treatment. All terms and conditions of 
employment,including but not limited to recruitment, hiring, transfer, and promotion will be based on thequalifications of 
the individual for the positions being filled regardless of any classificationprotected by federal, state, or local law.

We Are Hiring: Correctional Officer II / Crime Analyst I / DeputySheriff II / 
Network Engineer

View Jobs

LinkedIn

We promote a healthy, safe, well-educated, and thriving community with a 
sustainable quality of life. We provide effective and efficient government our 
residents can trust.

It is the policy of Buncombe County to provide equal employment opportunities (EEO) to all persons regardless race, 
natural hair or hairstyles, ethnicity, creed, color, sex, sexual orientation, gender identity or expression, national origin or 
ancestry, marital or familial status, pregnancy, veteran status, religious belief or non-belief, age, or disability or any other 
legally protected class under federal or NC State law. EEO practices and employment decisions regarding recruitment, 
hiring, assignment, promotion and compensation shall not be based on any of these protected classes.



We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn

Making Orange County a safe, healthy, and fulfilling place to live,work, and play, 
today and for generations to come, by providingoutstanding, cost-effective 
regional public services.

Orange County, as an equal employment opportunity employer, encourages applicants from diversebackgrounds to apply. 
Fair and consistent treatment of applicants and employees in all aspects ofhuman resources administration will be 
assured, without discrimination or disparate treatment basedupon any protected category.

We Are Hiring: Sales / Social Media / Career FairHarbor Police Trainee /

Harbor Police Lateral / Public Safety Dispatcher/ Community Service Officer

View Jobs

LinkedIn



Government

THTBC’s mission is to provide our customers with excellence in service, foster 
employee professional development, and uphold our commitment to continuous 
improvement. We deliver high quality services to our stakeholder and forge 
lasting partnerships that uplift and positively impact the success and economic 
prosperity of the Tlingit & Haida Indian Tribes of Alaska.


THTBC and its subsidiaries are Equal Opportunity Employers. All qualified applicants will receive consideration for 
employment without regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, or 
status as a protected veteran.

We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn

The mission of the Housing Authority of the City of San Buenaventura is to 
provide and develop quality affordable housing for eligible low-income residents 
of Ventura County and to establish strong partnerships necessary for HACSB 
customers to achieve personal goals related to: literacy and education; health 
and wellness; and job training and employment leading to personal growth and 
economic self-sufficiency.

The Housing Authority of the City of San Buenaventura is committed to creating an environment that is welcoming, safe, 
and inclusive for all individuals. We strive to foster a culture that values diversity, equity, and respect through our actions 
and decisions

We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn

Our mission is to provide quality water, recycled water, park and recreational 
facilities and wastewater management services for our customers. We 
accomplish this mission in the most cost-effective manner possible, earning 
customer and community respect.


Padre Dam Municipal Water District is an Equal Opportunity Employer. For our full policy, please see our website at http://
www.padredam.org under Employment Information.


We are hiring: Staff Accountant / Proposal Manager /Senior 
Director,Business Development

View Jobs

LinkedIn

The Mission of the County of Monterey is to excel at providing quality services 
for the benefit of all Monterey County residents while developing, maintaining, 
and enhancing the resources of the area.

The County of Monterey is a drug-free workplace and an equal opportunity employer. The County seeks candidates who 
can make contributions in an environment of cultural and ethnic diversity. The County of Monterey is committed to 
providing access, equal opportunity, and reasonable accommodation for individuals with disabilities in employment, its 
services, programs, and activities.

We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn



Our founders, Mel Wick and Bill Cronin, retired from storied careers in the Special 
Operations Forces (SOF) Community. Like many Americans and military veterans, 
they felt a strong desire to support the nation’s response to the 9/11/2001 
terrorist attacks on the World Trade Center and the Pentagon in any way they 
could. They established QSL to do just that, Stay in the Fight! QSL is built on a 
SOF culture, emphasizing selfless-service and teamwork. Our employees work to 
ensure that warfighters have every possible resource and all necessary support 
to safely accomplish their missions.


