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CITY OF

SEBASTIAN | Sebastian Police Department

Protect with Caumge, Serve with Cﬂm.)uaﬁiun
HOME OF PELICAN ISLAND

WE'RE
HIRING

JOIN OUR AMAZING TEAM

OPEN POSITIONS:

& Police Officer
& Accreditation
& Records Supervisor

& Finance Director
& Public Works Director

MISSION STATEMENT:

To courageously protect the rights of our citizens
while maintaining positive relationships within the
community through professional, compassionate
service.,

CONTACT US:

Located in: City of Sebastian

Address: 1225 Main Street, Sebastian FL. 32958
Phone: 772-388-8222 Or visit: www.cityofsebastian.org
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Serve, Grow,
& Thrive
with Us!

Exceptional Benefits Await

« Paid vacation, sick leave, and holidays
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« Deferred 401a and 457 retirement plans

For an extensive list of our benefits, visit:
Employae Benefits (sandiegocounty.gov)
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techmcal staffing scaled™

GTN: Leading the
Future of Staffing

In today's dynamic and rapidly evolving technological landscape, finding the right talent is
crucial for business success. GTN has established itself as the leader in technical staffing,
leveraging innovation to drive next-generation recruiting for Fortune 2000 companies. With a
commitment to excellence and dedication to core values, GTN has become the go-to network
for scalable staffing solutions. GTN has since expanded its reach into dental staffing, managed
field services, and semiconductor industry staffing.

Scalable Staffing Solutions

Since its inception in 2000, GTN has been at the forefront of scalable staffing, offering
solutions for statements of work (SOW), staff augmentation, and direct hire placements. The
company’s expertise spans various niche service offerings, including cyber security, digital
marketing, field services, and professional services. GTN’s recruiting teams are specialized,
certified, and continuously trained through rigorous technical boot camps and ongoing
educational courses.

Continued on page 6 Page 05



GTNCyber: Securing the Future

Cyber security is a critical concern for modern businesses. GTN is the trusted partner for
sourcing, securing, and managing cyber security talent at all levels, including providing CISO
as a service for Fortune 2000 companies. The cyber security recruiting team is highly
specialized and certified, ensuring clients receive top-notch talent capable of protecting their
digital assets.

GTNDigital: Driving Digital Marketing

In an era where digital marketing is paramount, GTN is the go-to network for digital staffing
solutions. The company provides expertise in social media, CRM and loyalty programs,
creative/web development, database marketing, and strategy and analytics. GTN’s digital
recruiting team is dedicated to helping businesses navigate the complexities of the digital
landscape, ensuring they stay ahead of the competition.

GTNField Services: Simplifying Nationwide and International Field Services

GTN's Field Services division is designed to meet the diverse needs of its clients, offering IT
technicians with expertise in IMACD, smart hands, Windows support, hardware break-fix,
deskside support, printer support, hardware refresh, and executive VIP support. The
technicians are A+ certified and experienced across various industries, including healthcare,
retail, manufacturing, logistics, financial institutions, and insurance. GTN provides both
leveraged and dedicated IT technicians, ensuring clients receive the support they need,
whenever and wherever they need it.

Continued on page 7



GTNProfessional Services: Excellence in Staffing

From offices in Dallas, Houston, and Phoenix, GTN provides global staffing and recruiting
services, supporting world-renowned companies in 15 countries. The professional services
recruiting team is highly specialized and certified, offering scalable staffing solutions for SOW,
staff augmentation, and direct hire placements. GTN’s commitment to innovation, integrity,
strategy, and speed ensures that they deliver exceptional service to clients, helping them
achieve their business goals.

Core Values: The GTN Difference

GTN's success is driven by its core values: Innovation, Integrity, Strategy, and Speed. These
values guide the company’s actions and behaviours, ensuring the provision of high-tech
solutions with a high-touch service approach.

Core Values: The GTN Difference

GTN's success is driven by its core values: Innovation, Integrity, Strategy, and Speed. These
values guide the company’s actions and behaviours, ensuring the provision of high-tech
solutions with a high-touch service approach.

Integrity

Upholding the highest ethical standards, with transparent fees and a commitment to doing
what's right.

Innovation

Recruiters undergo rigorous technical boot camps and continuous training, staying ahead of
industry trends to find the best talent.

Speed

An acute sense of urgency and cutting-edge tools enable GTN to react quickly to clients'
staffing needs.

Continued on page 8 Page 07



Strategy

Investing in the recruiting team ensures they are equipped with the knowledge and skills to
serve clients effectively.

Global Reach and Community Engagement

GTN's global presence spans 15 countries, with the ability to hire and pay in multiple
currencies, including Bitcoin and Ethereum. The company’s commitment to community
engagement is reflected in its volunteer efforts in Dallas, Houston, and Phoenix. GTN supports
various local organizations, including the North Texas Food Bank, Valley of the Sun Active
20-30 Club, Boys & Girls Club of the Valley, and Amanda Hope Rainbow Angels. By giving back
to communities, GTN helps lay the groundwork for the next generation of leaders.

The Human Touch in Technical Staffing

At GTN, it is understood that behind every successful placement is a dedicated team of
professionals who work tirelessly to match the right talent with the right opportunity. The
recruiters are more than just technical experts; they are passionate about helping people
achieve their career goals and helping businesses succeed.

Specialized and Certified Recruiting Teams

Every member of GTN’s recruiting team undergoes
rigorous technical boot camps and is certified in atn
specific niche technologies. This specialization allows -
the company to provide clients with recruiters who
truly understand their needs and can identify the best
candidates quickly and efficiently. The Innovation Lab
ensures that recruiters are always up-to-date with the we Are the
latest industry trends and technologies, giving them
the edge in finding and placing top talent.

