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SEB#L;:_E&'IAN Sebastian Police Department

_ Protect with Cauru{ge, Serve with Camfassiun
HOME OF PELICAN ISLAND

WE'RE
HIRING

JOIN OUR AMAZING TEAM

OPEN POSITIONS:

& Police Officer

& Accreditation

& Records Supervisor
& Finance Director

® Public Works Director

MISSION STATEMENT:

To courageously protect the rights of our citizens
while maintaining positive relationships within the
community through professional, compassionate

service,

CONTACT Us:

Located in: City of Sebastian

Address: 1225 Main Street, Sebastian FL. 32958
Phone: 772-388-8222 Or visit: www.cityofsebastian.org



Mission San Diego:

Serve, Grow,
& Thrive
with Us!

Exceptional Benefits Await

« Paid vacation, sick leave, and holidays
« Comprehensive medical, dental, and vision insurance plans

+ Deferred 401a and 457 retirement plans

For an extensive list of our benefits, visit:
Employee Benefits (sandiegocounty.gov)
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A LEGACY OF EXCELLENCEIN
ENGINEERING AND INNOVATION

WR has significant and distinct expertise in all facets of systems engineering and support. We
have decades of proven performance developing solutions for Positioning, Navigation, and
Timing (PNT); Geospatial Information & Services (GI&S); unmanned systems; radar signal
processing; geospatial navigation; readiness and sustainment; and electronics repair and
testing.

We Do It All: Life Cycle Systems Engineering

We deliver comprehensive, innovative, and adaptive hardware and software solutions. We do it
all: we gather requirements; we design, develop, test, and deploy; we document and train; and
we provide integrated logistics, maintenance, and repair support. Our life cycle systems
engineering approach ensures that we address every aspect of a project, from inception to
completion, providing seamless and reliable solutions tailored to our customers' needs.

Continued on page 6 Page 05



A Rich Heritage of Success and Innovation

1983 - 1995

WR's journey began in 1983, initially focusing on developing custom software applications for
prestigious clients like Rolex and Mercedes. This foundation set the stage for our expansion into
the government sector, transforming us into a multifaceted engineering and technical services
firm.

1996 - 2008

The establishment of our Norfolk division in 1996 marked a significant milestone, as we began
supporting critical projects for Naval Information Warfare Center (NIWC) Atlantic and the
Relocatable Over-the-Horizon Radar (ROTHR) Program Office. Our commitment to these
customers has remained steadfast, contributing to our growth into a large business.

2009 - 2015

Our client base expanded significantly during this period to include key government agencies
such as the Department of State (DoS), Naval Sea Systems Command (NAVSEA), Naval Supply
Systems Command (NAVSUP), Mid-Atlantic Regional Maintenance Center (MARMC), US Army,
US Coast Guard, North Atlantic Treaty Organization (NATO), and National Geospatial-
Intelligence Agency (NGA). We also began serving Fortune 500 companies, major shipyards,
allied nations, and several Original Equipment Manufacturers (OEMs).

2016 - 2019

WR experienced exponential growth, expanding our Norfolk campus to six office facilities, nine
conference rooms, three warehouses, eight fully-equipped laboratories, and a dedicated
Manufacturing floor, reinforcing our capacity to deliver comprehensive engineering solutions.

2020- Today
WR continues to thrive, driving forward with innovative solutions, expanding our reach and
impact, and enabling our customers’ success.

Our Approach: Vision and Mission

Vision
To be trusted and sought after for providing the highest quality solutions at the forefront of
technology in support of our customers’ missions.

Mission
We do the right things the right way, as a unified team in collaboration with our customers and
industry partners.

Continued on page 7 Page 06



Commitment to Superior Quality

WR is 9001:2015 and CMMI® Dev. Maturity Level 3-certified. Our Quality Management System
(QMS) embodies a disciplined approach to project management, quality assurance, and
systems engineering. This ensures our ability to deliver consistently high-quality products and
services.

Customer Satisfaction
We strive to meet or exceed requirements for quality, timeliness, and performance, ensuring
that our customers' needs are not only met but exceeded.

Employee Morale
WR is committed to providing our employees with the necessary training, tools, and work
environment to thrive, fostering a culture of excellence and satisfaction.

Quality Assurance
Continuous improvement of our processes is a cornerstone of our operational philosophy,
enabling us to maintain superior performance standards.

The WR Connection: Culture and Values

WR's distinct culture sets it apart from other engineering and technical service providers. We
excel not just as a competent contractor but as a trusted partner to our customers and
employees. Our core values of authenticity, transparency, and collaboration are woven into
every aspect of our operations, ensuring that we never lose sight of our mission and values as
we grow.

Supporting Our Veterans

Annually, WR participates in numerous outreach and recruitment activities targeting the veteran
workforce, including job fairs and appreciation events. WR's Community Involvement
Committee (CIC) also spearheads charity drives to support causes such as the Gary Sinise
Foundation on behalf of all the veterans currently working at WR.