We are an Equal Opportunity Employer. We do not and will not discriminate in employment and personnel practices based 
on race, sex, age, disability, veteran status, religion, national origin or any other basis prohibited by applicable law. Hiring, 
transferring, and promotion practices are performed without regard to the above listed items. EEO/AAP, M, F, V, D.

We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn

Government

RAND is nonprofit, nonpartisan, and committed to the public interest. Our 
research is sponsored by government agencies, international organizations, and 
foundations. We rely on philanthropic support to pursue visionary ideas; address 
critical problems that are under-researched; and devise innovative approaches 
for solving acute, complex, or provocative policy challenges. RAND values 
objectivity and integrity in both its research processes and internal interactions. 
We emphasize a collegial environment that respects the contributions and 
dignity of all staff.

Equal Opportunity Employer: race/color/religion/sex/sexual orientation/gender identity/national origin/disability/vet

We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn

Palm Springs is an inclusive world-class city dedicated to providing excellent and 
responsive public services to enhance the quality of life for current and future 
generations.

The City of Palm Springs is an equal employment opportunity employer, and we encourage all persons to file applications. 
Applicants will be considered regardless of race, color, creed, national origin, citizenship, ancestry, age, sex, sexual 
orientation, gender, gender identity, gender expression, family or marital status, disability, medical condition or 
pregnancy, genetic information, religious or political affiliation, or veteran status.

We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn

San Bernardino County is a diverse public service organization serving America’s 
largest county. We are governed by an elected Board of Supervisors and 
dedicated to creating a community where nearly 2.2 million residents can 
prosper and achieve well-being as outlined in the Countywide Vision. It is 
comprised of 42 departments and agencies, which are staffed by more than 
25,000 public service professionals who provide a wide range of vital services. 
San Bernardino County’s organizational culture is defined by the four pillars of 
value, innovation, service, and vision.


San Bernardino County is an Equal Employment Opportunity (EEO) and Americans with Disabilities Act (ADA) compliant 
employer who is committed to providing equal employment opportunity to all employees and applicants. Here you will find 
information related to the County’s EEO Office, as well as information pertaining to State and Federal EEO laws.

We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn



Livanta serves its customers by advancing population health, improvingpatient 
care, and effectively managing healthcare costs through qualityimprovement and 
innovation

Livanta is committed to promoting diversity in its workforce by recruiting highly qualified applicants. Allqualified 
applicants will receive consideration for employment without regard to race, color, religion,sex, sexual orientation, gender 
identity, national origin, disability, or status as a protected veteran.

We are hiring: Staff Accountant / Proposal Manager /Senior 
Director,Business Development

View Jobs

LinkedIn

We are a team of people dedicated to creating vibrant senior living communities 
by providing excellent service to all of our customers.

Core Values: Our core values, represented by S.T.A.R.S., guide everything we do 
at Brightview Senior Living. From our leadership team to front-line associates, 
every associate is influenced and inspired by these five principles.


Service, Teamwork, Action, Reputation, and Success.

At Brightview, we believe that diversity of thought, experience, perspective, and backgrounds makes us stronger. We 
welcome and celebrate all that makes us unique and we choose not to discriminate on the basis of race, color, creed, 
religion, sex, pregnancy, age, marital status, national origin, citizenship status, military status, physical or mental 
disability, sexual orientation, genetic information or any other characteristic protected by law or not related to the specific 
requirements of a particular role. We are, by choice and without question, an equal opportunity employer.

We are hiring: Staff Accountant / Proposal Manager /Senior 
Director,Business Development

View Jobs

LinkedIn

To improve quality of patient care and provider performance through health IT.

Medisolv, Inc. is an equal opportunity employer promoting diversity and does not discriminate or allow the harassment of 
employees or applicants on the basis of sex, gender identity, sexual orientation, race, color, religious creed, national 
origin, physical or mental disability, protected veteran status, or any other characteristic protected by law.