Commitment to Continuous Improvement

Innovation is at the heart of GTN’s operations. The
company invests in the latest tools and technologies to
streamline processes and enhance recruiting
capabilities.

The Innovation Lab is dedicated to the continuous improvement and up-to-date training of every
person on the specialized recruiting teams. This commitment to continuous improvement ensures
that GTN remains at the forefront of the staffing industry, delivering exceptional results for clients
and candidates.

Continued on page 9 Page 08



Building Long-Term Relationships

GTN believes in building long-term relationships with clients and candidates. Many experts
have remained on contract with clients for 8+ years, a testament to the trust and satisfaction
clients have in GTN’s services. The company strives to be more than just a staffing provider; it
aims to be a trusted partner in clients' success.

A Culture of Integrity and Community

GTN'’s core values of Integrity, Innovation, Strategy, and Speed are supported by a culture of
self-actualization, a sense of urgency, and attention to detail. The company is passionate about
what it does and is driven by a desire to deliver the best possible results for clients and
candidates.

Volunteering and Community Involvement

As part of its commitment to giving back, GTN actively volunteers with several local
organizations in the Dallas and Phoenix communities. The company’s involvement with groups
like the North Texas Food Bank, Valley of the Sun Active 20-30 Club, Boys & Girls Club of the
Valley, and Amanda Hope Rainbow Angels reflects its dedication to supporting the
communities where it operates.

The GTN Advantage

With over 411 satisfied clients, more than 5,100 jobs filled, eight Inc 5000 awards, and a global
reach spanning 15 countries, GTN has proven itself as the go-to network for technical staffing
solutions. The unique combination of specialized and certified recruiting teams, a commitment
to innovation, and a strong focus on integrity and community involvement sets GTN apart from
the competition.

Whether a Fortune 2000 company looking for top technical talent or a professional seeking
the next step in their career, GTN is here to help. Experience the GTN advantage and join in
transforming the future of work.




GTN TECHNICAL STAFFING

Transform Your Career with the
Leader in Technical Staffing

Are you looking to make your mark in the tech industry?

GTN is the place for you! As the leader in technical'staffing for Fortune
2000 companies, we leverage innovation and expertise to drive next-
generation recruiting.

Why Work with GTN? Areas of Expertise

¢ Innovative Environment: At GTN, you'll be part of a team
that's constantly pushing the boundaries of technology and
recruitment. Our Innovation Lab and continuous training GTN Cyber
programs ensure you stay ahead of the curve.

Join our cyber security team and help

» Specialized and Certified Teams: Our recruiters and staff secure the future for Fortune 2000
undergo rigorous technical boot camps and are certified in companies. Specialize in sourcing, securing,
niche technologies, ensuring you work with the best and and managing top cyber security talent.

learn from the best.

GTN Digital

* Global Opportunities: With a presence in 15 countries, GTN
offers you the chance to work on exciting projects o _
worldwide. We embrace the latest in payment options, Be part of our digital transformation team,

including Bitcoin and Ethereum. working on projects in social media, CRM,
web development, database marketing,

Core Values That Drive Us: At amaliics

® Integrity GTN Field Services

We uphold the highest ethical standards and believe in transparent,

honest communication. Simplify IT support for industries like
® Innovation healthcare, retail, and finance with our

: : : , comprehensive field services.
Continuous improvement is at the heart of what we do. We invest P

in the latest tools and technologies to give our team the edge. ¢ ) .
® Speed GTN Professional Services

Our fast-paced environment ensures we react quickly to industry
changes, keeping you at the forefront of technology. From our offices in Dallas, TX, and Phoenix,
® Strqtegy AZ, you'll provide IT staffing solutions to

renowned companies globally.
We allocate resources efficiently to maximize your growth and
SUCCESS.

Apply Now!
Ready to Transform Your Career?

Join GTN and be part of a dynamic, innovative team that's shaping the future of technical
staffing. Whether you're an industry veteran or just starting out, our opportunities are
designed to help you thrive. Veterans, active-duty members, and military spouses are
encouraged to apply.

contaclt Us (214) ©996-9400 www.gtntechnicalstaffing.com
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SENIOR LIVING

Seeking Health &
Wellness, Dining,
Hospitality and
Maintenance Associates

Award-Winning Culture
Flexible Hours

Growth Opportunities
Amazing Benefits

Place
To
\"\"[e]4 &

*
BEST

. L ] ]
1 o Certified
WORKPLACES MAY 2024-MAY 2025
BEST COMPANIES IN AGING SERVICES™
TO WORK FOR" 2023 ™

careers.brightviewseniorliving.com
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Continue serving with
a career at CDCR




S INTER-CON

The Next Chapter
of Your Journey
Starts Now

Transitioning out of the military? We are here |
for you to help you move forward in your
career. Contact us today to learn about exciting
job opportunities

We are a diverse, high-performing organization that treats our clients as
partners, our team as family, and security as our passion.

-
Details

Competitive Pay

We value our employees and We want you to join our team! Now hiring active

believe competitive pay is and ex-military personnel in the 5an Diego area.

integral to their success Guard Card sponsorship available!

Development
Comprehensive training and

career development, plus Why ChDDSE US?

discounts on higher education

nter-Con |s more than a company. it's an alumni

HEHIth CEI‘E pase. We believe in positioning the right peopie o

Opportunities for medical, dental, the right place to help them achieve their long
holidays, vacation, sick pay, and

term aspirations for career growth. Your career
o [ &
4017 (k) retiremeant plan :

' SUCCesSs anves our success

Contact Us Today! » Call : 626-535-7652

Oppartunities avallable across the country, just ask! Email : JPartida@icsecurity.com



How to transition
out of the military

Leaving the military is a significant life change that brings both opportunities and challenges.
Whether you’ve served for a few years or decades, transitioning back to civilian life involves
thoughtful planning and preparation. This guide outlines the key steps to help you make a
smooth transition out of the military.