Continued on page 8 Page 07



Awards

HIRE Vets Medallion Gold Award

WR's dedication to supporting veterans has been recognized with the HIRE Vets Medallion Gold
Award for medium-sized employers for five consecutive years. This award highlights our
commitment to recruiting, hiring, and retaining veterans, honoring their service and integrating
their unique skills into our workforce.

VETS Indexes Recognized Employer Award

WR was recently honored with the VETS Indexes 4 Star Employer Award. This accolade
acknowledges our support for the veteran community and our belief in the value that veterans
bring to the workplace.

Employee Benefits and Well-Being

WR offers comprehensive benefits and amenities designed to support and empower our
employees, including:

Medical, dental, and vision insurance.

Life, disability, and AD&D insurance.

401K with company match.

Paid vacation and holidays.

Jury duty, military service, and bereavement leave.
Flexible spending accounts.

Tuition assistance.

Voluntary pet insurance.

Group legal insurance.

Employee Assistance Program (EAP).

Continued on page 9 Page 08



Amenities

Our amenities include a well-being program, financial seminars, employee recognition awards,
and opportunities throughout the year to give back to the community. These programs ensure
that our employees have access to the resources they need to maintain a healthy work-life
balance.

Commitment to Diversity and Inclusion
WR is an equal opportunity employer committed to non-discrimination principles. We celebrate
diversity and believe it strengthens our workforce.

Join Our Team

At WR, the dedication of our employees is the cornerstone of our success. A career at WR
means supporting dynamic and critical missions, combining professional development with the
opportunity to make a tangible impact every day. Explore career opportunities with us and
become part of a team that values purpose, excellence, and collective success.

WR is an equal opportunity/affirmative action employer and is committed to diversity in our
workforce. All qualified applicants will receive consideration for employment without regard to
race, traits associated with race, color, citizenship status, national origin, ancestry, genetic
information, creed, sex, sexual orientation, gender identity or expression, pregnancy, childbirth,
or related medical conditions, including lactation, age, religion, marital status, physical or mental
disability, veterans’ status, or any additional factors that are protected by law, ensuring a fair
and inclusive hiring process. Join WR and contribute to a legacy of innovation and excellence in
systems engineering and technical support.

Page 09



Our Core Services > :

1. ENGINEERING
Comprehensive solutions, proven

processes, trusted design, and -

development. D Iscover
2. INTEGRATED PRODUCT SUPPORT -
Comprehensive

Delivering system readiness and reducing

life cycle cost. SOIUtions With

3. MATERIAL MANAGEMENT
Secure and compliant management of
customer assets.

4. PROGRAM MANAGEMENT AND

SUPPORT At WR Systems, Ltd. (WR), we
Full spectrum programmatic and deliver Cor’ﬂI::)rehe.r‘lsive'+ ]nnovative,
administrative support. :
and adaptive hardware and software

5- TARGETED MANUEACTURING solutions. We do it all: we gather
Big enough to deliver, small enough to ) .
care. requirements; we design, develop,
6. TECHNICAL SERVICES tes.t, and deploy; V\_fe cl_ocument and
Installation, modernization, and repair. train; and we provide integrated

3 logistics, maintenance, and repair

g | : support.

Empower Your Vision with WR
Systems - Trusted Solutions,
Unmatched Expertise.

Contact us today:
WR Systems, Ltd.

Scan
for more 2500 Almeda Ave.
information Norfolk, VA 23513-2403

Phone:; +1 757.858.6000 ext. 244



Thank you for
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Continue serving with
a career at CDCR
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The Next Chapter
of Your Journey

Starts Now m;&

Transitioning out of the military? We are here
for you to help you move forward in your
career. Contact us today to learn about exciting
Jjob opportunities!

We are a giverse, high-performing organization that treats our clients as
partners, our team as family, and security as our passion.

Details
Competitive Pay
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We value our employees and Ao SR ] :
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Development

Comprehensive training and

career development, plus why ChUDSE Us?

discounts on higher education

nter-Con 15 more than a company, It's an alumni

Health Care oase. We believe in positioning the right people in

Opportunities for medical, dental, the right place to help them achieve their lang
holidays, vacation, sick pay, and
4071 (k) retirement plan

term i-JiQF_:I:rn-]lil_'!'!"'E for career aro with, Your career

success drives our success.

Contact Us Today! » Call : 626-535-7652
Em

Oppaortunities available across the country, just ask! mail : JPartida@icsecurity.com



WHAT CAREERS

ARE THERE IN
SPACE AND

HOW DO YOU GET
STARTED?

The space industry, once the exclusive domain of government agencies and large
aerospace companies, has expanded significantly in recent years. With advancements in
technology, the rise of private space enterprises, and increasing global interest in space
exploration and utilization, a wide range of career opportunities has emerged. If you're
passionate about space and wondering how to embark on a career in this exciting field,
here’s a guide to some of the prominent careers in space and the steps to get started.

