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Discover the Benefits of 


Working at  Senior LivingBrightview

Brightview Senior Living is a premier employer in the senior living industry, renowned for its 

commitment to quality care and employee satisfaction. If you’re considering a career in senior 

living, Brightview offers an array of benefits and opportunities that make it an ideal workplace 

for those passionate about making a difference in the lives of seniors.

A Commitment to Excellence

At Brightview, the focus is on creating a vibrant, supportive environment for both residents and 

associates. This commitment is reflected in their numerous accolades, including recognition as 

one of the top workplaces by People Magazine and Fortune. Brightview’s culture is built on 

trust, respect, and collaboration, ensuring every associate feels valued and empowered.
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Health Insurance: Comprehensive medical, dental, and vision plans ensure associates 

access quality healthcare.

Retirement Plans: Brightview offers 401(k) plans with company match, helping 

associates plan for a secure financial future.

Paid Time Off: Generous paid time off policies allow associates to rest and recharge, 

promoting a healthy work-life balance.

Education and Training: Brightview invests in the professional development of its 

associates through ongoing education, training programs, and tuition 

reimbursement.

A Culture of Inclusion and Diversity

Brightview Senior Living is dedicated to fostering a diverse and inclusive workplace. The 

company’s policies and practices ensure that all associates feel welcomed, respected, and 

supported. This commitment to diversity enhances the workplace environment, contributing 

to a rich tapestry of perspectives and ideas that drive innovation and excellence in care.

Opportunities for Growth

Brightview is not just a place to work—it’s a place to grow. The company offers numerous 

career advancement opportunities, from entry-level positions to leadership roles, through 

the BADGE (Brightview Associate Development Growth and Engagement) program. 

Brightview’s focus on internal promotions and career development ensures associates have 

the tools and support to achieve their professional goals. Whether starting your career in 

senior living or looking to take the next step, Brightview provides the pathways for success.

A Supportive Work Environment

At Brightview, the work environment is characterized by teamwork, respect, and 

camaraderie. Associates are encouraged to build strong relationships with their colleagues, 

fostering a sense of community and mutual support. This supportive atmosphere not only 

enhances job satisfaction but also improves the quality of care provided to residents.

Comprehensive Benefits Package

Brightview understands that caring for its associates is crucial to exceptional resident care. The 

benefits package is designed to support the well-being and professional growth of every team 

member:
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Making a Difference Every Day

Working at Brightview Senior Living means making a positive impact on the lives of seniors 

every day. Associates are at the heart of the Brightview mission, helping residents live with 

dignity, purpose, and joy. Whether it’s through providing personalized care, organizing 

engaging activities, or simply offering a warm smile, Brightview associates are dedicated to 

making a difference.

Join the Brightview Family

Shyla Cramsey, Executive Director at Brightview Paramus and an Army veteran, emphasizes, 

"Brightview truly cares about its associates and provides endless opportunities for growth 

and development. As an Army veteran, I appreciate Brightview's structure, support, and 

camaraderie. Being part of this team means being part of a family that values and supports 

each other. It's where you can make a difference daily while growing professionally."

Brightview Senior Living is the place for you if you’re passionate about senior care and 

looking for a rewarding career with a company that values its employees. Explore the exciting 

opportunities available and become part of a team committed to excellence, compassion, 

and innovation in senior living.

For more information and to explore career opportunities, visit 

careers.brightviewseniorliving.com or text 97211 to BVJOBS to learn more and apply.  Join us 

in making a difference in the lives of seniors and build a fulfilling career with Brightview 

Senior Living.
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Body language plays a crucial role in how others perceive us, especially in high-stakes 

situations like job interviews. Confidence can significantly impact the outcome of an 

interview, and how you carry yourself often speaks louder than words. Here are five 

effective ways to adjust your body language to exude confidence during an interview.

BC Maintain Eye Contact

Maintaining eye contact is one of the most powerful ways to project confidence. When 

you look your interviewer in the eye, it shows that you are engaged, trustworthy, and 

self-assured. Avoiding eye contact can make you appear nervous or disinterested. 

Practice balancing eye contact to avoid staring, which can be uncomfortable, and 

ensure you make regular, natural eye contact throughout the conversation.

Five Ways to Adjust Your Body Language to 

Come Across as 
More Confident in 
an Interview



Page 12

�� Control Your Breathing

Maintaining eye contact is one of the most powerful ways to project confidence. When 

you look your interviewer in the eye, it shows that you are engaged, trustworthy, and 

self-assured. Avoiding eye contact can make you appear nervous or disinterested. 

Practice balancing eye contact to avoid staring, which can be uncomfortable, and 

ensure you make regular, natural eye contact throughout the conversation.

E� Smile Genuinely

Good posture is a fundamental aspect of confident body language. Slouching can 

indicate a lack of interest or self-doubt, while standing or sitting up straight portrays 

confidence and attentiveness. When seated, keep your back straight, shoulders back, 

and head held high. If standing, plant your feet firmly on the ground with your weight 

evenly distributed. Good posture not only makes you look more confident but also helps 

you feel more confident.

Conclusion

Adjusting your body language to convey confidence can significantly enhance your 

performance in an interview. By maintaining eye contact, practicing good posture, using 

hand gestures effectively, controlling your breathing, and smiling genuinely, you can 

create a positive and lasting impression. Remember, confidence is not just about what 

you say, but how you present yourself. With these tips, you can walk into your next 

interview with the poise and assurance needed to succeed.

�� Use Hand Gestures Wisely

Hand gestures can enhance your communication and demonstrate enthusiasm, but it's 

important to use them wisely. Avoid excessive or erratic movements, which can be 

distracting and convey nervousness. Instead, use controlled and purposeful gestures to 

emphasize key points. For instance, open palms can signify openness and honesty, while 

steepling your fingers can indicate confidence and thoughtfulness.

Í� Stand or Sit Up Straight

Good posture is a fundamental aspect of confident body language. Slouching can 

indicate a lack of interest or self-doubt, while standing or sitting up straight portrays 

confidence and attentiveness. When seated, keep your back straight, shoulders back, 

and head held high. If standing, plant your feet firmly on the ground with your weight 

evenly distributed. Good posture not only makes you look more confident but also helps 

you feel more confident.
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Seven Things a Job Seeker Should

Never Include on 

Their Resume

Crafting a resume is an essential part of the job-seeking process. It’s your first opportunity to 

make a strong impression on potential employers. While it's important to highlight your skills 

and experience, there are certain elements that can detract from your resume's effectiveness. 

Here are seven things you should never include on your resume.

1. Irrelevant Personal Information

Including personal details such as your age, marital status, religion, or political affiliations is 

unnecessary and can lead to unconscious bias. Employers are interested in your professional 

qualifications, not your personal life. Stick to relevant contact information like your name, phone 

number, email address, and LinkedIn profile.

2. Unprofessional Email Addresses

Your email address is often one of the first things an employer notices. Using an unprofessional 

email address can give a negative impression. Create a professional email address using your 

name (e.g., firstname.lastname@gmail.com) if you don't already have one. Avoid using 

nicknames, numbers, or novelty domains.
































