1. Start Planning Early

The transition process should start well before your separation date. The military recommends
beginning your preparation 12-24 months before you leave service. This gives you ample time to
explore your options, set goals, and take necessary steps towards civilian life. During this
period, utilize resources like the Transition Assistance Program (TAP), which provides
comprehensive support, including job search skills, resume writing, and financial planning.

2. Identify Your Career Goals

One of the biggest challenges veterans face is deciding what they want to do in their
postmilitary career. Ask yourself:

Continued on page 15 Page 14



e Do | want to continue working in a field related to my military specialty?
e Am | interested in pursuing further education?
e Do | want to start a new career entirely?

The answers to these questions will help you narrow your focus and plan accordingly. If you’re
unsure, career counseling services available through the VA or organizations like Hire Heroes
USA can guide you in identifying your interests and strengths.

3. Network with Veterans and Civilian Professionals

Networking is crucial for finding employment in the civilian workforce. Start by connecting
with fellow veterans who have successfully transitioned to civilian careers. Veteran
organizations and Linkedln groups can be valuable resources for building connections.
Additionally, attending job fairs (especially those aimed at veterans) allows you to meet
potential employers face-to-face.

It’s equally important to network with civilian professionals in industries you’re interested in.
Informational interviews are a great way to learn about career paths, company cultures, and
industry trends.

4. Leverage Educational Benefits

If you’re interested in furthering your education, the Post-9/11 Gl Bill offers substantial financial
assistance for tuition, housing, and books. Research schools and programs that align with your
career goals, and don’t hesitate to reach out to veteran coordinators on campus. Many schools
have dedicated staff to assist veterans in navigating their educational journey and ensuring they
make the most of their benefits.

Additionally, vocational programs and certifications can also be covered by the Gl Bill, so
consider these options if you prefer a shorter training period leading to employment.

Conclusion

Transitioning out of the military can be both exciting and daunting, but with the right
preparation, you can set yourself up for success. Begin planning early, focus on your goals, and
take full advantage of the resources and support systems available to you. With the skills and
experiences you’ve gained from military service, you’re well-equipped to thrive in civilian life.

Page 15



2024 DEVELOPERS’ NETWORKING & VIRTUAL CAREER FAIR - A GLOBAL EVENT!

Meet with hiring employers at this event and land a job or career!

Register on Zoom for
the September 25th
Developers' Networking
Virtual Career Fair

Date: September 25, 2024
Location: Zoom
Time: 10 am-1 pm (PST)

2024 HIRE HEROES: NATIONAL NETWORKING & VIRTUAL CAREER FAIR!

All Industry Sectors Invited!

Register on Zoom for

Date: September 26, 2024

Location: Zoom
Time: 10 am-1 pm (PST)

the September 26th
National Networking &

OPEN POSITIONS

Virtual Career Fair

Associate Consultant

Detention Officer

Line Technician 1st Class

Veterans Health Administration

Lateral Deputy Sheriff

Material Coordinator

Full-Stack Developer il

Sheriff Deputy Cadet

Senior SCADA Analyst

Information Security /
Cybersecurity Services (ECS)

Staff Psychologist

Service Technician

Revenue Communication
Consultant (Staff Il)

Inventory Control Specialist

Supervisor, Electric Power
System Operations Center

Senior Systems
Administrator

Records Specialist - Central Records

Information System Security
Officer (ISSO)

Software Engineer

Communications Officer

Information Security
Compliance Specialist

Staff | Consultant - Veterans
Health Administration

Corporate Communications
Manager

Full-Stack Developer lll

Director, Artificial Intelligence
Center

Electrical Engineer

Target Analyst Reporter

Chief of Police

Engineering Planning Supervisor

Unix Engineer (SME |)

Research Analyst

Field Service Technician llI

Datacenter Engineer

veETs HIRED

More positions are available beyond those listed!

Contact us today: Ph. 619-277-9099 / Info@VetHired.us / www.VetsHired.us




""" SAN DIEGO COUNTY
7. SHERIFF'S OFFICE

EFFECTIVE JUNE 28, 2024...

Deputy Sheriff Cadet - Law Enforcement
$36.26/Hour (STARTING)

Deputy Sheriff Cadet - Detentions/Courts
$33.95/Hour (STARTING)

sl JoinSUSheriff el
oA Text “JOIN” to 855-737-4374

Followus N |O) @joinsdsheriff




Adj stlng to C|V|I|an life
after military service

Leaving military service and returning to civilian life can be both exciting and overwhelming.
After years of operating in a structured, mission-driven environment, transitioning into a world
with more personal freedom but less predictability may bring a variety of challenges. Veterans
often face changes in work environments, social dynamics, and even personal identity.
However, with preparation and support, this adjustment can be managed successfully. Here’s a
guide to help you navigate the transition and find your footing in civilian life.

1. Prepare for a Cultural Shift

Military life is distinct, with clear rules, discipline, and a strong sense of camaraderie. Civilian
life, by contrast, tends to be more fluid and less hierarchical. The transition can sometimes feel
jarring. Civilians may not understand military jargon, the sense of urgency, or the unique
responsibilities veterans carry.

Learn to translate military experiences

Into civilian terms. This will help in professional settings, job applications, and social
conversations.

Be open-minded

About different workplace norms and social cues. Civilian organizations may have a more
relaxed leadership style, which could take time to adjust to.