1. Aerospace Engineering

Role: Aerospace engineers design, develop, and test aircraft, spacecraft, and related
systems and equipment. They work on various aspects such as propulsion systems,
structural design, and aerodynamics.

Continued on page 14 Page 13



Getting Started

Education:
A Bachelor's degree in aerospace engineering or a related field is essential. Advanced
positions may require a master's degree or Ph.D.

Skills:
Strong analytical skills, proficiency in computer-aided design (CAD) software, and a
solid understanding of physics and mathematics.

Experience:
Internships and co-op programs with aerospace companies or space agencies can
provide valuable hands-on experience.

2. Data Entry and Processing

Role

Astrophysicists and astronomers study celestial phenomena, developing theories to
explain their origins and behaviours. They often work with telescopes, satellites, and
other observational tools.

Getting Started

Education:
A Ph.D. in astrophysics, astronomy, or a related field is typically required for research
positions.

Skills: Strong background in mathematics and physics, proficiency in data analysis, and
experience with scientific programming languages.

Experience: Research experience during undergraduate and graduate studies, often
through university programs or internships at observatories and research institutions.

3. Space Medicine

Role:
Space medicine professionals focus on the health and well-being of astronauts. They
study the effects of space travel on the human body and develop medical protocols for
space missions.

Continued on page 15 Page 14



Getting Started

Role:

Space medicine professionals focus on the health and well-being of astronauts. They
study the effects of space travel on the human body and develop medical protocols for
space missions.

Education:
A medical degree (MD or DO) with additional training in aerospace medicine or a related
field.

Skills:
Knowledge of human physiology, experience in clinical medicine, and familiarity with the
unique medical challenges of space travel.

Experience:
Residency in aerospace medicine or fellowships with space agencies like NASA can
provide specialized training.

4. Satellite Technology and Operations

Role
Professionals in satellite technology design, build, and operate satellites for various
applications, including communication, weather forecasting, and earth observation.

Getting Started

Education:
Degrees in electrical engineering, computer science, or aerospace engineering are
common pathways.

Skills:
Expertise in satellite systems, telecommunications, and signal processing.

Experience:
Internships with satellite manufacturing companies or space agencies, along with
hands-on projects during academic studies.

Conclusion

A career in space offers a thrilling opportunity to be at the forefront of human
exploration and technological advancement. With a solid educational foundation,
relevant experience, and a passion for discovery, you can find a fulfilling role in this
dynamic and expanding industry. Whether you dream of engineering spacecraft,
exploring distant galaxies, or developing policies for the final frontier, the space industry
holds endless possibilities for those ready to reach for the stars.
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Hiring Heroes: Developers’
- Networking & Virtual Career Fair

A global event!

Transitioning Service Members, Veterans,
Military Spouses and Civilians are welcome
to attend.

e |IT Developers

e Al Developers

o Full Stack Developers
e APP Developers

e Web Developers

e Netsuite Developers
e Java Developers

Sl  Augusti4, 2024
es| 10am -1pm (PST)

SCANTO . Visit Website
@ www.vetshired.us

REGISTER
Email Us
Info@VetsHired.us




7L SAN DIEGO COUNTY
. 7.5 SHERIFF'S OFFICE

EFFECTIVE JUNE 28, 2024...

Deputy Sheriff Cadet - Law Enforcement
$36.26/Hour (STARTING)

Deputy Sheriff Cadet - Detentions/Courts
$33.95/Hour (STARTING)

ey Join 5 Sheriff net
Sk Text “JOIN” to 855-737-4374
Follow us S |O) @joinsdsheriff




JOB RETENTION FOR

Transitioning from military to civilian life is a significant change for veterans, often
accompanied by unique challenges in the job market. Veterans bring valuable skills,
discipline, and experience to the workforce, but they may also face difficulties that can
impact job retention. These challenges include physical disabilities, mental health issues,
and a lack of familiarity with civilian workplace culture. Here, we explore strategies to
enhance job retention for veterans with challenges, ensuring they can successfully
integrate and thrive in their new roles.

Understanding the Challenges

Physical Disabilities

Many veterans return from service with physical injuries that require accommodations in
the workplace. These can range from mobility impairments to chronic pain conditions.

Continued on page 19 Page 18



Mental Health Issues

Conditions such as Post-Traumatic Stress Disorder (PTSD), depression, and anxiety are
prevalent among veterans. These can affect concentration, social interactions, and
overall job performance.

Cultural Transition

The shift from a structured military environment to a more fluid civilian workplace can
be challenging. Veterans may struggle with less hierarchical structures and different
communication styles.

Skill Translation

Veterans often possess skills that are highly valuable but not immediately recognizable
to civilian employers. Translating military experience into civilian job qualifications can be
a hurdle.

