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SEB#L;:_E&'IAN Sebastian Police Department

_ Protect with Cauru{ge, Serve with Camfassiun
HOME OF PELICAN ISLAND

WE'RE
HIRING

JOIN OUR AMAZING TEAM

OPEN POSITIONS:

& Police Officer

& Accreditation

& Records Supervisor
& Finance Director

® Public Works Director

MISSION STATEMENT:

To courageously protect the rights of our citizens
while maintaining positive relationships within the
community through professional, compassionate

service,

CONTACT Us:

Located in: City of Sebastian

Address: 1225 Main Street, Sebastian FL. 32958
Phone: 772-388-8222 Or visit: www.cityofsebastian.org



Mission San Diego:

Serve, Grow,
& Thrive
with Us!

Exceptional Benefits Await

« Paid vacation, sick leave, and holidays
« Comprehensive medical, dental, and vision insurance plans

+ Deferred 401a and 457 retirement plans

For an extensive list of our benefits, visit:
Employee Benefits (sandiegocounty.gov)
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A LEGACY OF EXCELLENCEIN
ENGINEERING AND INNOVATION

WR has significant and distinct expertise in all facets of systems engineering and support. We
have decades of proven performance developing solutions for Positioning, Navigation, and
Timing (PNT); Geospatial Information & Services (GI&S); unmanned systems; radar signal
processing; geospatial navigation; readiness and sustainment; and electronics repair and
testing.

We Do It All: Life Cycle Systems Engineering

We deliver comprehensive, innovative, and adaptive hardware and software solutions. We do it
all: we gather requirements; we design, develop, test, and deploy; we document and train; and
we provide integrated logistics, maintenance, and repair support. Our life cycle systems
engineering approach ensures that we address every aspect of a project, from inception to
completion, providing seamless and reliable solutions tailored to our customers' needs.

Continued on page 6 Page 05



A Rich Heritage of Success and Innovation

1983 - 1995

WR's journey began in 1983, initially focusing on developing custom software applications for
prestigious clients like Rolex and Mercedes. This foundation set the stage for our expansion into
the government sector, transforming us into a multifaceted engineering and technical services
firm.

1996 - 2008

The establishment of our Norfolk division in 1996 marked a significant milestone, as we began
supporting critical projects for Naval Information Warfare Center (NIWC) Atlantic and the
Relocatable Over-the-Horizon Radar (ROTHR) Program Office. Our commitment to these
customers has remained steadfast, contributing to our growth into a large business.

2009 - 2015

Our client base expanded significantly during this period to include key government agencies
such as the Department of State (DoS), Naval Sea Systems Command (NAVSEA), Naval Supply
Systems Command (NAVSUP), Mid-Atlantic Regional Maintenance Center (MARMC), US Army,
US Coast Guard, North Atlantic Treaty Organization (NATO), and National Geospatial-
Intelligence Agency (NGA). We also began serving Fortune 500 companies, major shipyards,
allied nations, and several Original Equipment Manufacturers (OEMs).

2016 - 2019

WR experienced exponential growth, expanding our Norfolk campus to six office facilities, nine
conference rooms, three warehouses, eight fully-equipped laboratories, and a dedicated
Manufacturing floor, reinforcing our capacity to deliver comprehensive engineering solutions.

2020- Today
WR continues to thrive, driving forward with innovative solutions, expanding our reach and
impact, and enabling our customers’ success.

Our Approach: Vision and Mission

Vision
To be trusted and sought after for providing the highest quality solutions at the forefront of
technology in support of our customers’ missions.

Mission
We do the right things the right way, as a unified team in collaboration with our customers and
industry partners.

Continued on page 7 Page 06



Commitment to Superior Quality

WR is 9001:2015 and CMMI® Dev. Maturity Level 3-certified. Our Quality Management System
(QMS) embodies a disciplined approach to project management, quality assurance, and
systems engineering. This ensures our ability to deliver consistently high-quality products and
services.