We are hiring: Staff Accountant / Proposal Manager /Senior 
Director,Business Development

View Jobs

LinkedIn

Healthcare

Mission: Deliver exceptional services and promote a high quality of life and place 
for ALL our citizens.

Vision: The City of Midland will be the Premier and safest city in West Texas by 
providing world-class municipal services through operational excellence and a 
culture of innovation.


The City of Midland is committed to providing equal employment opportunities to all employees and applicants for 
employment. Our employment decisions are based on merit, qualifications, and abilities. The City of Midland does not 
discriminate in employment opportunities or practices based on race, color, religion, sex, national origin, age, disability, 
genetic information, veteran status, sexual orientation, gender identity, or any other characteristic protected by law.


We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn



Law Enforcement

California Department Of Corrections understands that creating a cultureof 
Equality isn’t just the right thing to do, it is also the smart thing. Wesupport 
Diversity, Equity, Inclusion, and Belonging and we embraceequality in a serious 
way. We are committed to building a team with avariety of backgrounds, skills 
and views. The more inclusive we are, thebetter our work will be.

California Department Of Corrections is an equal opportunity employer that is committed to inclusionand diversity. We 
take affirmative action to ensure equal opportunity for all applicants without regard torace, color, religion, sex, sexual 
orientation, gender identity, national origin, disability, Veteran status, orother legally protected characteristics.

We are hiring: Engineers / Building maintenance workers / Plant supervisors

View Jobs

LinkedIn

To support and restore communities by providing compassionatesupervision and 
accountability to justice-involved youth and adults, and toprovide preventive and 
rehabilitative services through evidence-basedpractices and collaborative 
partnerships.

Alameda County has a diverse workforce, that is representative of the communities we serve, and isproud to be an equal 
opportunity employer. All aspects of employment are based on merit,competence, performance and business need. 
Alameda County does not discriminate in employmenton the basis of, race, color, religion, sex (including pregnancy and 
gender identity), national origin,political affiliation, sexual orientation, marital status, disability, genetic information, age, 
membershipin an employee organization, retaliation, parental status, military service, or other non-merit factorsprotected 
under federal, state and local law. Alameda County celebrates diversity and is committed tocreating an inclusive, and 
welcoming workplace environment.

We are hiring: Engineers / Building maintenance workers / Plant supervisors

View Jobs

LinkedIn

Hospitality & Restaurant

We strive to create a friendly working environment where everyone istreated 
fairly and respectfully. With 100+ locations across Florida, Georgia,Tennessee, 
Maryland, Delaware, Virginia, Pennsylvania, New York, Illinois,and New Jersey; 
our employees can live almost anywhere! Like the military,we offer many unique 
ways to grow, providing each employee with bothhands-on and digital training. 
At Miller’s there’s always a clear path tocareer growth, here, your future is what 
you make it.

We are committed to a policy of Equal Employment Opportunity and will not discriminate against anapplicant or employee 
on the basis of race, color, religion, creed, national origin or ancestry, sex, age,physical or mental disability, veteran or 
military status, genetic information, sexual orientation, maritalstatus, or any other legally recognized protected basis 
under federal, state or local laws, regulations orordinances. Applicants with disabilities may be entitled to reasonable 
accommodation under the terms ofthe Americans with Disabilities Act and certain state or local laws. A reasonable 
accommodation is achange in the way things are normally done which will ensure an equal employment opportunity 
withoutimposing undue hardship on the Company.

We are hiring: General Managers / Restaurant Managers / Kitchen Managers

View Jobs

LinkedIn



Law Enforcement

San Diego Probation Department understands that creating a culture ofEquality 
isn’t just the right thing to do, it is also the smart thing. Wesupport Diversity, 
Equity, Inclusion, and Belonging and we embraceequality in a serious way. We are 
committed to building a team with avariety of backgrounds, skills, and views. The 
more inclusive we are, thebetter our work will be.