Strategies for Job Retention

Employer Education and Sensitivity Training:

« Employers should invest in training programs that educate management and staff
about the unique experiences and challenges faced by veterans. This fosters a
supportive and understanding workplace culture.

« Sensitivity training can help reduce stigma around mental health issues and
encourage a more inclusive environment.
Reasonable Accommodations:

« Providing accommodations for physical disabilities, such as ergonomic workstations,
modified duties, or flexible schedules, is crucial.

- For mental health issues, offering access to Employee Assistance Programs (EAPs),
mental health days, and flexible working arrangements can make a significant
difference.

Mentorship Programs:

« Pairing veterans with mentors, preferably other veterans who have successfully
transitioned, can provide guidance and support.

« Mentors can assist with navigating the cultural shift, understanding organizational
dynamics, and setting realistic career goals.

Continued on page 20 Page 19



Support Networks and Affinity Groups:

- Establishing veteran support networks or affinity groups within the organization can
provide a sense of community and belonging.

« These groups can offer peer support, share resources, and advocate for veteran-
related issues within the company.

Clear Communication and Expectations:

« Setting clear, achievable goals and expectations can help veterans understand their
roles and responsibilities.

« Regular feedback and open lines of communication are essential for addressing any
concerns or challenges promptly.

Conclusion

Job retention for veterans with challenges requires a multifaceted approach that
addresses their unique needs and leverages their strengths. By creating a supportive,
accommodating, and inclusive workplace, employers can help veterans transition
successfully and thrive in their civilian careers. The strategies outlined above not only
benefit veterans but also enhance the overall organizational culture and productivity,
making it a win-win for both veterans and employers.
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SDPD-

ONE TEAM. ONE MISSION.

NOW HIRING

APPLY NOW AND JOIN OUR TEAM

For more information visit

www.joinSDPDnow.com

or email us at SDPDrecruiting@pd.sandiego.goy




Scan Here

Contact: Joincvpd@chulavistapd.org
or
619-585-5652

WE'RE
LOOKING FOR:

ENTRY LEVEL
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POLICE
DISPATCHERS

COMMUNITY
SERVICES
OFFICER




20 of the Best

Jobs for Veterans '»
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1. Operations Manager

Veterans often have extensive experience in logistics and operations, making them ideal
candidates for roles that involve managing daily operations, optimizing processes, and
ensuring efficient workflows.

2. Project Manager

With their leadership skills and ability to manage complex projects under pressure, veterans
can excel as project managers, overseeing project timelines, budgets, and team coordination.

3. Information Technology Specialist

Military training often includes advanced technical skills, which can easily transfer to IT roles.
Veterans can work in cybersecurity, network administration, or IT support.

4. Cybersecurity Analyst

Given the increasing threats in the digital world, cybersecurity roles are in high demand.
Veterans with a background in military intelligence and security are well-suited for protecting
sensitive information.

Continued on page 24 Page 23



5. Logistics Manager

Experience in military logistics can translate into civilian roles that involve managing supply
chains, coordinating shipments, and ensuring that goods are delivered efficiently.

6. Healthcare Administrator

Veterans with medical training or administrative experience can pursue careers in healthcare
administration, overseeing hospital operations, managing staff, and ensuring compliance with
healthcare regulations.

7. Police Officer

The discipline and training veterans receive in the military make them excellent candidates for
law enforcement roles, where they can continue to serve and protect the community.

8. Firefighter

The physical fitness, teamwork, and crisis management skills acquired in the military can be
directly applied to a career as a firefighter.

9. Commercial Pilot

Veterans with flight experience can transition to civilian aviation roles. Military pilots often
have an edge due to their extensive training and experience in diverse flying conditions.

10. Mechanic

Technical skills acquired in the military can be used in various mechanic roles, from
automotive to aviation and industrial machinery maintenance.

11. Construction Manager

Leadership skills and experience in overseeing projects and teams make veterans well-suited
for construction management, where they can supervise building projects from start to
finish.

Continued on page 25 Page 24



12. Financial Analyst

Attention to detail and analytical skills can help veterans excel in finance, where they can
analyze data, create financial models, and advise on investment decisions.

13. Human Resources Manager

Veterans’ leadership and people skills can translate well into HR roles, where they can manage
recruitment, employee relations, and organizational development.

14. Sales Representative

With strong communication skills and a disciplined approach, veterans can thrive in sales
roles, building relationships with clients and driving revenue for their companies.

15. Educator/Trainer

Veterans can use their experience to educate and train others, whether in academic settings
or corporate training programs, sharing their knowledge and skills with the next generation.

Continued on page 26 Page 25



16. Emergency Management Director

Experience in crisis management and coordination during emergencies makes veterans ideal
candidates for roles that involve preparing for and responding to disasters.

17. Entrepreneur

The leadership, strategic planning, and risk management skills developed in the military can
be invaluable for veterans looking to start their own businesses.