Accept the learning curve

About different workplace norms and social cues. Civilian organizations may have a more
relaxed leadership style, which could take time to adjust to.

Continued on page 19 Page 18



2. Reconnect with Family and Friends

Military life often involves extended periods away from loved ones. Reintegrating with family
and friends is one of the most significant aspects of adjusting to civilian life. You may find that
relationships have changed during your time in service, and it’s important to navigate this with
patience and communication.

Some tips include:

Take time to rebuild bonds.
Don’t expect everything to fall into place immediately. Reconnecting may require effort and
understanding from both sides.

Communicate openly
With your family and friends about your experiences and any challenges you're facing. This
fosters stronger relationships and helps them better understand your needs.

Seek family counseling,
If necessary. The VA offers family counseling services to help veterans and their families
navigate the reintegration process.

3. Find New Purpose and Structure

The military provides a sense of purpose and belonging that can be hard to replicate in civilian
life. Many veterans struggle with the loss of that clear mission and routine after leaving the
service. It’s important to fill this gap by creating new goals, routines, and finding a sense of
purpose in civilian life.

Here’s how to approach this:

Set new personal and professional goals.
Whether you’re focused on advancing in a new career, going back to school, or starting a
business, setting goals will help give your life direction.

Develop a daily routine
that mimics the structure you had in the military. This helps maintain a sense of stability and
order.

Engage in community service or volunteer work.
Many veterans find purpose in giving back to their communities. Organizations like Team
Rubicon or The Mission Continues provide volunteer opportunities for veterans.

Conclusion

Adjusting to civilian life after military service is a unique journey for every veteran. By taking a
proactive approach to mental health, employment, financial planning, and community
engagement, veterans can successfully navigate this transition and build fulfilling lives beyond
the military. Remember, support is always available—from fellow veterans, family members,
and organizations committed to helping you succeed.

e ————
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SDPD

ONE TEAM. ONE MISSION.

NOW HIRING

APPLY NOW AND JOIN OUR TEAM

For more information visit

www.joinSDPDnow.com

or email us at SDPDrecruiting@opd.sandiego.goy




ULL CIRCLE
FIBER PARTNERS

—

ARE YOU READY TO TRANSFORM
THE TELECOMMUNICATIONS
CONSTRUCTION LANDSCAPE?

At Full Circle Fiber Partners, we are revolutionizing the fiber and outside plant
(OSP) infrastructure industry across the United States.

READY TO MAKE AN IMPACT? Explore current job openings and opportunities

to make a difference at our subsidiaries:
At Full Circle Fiber Partners, we value our people

as our greatest asset. If you're passionate about
transforming the telecommunications landscape
and are ready to take on exciting challenges, we
want to hear from you.

» Lightspeed Construction Group
Kennedy Broadband
MTC Consulting
RMWT Telecommunication Services
Reel Broadband

WHY CHOOSE US?

At Full Circle Fiber Partners, we treat our employees like family, prioritizing their health and safety as a
core value. Our world-class safety culture, driven by the SAF.E. program, ensures every job is done right
and safely.

We offer a competitive benefits package including:

Health insurance (medical, dental, vision)
401(k) retirement plan with Vanguard
Short and long-term disability coverage

Paid time off and holidays

JOIN US TODAY!

Hybrid work environment

Apply today and become a part of a dynamic and Visit our career pages to learn more about
forward-thinking team dedicated to excellence available positions and join us in building
and innovation in telecommunications the infrastructure of tomorrow.

construction! www fullcirclefiberpartners.com/careers/



Why your company
Should Hire Veterans?

As the global job market evolves, companies are increasingly looking for diverse talent to foster
innovation and drive success. Among the many untapped talent pools, veterans stand out as a
unique group of individuals who bring a wealth of skills and experiences to the workforce.
However, many organizations overlook the potential that veterans bring to the table. Hiring
veterans is not only a strategic move but also a way to contribute positively to society. Here’s
why your company should consider hiring veterans.

1. Leadership Skills and Teamwork

Veterans are trained in leadership from the moment they join the military. They are taught to
make quick decisions, lead teams under pressure, and remain calm during crises. These
leadership skills translate well into corporate environments, where decision-making and team
coordination are critical. Additionally, veterans are used to working as part of a team, often
with diverse groups of people, to achieve common objectives. Their ability to work
collaboratively and lead effectively can help any company improve its internal operations and
productivity.

2. Strong Work Ethic and Discipline

The military instills in veterans a strong sense of discipline and work ethic. Veterans are used to
working long hours, meeting deadlines, and maintaining a high level of focus and commitment
to their tasks. They understand the importance of punctuality, dedication, and responsibility—
qualities that are often difficult to find in civilian hires. A veteran’s background in following
protocols and procedures can be particularly beneficial in industries that require attention to
detail and compliance, such as manufacturing, logistics, healthcare, or IT.

Continued on page 23 Page 22



3. Adaptability and Problem-Solving Skills

Veterans are highly adaptable individuals, capable of operating in a variety of challenging
environments. During their service, they often face unpredictable situations that require quick
thinking and innovative problem-solving. These experiences make them adept at navigating
complex or high-pressure scenarios in the civilian workforce. Whether your company faces
market fluctuations, tight deadlines, or unexpected challenges, veterans have the resilience
and mental agility to adapt and find solutions. Their ability to remain calm under pressure is
another trait that can significantly benefit companies, especially those that operate in fast-
paced or high-stress industries.