San Diego Probation does not discriminate based on race, color, religion, sex, sexual orientation,gender identity or 
expression, national origin, age, disability, veteran status, marital status, or basedon an individual’s status in any group or 
class protected by applicable laws. San Diego Probationencourages applications from minorities, women, the disabled, 
protected veterans, and all otherqualified applicants.

We are hiring: Assistant Engineer, Assistant Surveyor, Administrative Analyst

View Jobs

LinkedIn

To assure the availability of quality housing for low-income persons andto 
promote the civic involvement and economic self-sufficiency ofresidents and to 
further the expansion of affordable housing withinOakland. OHA is established 
as Oakland’s trusted and valued partner inthe preservation and development of 
affordable housing and diverse,thriving And welcoming communities.

The Oakland Housing Authority is an Equal Opportunity Employer. In accordance with federal and statelaws, the OHA 
does not discriminate on the basis of race, color, national origin, gender, sexualorientation, religion, age, veteran’s status 
or disability in the employment or the provision of services.

We Are Hiring: Development Program Manager, Police Officer Recruit,Police 
Reserve

View Jobs

LinkedIn

Mission 
We provide the highest quality public safety service to everyone in San Diego 
County. 
Vision 
We earn the respect and confidence of the public as a professional public safety 
organization. 
We instill trust and confidence by building relationships and by being open and 
visible in our actions.

It is the policy of the Board of Supervisors to comply with Federal, State and local laws effecting equal opportunity. In 
conformance with that policy and the Board’s commitment to prohibit discrimination, it is hereby decreed that, barring any 
lawful or valid reasons, all individuals will have equal access to County operations and employment regardless of their 
race, color, religion, national origin, ancestry, physical or mental disability, medical condition, family and medical leave, 
marital status, sex, sexual orientation, age, or veteran status or any other status protected by law.

We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn



Law Enforcement

The vision of this department is to be a premier Police Department forthe 
Oakland Housing Authority, its residence and staff; A departmentthat proudly 
executes the highest ethical and professional standards inperforming our duties, 
continuously improving upon the safety andsecurity conditions for residents and 
staff, and protecting the fixedassets owned by the Authority; creating a safe, 
nurturing environmentwhere children can develop their talents and abilities for 
the bettermentof themselves and their community, an environment free 
fromdestructive influences of drugs, violence and hopelessness; usingcreativity, 
technology and training to execute our business as aprogressive community-
orientated Police Department, a departmentthat continually promotes trusts, 
relationships, cooperation andpartnership with the community we serve.

The Oakland Housing Authority does not discriminate on the basis of race, color, national origin, gender,sexual 
orientation, religion, age, veteran’s status or disability in the employment or the provision of services.



In compliance with the federal, state and local disability laws, the Oakland Housing Authority will provideequal 
employment opportunities to all qualified individuals, without regard to disability. The Authority iscommitted to making 
reasonable efforts in the examination process to accommodate applicants withdisabilities. Individuals requesting 
reasonable accommodation in the examination process must do so nolater than five (5) working days after the point of 
invitation by the Authority to an examination, otherwise itmay not be possible to arrange accommodation for this 
selection process. The Human ResourcesDepartment will make reasonable efforts in the examination process to 
accommodate disabledapplicants. Applicants with special needs, please call (510) 874-1575 (voice); (510) 832-7331 
(TDD).

We Are Hiring: Police Officer Recruit Position

View Jobs

LinkedIn

The Hayward Police Department’s mission statement commits to enhancequality 
of life in the City of Hayward by maintaining partnerships withHayward’s diverse 
community. In service of that vision, HPD hasimplemented and adhered to a 
community policing model since 1991.Acknowledging that partnership with the 
Hayward community does notend with community policing, HPD continuously 
strives to structure thedepartment in a way that best serves the community and 
proactivelyaddresses community concerns.

At the City of Hayward, we strive to build a culture of equity to ensure that we are meeting the needs ofall residents. This 
requires tackling tough issues like institutional racism and implicit bias.