18. Federal Employee

Various government roles, including those in the Department of Veterans Affairs or Homeland
Security, can benefit from veterans’ unique skills and perspectives.

19. Environmental Engineer

Veterans with a background in engineering and a passion for the environment can work on
projects that improve sustainability and reduce environmental impact.

20. Social Worker

Veterans can use their experience to support others in need, working as social workers to
help individuals and families overcome challenges and improve their well-being.

Page 26
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\ | Our mission is to

advance population

health, improve patient care, and
effectively manage healthcare costs

through quality improvement and innovation.

OPEN POSITIONS

PATIENT SERVIECS REPRESENTATIVE
REVIEW COORDINATOR (RN/LPN)
INFORMATION TECHNOLOGY (IT) ROLES
PATIENT ADVOCATE
SOFTWARE ENGINEER

i
e
L ol

WE MAKE HEALTHCARE EASY

APPLY HERE BENEFITS

https://livanta.com/careers.html RETIREMENT SAVINGS PLAN

HEALTH INSURANCE ON DAY 1

PAID TIME OFF, SICK PAY, PAID HOLIDAYS
DENTAL, VISION AND LIFE INSURANCE
OPPORTUNITIES FOR GROWTH




We’re on a mission to improve the quality of
patient care 365 days of the year using the latest

technologies
numan touc
talents and

states, 3 countries and over 20 languages.

paired with the irreplaceable asset of
n. Medisolv brings people of diverse

Certified

FEE 2023-FEB 2024
s

backgrounds together that span 32

JOIN THE MEDISOLV TAPESTRY




JOIN OUR TEAM OF CAREGIVERS

Hiring EMTs, Paramedics, Support Service Representatives and
Wheelchair/Shuttle Drivers in San Diego, CA

American Medical Response (AMR), is America’s leading provider of medical transportation, with
more than 28,000 Paramedics, EMTs, RNs and other professionals transporting more than 4.8 million
patients nationwide gach year in critical, emergency and non-emergency situations. AMR is a part of
the Global Medical Response (GMR) family of solutions. GMR is the industry-leading air, ground,
specialty and residential fire services, and managed medical transportation organization.

We offer a comprehensive benefits package and have open positions at every skill-level and sign-on
bonuses based on desired role. When you join AMR, an entire world of opportunities opens up to
you across a spectrum of EMS careers.

EEMNEFITS OF JOINING OUR TEAM

T:-ﬁ:—'l 401k retirement plan with company match EMT and Paramedic educational sponsorships

m Healthcare - medical, dental and vision MNational emergency response teams
Paid time off/ holiday pay differential

Transfer cpportunities within the
GMR family of solutions

Your future begins here! Contact us today at
AMRWestCareersi@gmr.net

Or APPLY OMNLINE at
amr.net/careers

2 AGlobal Medical Response Solution




ENT IS HIGHER
AMONG VETERANS

Veterans bring a wealth of skills, experience, and discipline to the civilian workforce, yet they
often face higher unemployment rates compared to their non-veteran counterparts. This
paradox is rooted in several complex factors that make the transition from military to civilian
employment challenging. Understanding these factors is crucial for developing effective
strategies to reduce veteran unemployment. Here are three primary reasons why
unemployment is higher among veterans.

1. Translating Military Skills to Civilian Jobs

One of the significant barriers veterans face is the difficulty in translating their military
skills and experiences into civilian job qualifications. Military roles often involve
specialized skills and terminology that are not directly transferable to the civilian job
market.

Continued on page 31 Page 30



Specialized Training

Many military jobs require highly specialized training and experience that do not have direct
civilian equivalents. For example, a military logistics specialist has valuable skills in supply
chain management, but these may not be immediately recognizable to civilian employers.

Military Jargon

Veterans are accustomed to using military-specific language and acronyms, which can be
confusing or unfamiliar to civilian hiring managers. This language barrier can hinder effective
communication of their qualifications and experience.

Credentialing Issues

Certain military professions require certifications or licenses that are not recognized in the
civilian world. Veterans may need to undergo additional training or obtain civilian credentials
to qualify for similar positions, which can be time-consuming and costly.

2. Cultural Transition and Workplace Adaptation

The Transition from a structured, hierarchical military environment to the more flexible and
diverse civilian workplace can be challenging for many veterans. This cultural shift can affect
their ability to adapt and thrive in civilian jobs.

Structured Environment

Military service provides a highly structured environment with clear rules, ranks, and
expectations. In contrast, civilian workplaces often have more fluid structures and less rigid
protocols, which can be disorienting for veterans.

Team Dynamics

Veterans are trained to work in tightly-knit units with a strong sense of camaraderie and
mutual reliance. Adjusting to the different team dynamics and less defined roles in civilian
jobs can be difficult.

Workplace Culture

Civilian workplaces can have varying cultures and practices that may differ significantly from
military norms. For instance, the approach to problem-solving, communication styles, and
decision-making processes can vary widely, requiring veterans to adapt to new ways of
working.