4. Diverse Technical and Specialized Skills

Many veterans possess technical skills and specialized training that are directly transferable to
the civilian workforce. For example, veterans from branches like the Air Force, Navy, or Army
often have extensive experience with cutting-edge technology, engineering, logistics,
cybersecurity, and telecommunications. These skill sets can be valuable in industries such as IT,
manufacturing, and engineering. Additionally, veterans tend to be quick learners and are often
eager to continue their education and training to stay competitive in the job market. By hiring
veterans, your company can gain access to employees who already have the technical
proficiency and knowledge required to hit the ground running.

5. Commitment to Mission and Values

Veterans are mission-driven individuals who have been trained to focus on achieving goals with
precision and excellence. In the military, they are taught to put the organization’s mission ahead
of personal interests, and this mindset carries over to their civilian roles. Veterans are more
likely to stay committed to their employer's values and objectives, leading to higher levels of
employee loyalty and retention. In a time when turnover can be costly, veterans can offer long-
term stability for your organization. Additionally, many veterans share a sense of duty and a
commitment to making a positive impact in their work environment. They bring a strong ethical
framework and are often deeply invested in the success of their team and company.

Conclusion

Hiring veterans is a strategic move for any organization that values leadership, discipline,
adaptability, and technical expertise. Veterans bring a unique combination of skills and
experiences that are often difficult to find in the civilian workforce. By hiring veterans, your
company not only gains access to a highly qualified talent pool but also contributes to a larger
mission of helping veterans successfully transition to civilian life. It’s a win-win situation—your
company benefits from their talent, and veterans have the opportunity to apply their skills in
meaningful ways.

s
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LIVANTH

@ Our mission is to

advance population
health, improve patient care, and
effectively manage healthcare costs

through quality improvement and innovation.

OPEN POSITIONS

PATIENT SERVIECS REPRESENTATIVE
REVIEW COORDINATOR (RN/LPN)
INFORMATION TECHNOLOGY (IT) ROLES |
PATIENT ADVOCATE
SOFTWARE ENGINEER

WE MAKE HEALTHCARE EASY

APPLY HERE BENEFITS

https://livanta.com/careers.html RETIREMENT SAVINGS PLAN

HEALTH INSURANCE ON DAY 1

PAID TIME OFF, SICK PAY, PAID HOLIDAYS
DENTAL, VISION AND LIFE INSURANCE
OPPORTUNITIES FOR GROWTH




We're on a mission to improve the quality of
patient care 365 days of the year using the latest
technologies paired with the irreplaceable asset of
human touch. Medisolv brings people of diverse
talents and backgrounds together that span 32
states, 3 countries and over 20 languages.

JOIN THE MEDISOLV TAPESTRY

Great

Place
To

Work.
Certified

FEB 2023-FEB 2024




JOIN OUR TEAM OF CAREGIVERS
Hiring EMTs, Paramedics, Support Service Representatives and
Wheelchair/Shuttle Drivers in San Diego, CA

American Medical Response (AMR), is America's leading provider of medical transportation, with
more than 28,000 Paramedics, EMTs, RNs and other professionals transporting more than 4.8 million
patients nationwide gach year in critical, emergency and non-emergency situations. AMR is a part of
the Global Medical Response (GMR) famlly of solutions. GMR is the industry-leading air, groung,
specialty and residential fire services, and managed medical transportation organization.

We offer a comprehensive benefits package and have open positions at every skill-level and sign-on
bonuses based on desired role. When you join AMR, an entire world of opportunities opens up to
you across a spectrum of EMS careers.

$15,000 SIGN-ON BONUS FOR FULL-TIME PARAMEDICS

BENEFITS OF JOINING OUR TEAM

401k retirement plan with company match $ EMT and Paramedic educational sponsorships
Healthcare - medical, dental and vision National emergency response teams
> Transfer o i
: . - pportunities within the
E Paid time off/ holiday pay differential A" GMR family of solutions

Your future begins here! Contact us today at SCAN TO APPLY
AMRWestCareersiomgmr.net Or APPLY ONLINE at
amr.net/careers

$3* A Global Medical Response Solution




What service members should

know when
choosing a college

/

Transitioning from military service to civilian life can be a challenging yet exciting journey, and
one of the key steps for many service members is choosing the right college. Whether you
are looking to earn a degree to enter a new career field, enhance your skills, or pursue a
lifelong passion, selecting the right institution is crucial. With a variety of educational
opportunities available, service members must carefully consider several factors to ensure a
smooth and successful transition into higher education.

Here's what service members should know when choosing a college

1. Understand Your Educational Benefits

Before enrolling in any college, it is essential to understand the educational benefits available
to you as a service member or veteran. The Post-9/11 Gl Bill and Montgomery Gl Bill provide
financial support for tuition, housing, and books, but each program has specific eligibility
requirements. Additionally, many colleges participate in the Yellow Ribbon Program, which
helps cover tuition costs that exceed the maximum cap set by the Gl Bill. This program is
especially useful if you plan to attend a private or out-of-state school. Knowing which
benefits apply to your situation can help you make informed decisions about where to enroll
and how to budget for your education.

Continued on page 28 Page 27



2. Research Military-Friendly Colleges

Many institutions pride themselves on being “military-friendly,” but it's important to dig
deeper to ensure that a college truly offers what you need. A military-friendly college will
have dedicated resources for veterans and active-duty service members, such as veteran
support centers, military liaison offices, and counselors who specialize in helping
militaryaffiliated students navigate the complexities of civilian life. Look for colleges that are
recognhized as "Veteran Supportive Campuses" or have earned Military Friendly®
designations. These schools have demonstrated their commitment to supporting service
members through dedicated programs, services, and accommodations.