Hayward is one of the most diverse communities in the nation. The City is committed to providingequitable services that 
improve the lives of all residents and take into consideration past inequities andinjustices. We know achieving that vision 
takes continuous listening, learning, and improvement.

We are hiring: Program Leader II, building Attendant

View Jobs

LinkedIn

Chula Vista Police understands that creating a culture of Equality isn’tjust the 
right thing to do, it is also the smart thing. We support Diversity,Equity, Inclusion, 
and Belonging and we embrace equality in a seriousway. We are committed to 
building a team with a variety of backgrounds,skills and views. The more 
inclusive we are, the better our work will be.

Chula Vista Police is an equal opportunity employer that is committed to inclusion and diversity. Wetake affirmative action 
to ensure equal opportunity for all applicants without regard to race, color,religion, sex, sexual orientation, gender 
identity, national origin, disability, Veteran status, or otherlegally protected characteristics.

We are hiring: Assistant Engineer, Assistant Surveyor, Administrative Analyst

View Jobs

LinkedIn



Law Enforcement

Logistics & Transportation

San Diego Police Department understands that creating a culture ofEquality isn’t 
just the right thing to do, it is also the smart thing. Wesupport Diversity, Equity, 
Inclusion, and Belonging and we embraceequality in a serious way. We are 
committed to building a team with avariety of backgrounds, skills and views. The 
more inclusive we are, thebetter our work will be.

San Diego Police Department is an equal opportunity employer that is committed to inclusion anddiversity. We take 
affirmative action to ensure equal opportunity for all applicants without regard torace, color, religion, sex, sexual 
orientation, gender identity, national origin, disability, Veteran status,or other legally protected characteristics.

We are hiring: Police Recruit, Police Officer 1 (Open Enrollee), Police Officer 2

View Jobs

LinkedIn

As law enforcement leaders, working in partnership with ourcommunities, the 
Marin County Sheriff’s Office provides professional,innovative, and proactive 
public safety services to promote the highestquality of life in Marin.

The County affords equal employment opportunity to all qualified employees and applicants as to allterms and conditions 
of employment, including compensation, benefits, hiring, training, promotion,transfer, discipline, and termination.

We Are Hiring: Communications Dispatcher Lateral, Sheriff’s ServiceAssistant, 
Deputy Sheriff Trainee

View Jobs

LinkedIn

UPS understands that creating a culture of Equality isn’t just the rightthing to do, 
it is also the smart thing. We support Diversity, Equity,Inclusion, and Belonging 
and we embrace equality in a serious way. Weare committed to building a team 
with a variety of backgrounds, skillsand views. The more inclusive we are, the 
better our work will be.

UPS is an equal opportunity employer that is committed to inclusion and diversity. We take affirmativeaction to ensure 
equal opportunity for all applicants without regard to race, color, religion, sex, sexualorientation, gender identity, national 
origin, disability, Veteran status, or other legally protectedcharacteristics.

We are hiring: Drivers, Senior Applicants Developer, Account Manager

View Jobs

LinkedIn

In partnership with our communities, we commit to provide professional,firm, fair 
and compassionate public safety services with integrity andrespect.

The County of Sonoma prioritizes and is committed to continuously providing a workplace where equalemployment 
opportunity is afforded to all people. Please view the County’s Equal EmploymentOpportunity Policy for further 
information.

We Are Hiring: Deputy Sheriff Trainee/Correctional Deputy I

View Jobs

LinkedIn



Nonprofit

We establish connections, share knowledge, and identify opportunitiesfor 
veterans and their families. At VETS2INDUSTRY, it is all about PeopleFirst, 
Veterans and their families Always!

Vets2Industry is an equal-opportunity employer. All aspects of employment including the decision tohire, promote, 
discipline, or discharge, will be based on merit, competence, performance, and businessneeds. We do not discriminate on 
the basis of race, color, religion, marital status, age, national origin,ancestry, physical or mental disability, medical 
condition, pregnancy, genetic information, gender,sexual orientation, gender identity or expression, veteran status, or any 
other status protected underfederal, state, or local law.