Continued on page 32 Page 31



3. Mental Health and Physical Challenges

Many veterans face unique physical and mental health challenges as a result of their service,
which can impact their ability to secure and maintain employment.

Physical Disabilities

Veterans who have sustained injuries or have physical disabilities may require workplace
accommodations, which not all employers are willing or able to provide. This can limit their job
opportunities.

Mental Health Issues

Conditions such as Post-Traumatic Stress Disorder (PTSD), depression, and anxiety are
prevalent among veterans. These mental health issues can affect job performance,
interpersonal relationships at work, and overall job stability.

Stigma and Misunderstanding

There is often a lack of understanding and stigma associated with veterans' physical and
mental health issues. Employers may have misconceptions about the impact of these
conditions on job performance, leading to reluctance in hiring veterans.

Conclusion

Veterans face higher unemployment rates due to challenges in translating their skills,
adapting to civilian workplace cultures, and managing physical and mental health issues.
Addressing these challenges requires a concerted effort from employers, policymakers, and
support organizations to provide the necessary resources, training, and understanding to
help veterans successfully transition into the civilian workforce. By recognizing and valuing
the unique contributions veterans can make, we can create more inclusive and supportive
employment opportunities for those who have served our country.
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Gulfstream”

A GENERAL DYNAMICS COMPANY

me*lé"S ?(Eaps mllltary veterans have bEE‘ﬂ valuable .;_'"' |  ‘ '-.ﬂ :

“‘and |nf uential members chf our team. The qualities
that make the Gulfstream team great are second
nature for those who have worn a military
uniform.

We invite you to continue a career with purpose at
Gulfstream. Find your new adventure at
careers.gulfstream.com.

- Gulfstream, an equal opportunity employer, is committed to diversity and inclusion in
its workplace.



CALIFORNIA COAST CREDIT UNION KEEPS
ITS MEMBERS' BEST INTERESTS IN MIND WITH
TOOLS & RESOURCES TO MANAGE MONEY

JOIN OUR TEAM
https://www.calcoastcu.org/about-us/careers/



WE ARE HIRING

WESTERN REGION DETENTION FACILITY - SAN DIEGO, CA

Western Region Detention Facility would like you to join our TEAM!
WE ARE HIRING...

MEDICAL POSITIONS:
HEALTH SERVICES ADMINISTRATOR - $115,000.00 yr.
e ELIGIBLE FOR UP TO 5% ANNUAL BONUS
o RELOCATION ASSISTANCE AVAILABLE
RN's (F/T, P/T/PER-DIEM) - PAY RATE: $53.22 hr. + $4.23 hr. H&W*
e HIRING BONUS: $2,000.00 (FULL-TIME ONLY)
e Shift Times Available: 7am - 2:30pm; 3pm-11:30pm; 11pm-7:30am
LPN's - [F/T, P/T/PER DIEM) $538.22hr. + 54.23 hr. H&W*
e HIRING BONUS: 52,000.00 (FULL-TIME ONLY)
o Shift Times Available: 7Tam - 2:30pm; 3pm-11:30pm; 11pm-7:30am

FOOD SERVICE POSITIONS:
FOOD SERVICE WORKERS (F/T) $15.45 hr. + $4.23 hr. H&W*
COOKS (FULL-TIME) $19.93 hr. + $4.23 hr. H&W*

*Health & Welfare Benefit Rate per hour on-all hours pald up 1040 howrs per week and not 1o exceed 2,080 hours per year.

GEO'S GENEROUS BENEFIT PACKAGE INCLUDES:

* Medical/Dental/Vision Insurance To APPLY for MEDICAL POSITIONS -

e Paid Time off (FTO) Contact THAIS DIAS: 561-999-5831 or

* 401(k) Retirement Plan tdias@gecgroup.com

* Basic Life Insurance & Tuition Reimbursement ~ To APPLY for FOOD SERVICE/COOK -

& Paid HDIME?‘SH. and much more! Contact AVIS SHY: 561-430-6487 or
ashy@geogroup.com

APPLY ONLINE jobs.geogroup.com Ge

EQUAL OPPORTUNITY EMPLOYER s S



WHY IS IT SO HARD FOR
VETERANS TO FIND JOBS?

Despite their extensive training, discipline, and diverse skill sets, veterans often face
significant challenges when transitioning from military service to civilian employment. This
struggle is not only perplexing but also concerning, given the invaluable contributions
veterans have made to their country. Several factors contribute to the difficulties veterans
encounter in the job market. Understanding these factors can help identify solutions and
provide the necessary support to facilitate smoother transitions.

1. Translating Military Experience to Civilian Skills

One of the primary obstacles veterans face is translating their military experience into terms
that civilian employers can understand and value.

2. Adjusting to Civilian Workplace Culture

Transitioning from the military's structured environment to the more fluid and varied culture
of civilian workplaces can be challenging.