3. Consider the Flexibility of Programs

Service members often have unique circumstances that require flexibility, especially if you
are still on active duty or part of the Reserve or National Guard. It’s important to choose a
college that understands the demands of military life and offers flexible learning options.
Many colleges provide online courses, evening classes, or hybrid programs that combine
inperson and online learning. These options allow you to complete your education without
needing to adjust your military commitments. If you’re deployed or transferred during your
studies, ensure that the college offers programs like tuition deferrals or the ability to pause
and resume coursework without penalty.

4. Check Transfer Credit Policies

As a service member, you may already have valuable training, certifications, and experience
that can be translated into college credit. Many colleges have policies that allow you to
transfer military training into academic credits, reducing the time and cost required to
complete your degree. This can be done through the Joint Services Transcript (JST), which
documents your military education and training, or through programs like the College Level
Examination Program (CLEP).

Before choosing a college, ensure that it accepts military transfer credits and inquire about

its specific transfer policies. Some institutions are more flexible in awarding credit for
military service than others.
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5. Explore Support Services and Resources

Transitioning from the military to college life can be a significant adjustment, and having the
right support can make all the difference. Before committing to a college, explore the
support services it offers to veterans and military students. Key services to look for include:

Veteran resource centers:
These provide a space where veterans can connect with peers, access resources, and get
help with academic or personal challenges.

Counseling services
Mental health support is crucial for many service members, and colleges with dedicated
veteran counselors can provide invaluable assistance.

Tutoring and academic support:
If you’ve been out of the academic world for a while, you may benefit from tutoring or study
groups to help you adjust to the rigors of college coursework.

Career services
Many schools offer career counseling and job placement services specifically tailored for
veterans, helping you translate military skills into a civilian career.

Conclusion

Choosing the right college is a critical decision for service members looking to further their
education and career opportunities. By understanding your educational benefits, researching
military-friendly colleges, and evaluating factors like program flexibility, transfer credit
policies, and campus support, you can find the institution that best fits your unique needs.
With the right college, you’ll be well-positioned to succeed both academically and
professionally as you transition into civilian life.




Gulfstream”

A GENERAL DYNAMICS COMPANY

FurngS years rnrlltary veterans have been valuable
and influential membeérs of our team. The qualities
that make the Gulfstream team great are second
nature for those who have worn a military
uniform.

We invite you to continue a career with purpose at
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WE ARE HIRING

WESTERN REGION DETENTION FACILITY - SAN DIEGO, CA

Western Region Detention Facility would like you to join our TEAM!
WE ARE HIRING...

MEDICAL POSITIONS:
HEALTH SERVICES ADMINISTRATOR - 5115,000.00 yr.
» ELIGIBLE FOR UP TO 5% ANNUAL BONUS
e RELOCATION ASSISTANCE AVAILABLE
RN's (F/T, P/T/PER-DIEM) - PAY RATE: $53.22 hr. + 54.23 hr. H&W*
* HIRING BONUS: $2,000.00 (FULL-TIME ONLY)
e Shift Times Available: 7am - 2:20pm; 3pm-11:30pm; 11pm-7:30am
LPN's - (F/T, P/T/PER DIEM) $38.22hr. + 54.23 hr. H&W*
e HIRING BONUS: 52,000.00 (FULL-TIME ONLY)
® Shift Times Available: 7am - 2:30pm; 3pm-11:30pm; 11pm-7:30am

FOOD SERVICE POSITIONS:
FOOD SERVICE WORKERS (F/T) $15.45 hr. + $4.23 hr. H&W*
COOKS (FULL-TIME) $19.93 hr. + $4.23 hr. H&W*

"Health & Welfare Benelit Rate per hour on all hours pald up (o 40 hours per week and not 1o exceed 2,080 hours per year.

GEO'S GENEROUS BENEFIT PACKAGE INCLUDES:

» Medical/Dental/\Vision Insurance To APPLY for MEDICAL POSITIONS -

* Paid Time off (PFTO) Contact THAIS DIAS: 561-999.583]1 or

® 401(k) Retirement Plan tdias@gecgroup.com

* Basic Life Insurance & Tuition Reimbursement T APPLY for FOOD SERVICE/COOK -

s Paid Holidays... and much more! Contact AVIS SHY: 561-430-6487 or
ashy@geogroup.com

APPLY ONLINE jobs.geogroup.com Ge

EQUAL OPPORTUNITY EMPLOYER

Secure Servicess



How successful are

Military Marriages?

Marriage is a complex and deeply personal institution, and for military couples, the challenges
can be even more pronounced. Service members and their spouses often face unique
stressors, including long periods of separation due to deployment, frequent relocations, and
the emotional toll of military service. These factors can strain even the most resilient
relationships. Despite these challenges, many military marriages not only survive but thrive.
To understand how successful military marriages are, we must look at both the difficulties
they face and the factors that contribute to their resilience.

1. Unique Challenges of Military Marriages

Military marriages come with distinct challenges that can test the emotional and practical
dynamics of a relationship. Some of the most prominent difficulties include:

Frequent Deployments and Separations:

Military members are often deployed to different parts of the world, leaving their spouses
and families behind for months or even years. These long separations can create emotional
distance, strain communication, and lead to loneliness for both partners.
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Frequent Relocations (PCS)

Military families move regularly as part of Permanent Change of Station (PCS) orders.
Relocating every few years can be stressful for spouses, as they often need to find new jobs,
adjust to new schools for their children, and build new social support networks.

Emotional Strain

The nature of military work, especially during deployments in war zones, can cause
emotional and psychological trauma, such as post-traumatic stress disorder (PTSD). Veterans
returning from combat may struggle to reintegrate into family life, adding more strain to the
marriage.

Financial Stress:

While military service provides certain financial benefits like housing allowances and
healthcare, the transition between deployments or relocations can lead to financial
instability, particularly if the non-military spouse struggles to maintain consistent
employment.