All employees and contractors of Vets2Indusry are expected to promote and maintain a work culturefree from 
discrimination and harassment by treating others with kindness and respect. We alsointentionally create an environment 
where equal compensation and access to professional developmentthat strengthens knowledge and skillsets are 
available to all employees.

We are hiring: Volunteers for Research, Marketing, Events, Legal, 
Accounting,Grants, and Business Development

View Jobs

LinkedIn

The Arc of San Diego supports and empowers people with disabilities to achieve 
their life goals.

The Arc of San Diego is an Equal Opportunity Employer. We have a strict policy against harassment and retaliation of any 
type and are dedicated to this policy with respect to recruitment, hiring, placement, promotion, transfer, training, 
compensation, benefits, employee activities and general treatment during employment. For full EEO Policy, visit us 
at https://www.arc-sd.com/wp-content/uploads/2024/01/Equal-Opportunity-Statement_2024.pdf

We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn

Interfaith Community Services empowers people in need to stabilize and improve 
their lives through comprehensive programs, in partnership with diverse faith 
communities and people of compassion.

Interfaith is an equal opportunity employer. Qualified applicants will be considered without regard to age, race, creed, 
color, national origin, ancestry, religion, pregnancy, marital status, affectional or sexual orientation, gender identity or 
expression, genetic information, disability, nationality, sex, veteran status, or any other characteristic protected by 
federal, state or local law. In addition, Interfaith will provide reasonable accommodations for qualified individuals with 
disabilities.


We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn



Consultant

Defense

ECM Consultants Inc. mission to provide industry-leading engineering solutions 
and high-quality construction management to facilitate the needs and overall 
goals of our clients.

ECM Consultants is an equal opportunity employer and we comply with EEOC Rules and Regulations. We are committed to 
diversity, equity and inclusion and do not discriminate based on race, age, disability or other non-merit characteristics. 
ECM’s hiring decisions are based exclusively on merit, qualifications and business needs. ECM is an Equal Opportunity 
Employer F/M/Disabled/Veteran


We are hiring various positions, and we encourage applicants to apply.

View Jobs

View Jobs

LinkedIn

Our team is your team. We deliver solutions and satisfaction at every step. TRG 
consultants bring an average of 18 years of public, private, and industry sector 
experience to ensure exceptional and sustainable results.

TRG provides competitive salaries commensurate with education and experience with full options for advancement and a 
robust benefits program.

TRG is an Equal Opportunity and Affirmative Action employer. All qualified applicants will receive consideration for 
employment without regards to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, or 
status as a protected veteran.

If you are an individual with a disability and would like to request a reasonable accommodation as part of the employment 
selection process, please contact Dawn Newton, HR and Talent Acquisition Manager at hrhelpline@rehancement.com.



We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn

We do the right things the right way, as a unified team in collaboration with our 
customers and industry partners.

W R Systems, Ltd. (WR), in recognition of its responsibility to its staff and the community it serves, reaffirms its policy to 
assure fair and equal treatment, in all of its employment practices, for all persons. WR will not discriminate on the basis of 
race, traits associated with race, color, citizenship status, national origin, ancestry, genetic information, creed, sex, sexual 
orientation, gender identity or expression, pregnancy, childbirth, or related medical conditions, including lactation, age, 
religion, marital status, physical or mental disability, veterans’ status, or any additional factors that are protected by law.

We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn



Engineering

To provide innovative electronic systems, comprehensive engineering services, 
and superior technical support to our customers in the government and 
commercial markets.

Core Values: Quality, Innovation, Customer Focus, Integrity, Growth & Diversity, 
and Excellence & Teamwork.

Scientific Research Corporation is an equal opportunity and affirmative action employer that does not discriminate in 
employment. All qualified applicants will receive consideration for employment without regard to their race, color, religion, 
sex, age, sexual orientation, gender identity, or national origin, disability or protected veteran status.