3. Physical and Mental Health Challenges

The physical and mental health challenges that many veterans face can also hinder their job
search.

Continued on page 37 Page 36



. 4. Lack of Networking Opportunities

Networking is crucial in the civilian job market, but veterans often lack the same networking
opportunities as their civilian counterparts

5. Employer Misconceptions and Bias

Some employers may have misconceptions about veterans or be biased against hiring them.

Addressing the Challenges

To improve employment outcomes for veterans, it is essential to address these challenges
through targeted interventions and support systems:

* Translating Skills

Programs that help veterans translate their military experience into civilian terms, such as
resume workshops and career counselling, can make their skills more accessible to
employers.

¢ Cultural Integration

Providing cultural competency training for both veterans and employers can ease the
transition and improve workplace adaptation. Mentorship programs that pair veterans with
more experienced civilian employees can also facilitate smoother integration.

» Health and Wellness Support

Employers should be educated on the benefits of hiring veterans and the importance of
providing necessary accommodations for physical and mental health issues. Access to
mental health resources and support networks can help veterans manage their conditions
and succeed in their roles.

« Networking Opportunities

Creating networking events and job fairs specifically for veterans can help them build
professional connections and find job leads. Veteran service organizations can play a crucial
role in facilitating these opportunities.

« Employe Education

Educating employers about the value veterans bring to the workforce and addressing
misconceptions can reduce bias and encourage more companies to hire veterans.

Conclusion

Veterans face unique challenges in the civilian job market, including translating military
experience, adjusting to workplace culture, and overcoming health issues and
misconceptions. By understanding these challenges and implementing targeted support
systems, we can better assist veterans in finding meaningful employment and ensuring they
receive the recognition and opportunities they deserve. Addressing these issues not only
benefits veterans but also enriches the civilian workforce with the valuable skills and
experiences veterans bring.
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We have opportunities for you to learn the unique
Loews approach to hospitality, grow a purposeful
career and belong to a family.

* Restaurant Managers * Banquet Setups
* Quality Managers e Seasonal Cooks
e Full Time Cooks  Seasonal Servers

loewshotels.com/careers

CONTACT:
Nicole.L.ongchamp@lLoewsHotels.com

or
(619)424-4425



WE HERE AT
COCA-COLA
VALUE
MILITARY,
EQUITY AND

INCLUSION!

Veterans Apply Today!

www.coca-colacom pany. EDIT'I{‘EE!I'EEI’S

www.VetsHired.us




E1S HiRep
We're dedicated to helping veterans discover their next
career opportunities, committed to guiding them in

% ia finding their career paths, and connecting them with
meaningful opportunities for a brighter future.

-

VETS HIRED

NATIONAL DIRECTORY OF VET-FRIENDLY EMPLOYERS
Contact Us : 619-277-9099 | info@ VetsHired.us | www.VetsHired.us




WHY YOU NEED TO

HIRE VETERANS FOR
STATE AND LOCAL
JOBS

Hiring veterans for state and local government jobs is not only a patriotic duty but also a
strategic decision that can bring numerous benefits to public service organizations. Veterans
possess a unique blend of skills, experience, and qualities that make them exceptionally well-
suited for roles in government. Here are compelling reasons why state and local agencies
should prioritize hiring veterans.

1. Translating Military Experience to Civilian Skills

Veterans have undergone rigorous training and have developed a strong sense of discipline
and work ethic. Their military background in stills a commitment to excellence and the ability
to perform under pressure.

» Reliability

Veterans have undergone rigorous training and have developed a strong sense of discipline
and work ethic. Their military background instils a commitment to excellence and the ability
to perform under pressure.

 Dedication

The commitment veterans have shown to their country translates into a strong dedication to
their job roles. They are likely to demonstrate a high level of loyalty and perseverance in their
civilian careers.

Continued on page 42 Page 41



2. Leadership and Teamwork Skills

Military service fosters exceptional leadership and teamwork abilities. Veterans often have
experience leading diverse teams and managing complex projects.

* Leadership

Many veterans have held leadership positions where they were responsible for making
critical decisions and guiding their teams under challenging conditions. These leadership skills
are invaluable in managerial and supervisory roles in state and local government.

e Collaboration

Veterans understand the importance of working as part of a team to achieve common goals.
They bring a collaborative mindset that can enhance team dynamics and improve overall
productivity.

3. Problem-Solving and Adaptability

Veterans are trained to think critically and solve problems efficiently, even in high-stress
environments. Their ability to adapt to changing situations is a significant asset.

 Critical Thinking

Veterans are skilled at analysing situations, identifying potential issues, and developing
effective solutions. Their problem-solving capabilities can contribute to more efficient and
innovative government operations.

« Adaptability

The dynamic nature of military service means that veterans are adept at adjusting to new
environments and unexpected challenges. This adaptability is crucial in the often
unpredictable landscape of state and local government work.