2. Statistics on Military Marriages and Divorce Rates

In 2021, the overall military divorce rate was about 3%, compared to the U.S. civilian divorce
rate, which hovers around 3.2% to 4%. This suggests that military marriages are, at least
statistically, as successful as civilian ones. However, divorce rates can vary depending on
factors like the branch of service, length of deployment, and whether both spouses are in the
military or if only one partner serves. For instance, military couples where both spouses serve
in the military may face higher stress levels due to dual deployments, but they also benefit
from a shared understanding of military life, which can enhance communication and mutual
support.

—
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3. Factors That Contribute to Successful Military Marriages

While the challenges are real, many military couples develop strategies that help them
sustain strong, healthy marriages. Several key factors contribute to the success of military
marriages:

Strong Communication

Successful military couples emphasize the importance of communication, especially during
deployments. Many use technology such as video calls, emails, and social media to stay
connected. Regular communication helps bridge the emotional gap created by physical
distance.

Adaptability

Military families are no strangers to change, and their ability to adapt quickly is a significant
strength. Whether it’s adjusting to a new home after a PCS move or navigating the emotional
highs and lows of deployment, successful military marriages are built on a foundation of
resilience and adaptability

Support Systems

Many military couples benefit from a strong support network within the military community.
Spouses often form close bonds with other military families who understand their unique
experiences, which helps reduce feelings of isolation during deployments. Additionally, many
military bases offer family support programs and counseling services designed to help
couples manage the stresses of military life.

Commitment and Sacrifice

Military marriages often require both partners to make significant sacrifices. This shared
sense of duty and commitment can serve as a bonding factor, helping couples work through
tough times. Military couples frequently cite a sense of purpose in supporting each other’s
roles and missions as key to maintaining their relationship.

Conclusion

Military marriages are subject to many external pressures, including long separations,
frequent relocations, and the emotional toll of service. However, despite these challenges,
military marriages are often just as successful as civilian ones, thanks to strong
communication, adaptability, mutual support, and a shared sense of commitment. While no
marriage is without its struggles, many military couples develop the resilience and tools
needed to maintain lasting, loving relationships, proving that with the right support and
effort, military marriages can thrive.
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We have opportunities for you to learn the unique
Loews approach to hospitality, grow a purposeful
career and belong to a family.

* Restaurant Managers * Banquet Setups
* Quality Managers ¢ Seasonal Cooks
* Full Time Cooks * Seasonal Servers

\PPLY HERE

loewshotels.com/careers

CONTACT:
Nicole.Longchamp@lLoewsHotels.com

or
(619)424-4425
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We're dedicated to helping veterans discover their next
career opportunities, committed to guiding them in

1 EE finding their career paths, and connecting them with
" meaningful opportunities for a brighter future.

VETS HIRED

NATIONAL DIRECTORY OF VET-FRIENDLY EMPLOYERS
Contact Us : 619-277-9099 | info@ VetsHired.us | www.VetsHired.us




Why is diversity and inclusion

Important In The
Military?

Diversity and inclusion are critical for any organization, but in the military, where teamwork,
unity, and adaptability are essential, these values are particularly vital. The modern military
serves a diverse population, both domestically and internationally, and it must reflect and
represent the society it protects. Ensuring diversity and inclusion in the military fosters
strength, innovation, and resilience, making it better equipped to face global challenges.
Here's why diversity and inclusion are essential in today’s military:

1. Enhances Team Performance

One of the key benefits of diversity and inclusion in the military is improved team
performance. Military operations rely heavily on cooperation, coordination, and the ability to
function as a unit under pressure. Diverse teams bring varied perspectives and problem
solving approaches, which enhance the group's ability to adapt to challenges. Service
members from different cultural, racial, ethnic, and gender backgrounds offer unique
viewpoints, which can lead to innovative solutions in high-stress situations. For example, in
combat zones or peacekeeping missions, understanding the local population's cultural
dynamics can significantly improve the success of the mission. Diverse teams can better
navigate these complexities by contributing multiple perspectives, ultimately leading to
smarter, more informed decision-making.

—
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2. Improves Adaptability in Global Operations

The military operates across the globe, often in regions with cultures, languages, and
traditions vastly different from those in the United States. A diverse military force is better
equipped to navigate international landscapes and engage with local populations, as service
members who reflect these cultures can help bridge communication gaps and build trust. For
instance, a linguistically diverse military force can communicate more effectively in foreign
territories, reducing misunderstandings and fostering smoother operations. Service members
with firsthand experience or cultural knowledge can provide valuable insights that others
might overlook. This diversity strengthens the military’s ability to adapt to various cultural
environments, promoting more successful missions and diplomatic relationships.

3. Fosters Innovation

Diverse and inclusive environments encourage innovative thinking. When people from
different backgrounds come together, they bring fresh perspectives that spark creativity and
innovation. In the military, where strategy and technological advancements are critical to
maintaining a competitive edge, diverse perspectives can lead to the development of new
tactics, technologies, and strategies. The military has long been a driver of technological
innovation, from advancements in communication to the development of cutting-edge
defense systems. Including individuals with diverse educational backgrounds and life
experiences in these innovation processes ensures a broader range of ideas and solutions,
helping the military stay ahead in an ever changing global landscape.

4. Reflects the Population It Serves

The military serves to protect and defend a nation made up of individuals from various races,
ethnicities, religions, and genders. It is important that the military reflects the diversity of the
nation it serves to maintain legitimacy and trust with the general population. When the
military is seen as inclusive and representative of the people, it fosters a sense of unity and
shared purpose. A military that represents the diversity of the broader society can better
engage with and relate to the communities it serves. It shows that opportunities to serve and
protect the country are open to all, regardless of background, and that each service
member’s contributions are valued equally. This builds trust between the military and civilian
populations and reinforces the idea that the military exists to serve everyone, not just a select
few.