We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn

Staffing

At GTN we are proud of our Net Promoter Score. In the staffing industry, the 
industry average NPS is 22.2%. An NPS of 50% is considered excellent, and a 
score of 70% or above is lauded as “world-class.” 𝗚𝗧𝗡  𝗵𝗮𝘀  𝗮  𝘀𝗰𝗼𝗿𝗲  ! 
Our values center around Innovation, Integrity, Strategy, and Speed. Every 
member of our team is certified and specialized. We are committed to leveraging 
high tech to deliver high-touch service. GTN never required COVID masks, and 
we never required COVID vaccines (aka weapons of mass destruction) unless a 
client’s job site required it.


GTN is a merit-based business that does not play identity politics.

We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn

ENSCO recognizes that Equal Employment Opportunity (EEO) is not only a legal 
requirement but also a social and business necessity. We are dedicated to finding 
the best talent and offering equal opportunities for success, regardless of race, 
color, religion, creed (including religious dress/grooming), age, national origin, 
ancestry, citizenship, gender, sexual orientation, gender identity/expression, 
marital status, medical or family leave, disability, veteran status, domestic 
violence victim status, political affiliation, reproductive health decisions, or other 
protected traits under law.


We partner with our customers to solve their most critical problems by delivering high-performing teams and 
exceptionally reliable technology built to perform in demanding, mission-critical environments. We provide our people 
with exciting opportunities to advance their careers and to make the world a safer place.

We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn



Technology

Mission: Fueled by our passion for innovation, robust capabilities, and an 
unwavering commitment to serve, we deliver forward-thinking solutions to 
transform the business of government.

Our Vision: To be the employer of choice for an inspired, empowered, purpose-
driven team of best in-class talent. To be the partner of choice behind a smarter, 
leaner, future-proof federal government.


Tria Federal (Tria) is an Equal Opportunity Employer. Qualified applicants will receive consideration for employment 
without regard to race, color, religion, sex, age, national origin, marital status, disability, veteran status, sexual orientation, 
genetic information, or any other protected status. Qualified individuals with a disability have the right to request a 
reasonable accommodation. If you are unable or limited in your ability to use or access the Tria careers website as a result 
of your disability, please request a reasonable accommodation by sending an e-mail to hrhelp@triafed.com or call (703) 
229-5888. Include the nature of your request, along with your name and contact information.


We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn

Anne Arundel County Public Schools harnesses the strength of its diverse 
community and builds on a robust academic foundation to foster safe, joyful 
learning environments where students explore opportunities, discover their 
passions, and develop their skills.

Anne Arundel County Public Schools prohibits discrimination in matters affecting employment or in providing access to 
programs on the basis of actual or perceived race, color, religion, national origin, sex, age, marital status, sexual 
orientation, genetic information, gender identity, or disability. For more information, contact: Anne Arundel County Public 
Schools, Division of Human Resources, 2644 Riva Road, Annapolis, MD 21401. (410) 222-5286 TDD (410) 
222-5000 http://www.aacps.org.


We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn

Our mission is to deliver leading-edge patient care, research, education and 
community engagement.

Work in partnership with our customers to consistently meet their unique 
requirements by delivering high-quality support and service, providing a 
challenging and rewarding workplace for our employees while achieving steady, 
long-term growth.


Production Print Solutions is dedicated to:

At Production Print Solutions, we believe that our strength lies in the diverse experiences and talents of our team. We are 
committed to creating an inclusive workplace where every employee is empowered to contribute to our mission. We 
provide equal employment opportunities to all employees and applicants without regard to race, color, religion, gender, 
sexual orientation, national origin, age, disability, veteran status, or any other characteristic protected by law.

We are hiring various positions, and we encourage applicants to apply.

View Jobs

LinkedIn

http://www.aacps.org/


Contact us

for further

inquiries

619-277-9099

info@vetshired.us

www.vetshired.us