Conclusion

Hiring veterans for state and local government jobs is a strategic move that can bring a
wealth of benefits to public service organizations. Veterans offer unmatched discipline,
leadership, problem-solving abilities, technical skills, and a strong commitment to public
service. Their diverse backgrounds and inclusive mindset further enhance the cultural and
operational effectiveness of government agencies. By prioritizing the hiring of veterans, state
and local governments can not only honor their service but also leverage their unique
strengths to improve public service delivery and achieve their organizational goals.
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ENSF
T

BNSF
RAILWAY
IS HIRING
VETERANS!

TRANSITIONING MILITARY JOBS AT BNSF

httP-s://iobs.bnsf.com/us/en/home

1. Experienced First Line Supervisor
2. Dispatcher Trainee

3. Special Agent

4. Track Maintenance

5. Electrician Diesel Engine 1

We have over 120 positions across 28 states from lllinois to California.

Each position has a different qualification but for our EFLS program we're
looking for service members and veterans with leadership experience.



® Pride Industries has over
PRTDE 200 openings, nationwide.

INDUSTRIES

PRIDE Industries
P: (916) 225-7951
frank.goehringer@prideindustries.com

APPLY PRIDEIndustries.com
TO DAY' Creating employment for people

with disabilities

www.VetsHired.us



VETS HIRED

Circulation, Distribution, and Social Media Connections

Vets Hired leverages LinkedIn to share its Employment Guide, Job Board and National Directory
weekly in dozens of Military LinkedIn groups with a reach of 2.3 million connections.

Targeted Military Cities Include:

¢ San Diego, CA * Baltimore, MD s Tulsa, OK e Jersey City, NJ
* New York, NY * Milwaukee, WI * Bakersfield, CA e Stockton, CA
* [os Angeles, CA  * Albuquerque, NM e Wichita, KS e Tampa, FL

e Chicago, IL ¢ Tucson, AZ * Arlington, TX * Orlando, FL
¢ Houston, TX ¢ Fresno, CA s Carlsbad, CA s Columbia, SC
¢ Phoenix, AZ ¢ Sacramento, CA e Irvine, CA » El Paso, TX
¢ Philadelphia, PA ¢ Kansas City, MO e Washington, DC * Boston, MA
* San Antonio, TX ~ * Mesa, AZ « Oklahoma City, OK e Portland, OR
e Dallas, TX * Atlanta, GA s Torrance, CA e Detroit, MI
e San Jose, CA * Omaha, NE e Fontana, CA e Memphis, TN
e Austin, TX ¢ Colorado Springs, CO

* Jacksonville, FL ¢ Raleigh, NC

¢ Fort Worth, TX * Long Beach, CA

¢ Columbus, OH * Virginia Beach, VA
e [ndianapolis, IN e Miami, FL

e Charlotte, NC ¢ Qakland, CA

e San Francisco, CA ¢ Minneapolis, MN
* [Louisville, KY e Jacksonville, NC

= Seattle, WA * Orange County,CA
* Nashville, TN * [nland Empire,CA
* Denver, CO * Temecula, CA

e Las Vegas, NV * Riverside, CA

VETS HIRED ADVERTISE

!
Let us know if you recently hired a veteran, plan on TODAY-
hiring a veteran or need help hiring Veterans! Send s an emisd to

Subscribe and join our mailing list today! CEO@VetsHired.us




ARE YOU READ'
TO JOIN THE TEAM"

FULL TIME OFFICER BENEFITS INCLUDE:

*« 144 h ‘ f | ]
%6 palilbelidovs TRAINEE OFFICER
> A $86,529

* Employer-paid Health & Dental Benefits (STARTING SALARY)

* Wellness Reimbursement

« Tuition Reimbursement Program LATERAL OFFICER

* Bilingual Pay (testing required) $95,182 - $117,062 |

« Paid Parental Leave (4 weeks) (STEP BANGE 1 THROUGH 8)

* Retirement: 2.7% at age 57 )
. Longevity Pay Port of San Diego

Reciprocity available from most California agencies ¥ Lt ¥ H A R B on
portofsandiego.org/AtTheReady "‘-«..-""' P OL ’CE




VETS HIRED

EMPLOYMENT GUIDE

~ETS HIRED

(>

o

SUPPORTING THOSE WHO SERVED!
www.VetsHired.us




ARE

Working With Us

e Medical, Dental & Vision Insurance
e Same Day Access to Earned Wages

e 10 Paid Holidays g www.arc-sd.com

3030 Market St,

e Sick & Vacation Pay S Di CA 92102

e 401k Retirement with 5% Employer Match
e Flexible Spending Account
e Employee Recognition Program

e Employee Referral Program ,,

e Employee Assistance Program ﬁ

e Paid Training & Development Opportunities

e Education Reimbursement The Arc
e Mileage Reimbursement (if applicable) of San Diego