Conclusion

Diversity and inclusion are not just ideals; they are essential to the success of the modern
military. By embracing diverse perspectives, fostering innovation, reflecting the society it
serves, and promoting unity, the military can become stronger, more adaptable, and more
effective. Inclusion ensures that every service member, regardless of background, is
empowered to contribute to the mission, ultimately making the military a more cohesive and
capable force. As global challenges become more complex, diversity and inclusion will
continue to be critical to the military’s success.
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ENSF
AR TLWAY

BNSF
RAILWAY
IS HIRING
VETERANS!

TRANSITIONING MILITARY JOBS AT BNSF

httP-s://iobs.bnsf.com/us/en/home

1. Experienced First Line Supervisor
2. Dispatcher Trainee

3. Special Agent

4. Track Maintenance

5. Electrician Diesel Engine 1

We have over 120 positions across 28 states from Illinois to California.

Each position has a different qualification but for our EFLS program we're
looking for service members and veterans with leadership experience.



C Pride Industries has over
PRTDE 200 openings, nationwide.

INDUSTRIES

PRIDE Industries
P: (916) 225-7951
frank.goehringer@prideindustries.com
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TO DAY' Creating employment for people

with disabilities

www.VetsHired.us



VETS HIRED

Circulation, Distribution, and Social Media Connections

Vets Hired leverages LinkedIn to share its Employment Guide, Job Board and National Directory
weekly in dozens of Military LinkedIn groups with a reach of 2.3 million connections.

Targeted Military Cities Include:

e San Diego, CA * Baltimore, MD e Tulsa. OK o Jersey City, NJ
e New York, NY e Milwaukee, WI e Bakersfield. CA e Stockton. CA
* [os Angeles, CA * Albuquerque, NM e Wichita. KS e Tampa, FL

* Chicago, IL * Tucson, AZ e Arlington, TX e Orlando, FL
* Houston, TX * Fresno, CA e Carlsbad, CA ¢ Columbia, SC
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* Philadelphia, PA * Kansas City, MO e Washington, DC * Boston, MA
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* San Jose, CA * Omaha, NE « Fontana, CA e Memphis, TN
* Austin, TX * (Colorado Springs, CO

* Jacksonville, FL. e Raleigh, NC

* Fort Worth, TX * [Long Beach, CA

¢ Columbus, OH * Virginia Beach, VA
* [ndianapolis, IN e Miami, FL

* Charlotte, NC * QOakland, CA

e San Francisco, CA » Minneapolis, MN

e Louisville, KY * Jacksonville, NC

e Seattle, WA ¢ Orange County,CA
e Nashville, TN e [nland Empire,CA
* Denver, CO * Temecula, CA

e [as Vegas, NV * Riverside, CA

astiesliial ADVERTISE
Let us know if you recently hired a veteran, plan on TODAY!
hiring a veteran or need help hiring Veterans! Send us antemml to
CEO@VetsHired.us

Subscribe and join our mailing list today!




ARE YOU READ
TO JOIN THE TEAM?

FULL TIME OFFICER BENEFITS INCLUDE:
* 144 hours of annual leave

+ 14 paid holidays

* Employer-paid Health & Dental Benefits
+ Wellness Reimbursement

* Tuition Reimbursement Program

* Bilingual Pay (testing required)

» Paid Parental Leave (4 weeks)

* Retirement: 2.7% at age 57

* Longevity Pay

Reciprocity available from most California agencies

portofsandiego.org/AtTheReady

TRAINEE OFFICER
$86,529
(STARTING SALARY)

LATERAL OFFICER
$95,182 - $117,062
(STEP RANGE 1 THROQUGH 8)

Port of San Diego
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EMPLOYMENT GUIDE
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SUPPORTING THOSE WHO SERVED!
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Medical, Dental & Vision Insurance
Same Day Access to Earned Wages

10 Paid Holidays

Sick & Vacation Pay

401k Retirement with 5% Employer Match
Flexible Spending Account

Employee Recognition Program
Employee Referral Program

(M (619) 685-1175
A Www.a rc-sd.com

3030 Market S,
./ San Diego, CA 92102

Employee Assistance Program l; |
Paid Training & Development Opportunities

Education Reimbursement The Arc
Mileage Reimbursement (if applicable) of San Diego



Our Core Services

1. ENGINEERING
Comprehensive solutions, proven

processes, trusted design, and -

Hi Discover
2. INTEGRATED PRODUCT SUPPORT —
Comprehensive

Delivering system readiness and reducing

life cycle cost. SOIUtions With

3. MATERIAL MANAGEMENT
Secure and compliant management of
customer assets.

4. PROGRAM MANAGEMENT AND

SUPPORT At WR Systems, Ltd. (WR), we
Full spectrum programmatic and deliver comprehensive, innovative,
administrative support. .

and adaptive hardware and software
3, TARGEIED MANUEACTURING solutions. We do it all: we gather
Big enough to deliver, small enough to ) .
care. requirements; we design, develop,
T — tes-t, and deploy; V\_fe cl_ocument and
Installation, modernization, and repair. train; and we provide integrated

logistics, maintenance, and repair
support.

Empower Your Vision with WR
Systems - Trusted Solutions,
Unmatched Expertise.

Contact us today:
WR Systems, Ltd.

Scan
for more 2500 Almeda Ave.
information Norfolk, VA 23513-2403

Phone: +1 757.858.6000 ext. 244