Customer Satisfaction
We strive to meet or exceed requirements for quality, timeliness, and performance, ensuring
that our customers' needs are not only met but exceeded.

Employee Morale
WR is committed to providing our employees with the necessary training, tools, and work
environment to thrive, fostering a culture of excellence and satisfaction.

Quality Assurance
Continuous improvement of our processes is a cornerstone of our operational philosophy,
enabling us to maintain superior performance standards.

The WR Connection: Culture and Values

WR's distinct culture sets it apart from other engineering and technical service providers. We
excel not just as a competent contractor but as a trusted partner to our customers and
employees. Our core values of authenticity, transparency, and collaboration are woven into
every aspect of our operations, ensuring that we never lose sight of our mission and values as
we grow.

Supporting Our Veterans

Annually, WR participates in numerous outreach and recruitment activities targeting the veteran
workforce, including job fairs and appreciation events. WR's Community Involvement
Committee (CIC) also spearheads charity drives to support causes such as the Gary Sinise
Foundation on behalf of all the veterans currently working at WR.

Continued on page 8 Page 07



Awards

HIRE Vets Medallion Gold Award

WR's dedication to supporting veterans has been recognized with the HIRE Vets Medallion Gold
Award for medium-sized employers for five consecutive years. This award highlights our
commitment to recruiting, hiring, and retaining veterans, honoring their service and integrating
their unique skills into our workforce.

VETS Indexes Recognized Employer Award

WR was recently honored with the VETS Indexes 4 Star Employer Award. This accolade
acknowledges our support for the veteran community and our belief in the value that veterans
bring to the workplace.

Employee Benefits and Well-Being

WR offers comprehensive benefits and amenities designed to support and empower our
employees, including:

Medical, dental, and vision insurance.

Life, disability, and AD&D insurance.

401K with company match.

Paid vacation and holidays.

Jury duty, military service, and bereavement leave.
Flexible spending accounts.

Tuition assistance.

Voluntary pet insurance.

Group legal insurance.

Employee Assistance Program (EAP).

Continued on page 9 Page 08



Amenities

Our amenities include a well-being program, financial seminars, employee recognition awards,
and opportunities throughout the year to give back to the community. These programs ensure
that our employees have access to the resources they need to maintain a healthy work-life
balance.

Commitment to Diversity and Inclusion
WR is an equal opportunity employer committed to non-discrimination principles. We celebrate
diversity and believe it strengthens our workforce.

Join Our Team

At WR, the dedication of our employees is the cornerstone of our success. A career at WR
means supporting dynamic and critical missions, combining professional development with the
opportunity to make a tangible impact every day. Explore career opportunities with us and
become part of a team that values purpose, excellence, and collective success.

WR is an equal opportunity/affirmative action employer and is committed to diversity in our
workforce. All qualified applicants will receive consideration for employment without regard to
race, traits associated with race, color, citizenship status, national origin, ancestry, genetic
information, creed, sex, sexual orientation, gender identity or expression, pregnancy, childbirth,
or related medical conditions, including lactation, age, religion, marital status, physical or mental
disability, veterans’ status, or any additional factors that are protected by law, ensuring a fair
and inclusive hiring process. Join WR and contribute to a legacy of innovation and excellence in
systems engineering and technical support.
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Our Core Services > :

1. ENGINEERING
Comprehensive solutions, proven

processes, trusted design, and -

development. D Iscover
2. INTEGRATED PRODUCT SUPPORT -
Comprehensive

Delivering system readiness and reducing

life cycle cost. SOIUtions With

3. MATERIAL MANAGEMENT
Secure and compliant management of
customer assets.

4. PROGRAM MANAGEMENT AND

SUPPORT At WR Systems, Ltd. (WR), we
Full spectrum programmatic and deliver Cor’ﬂI::)rehe.r‘lsive'+ ]nnovative,
administrative support. :
and adaptive hardware and software

5- TARGETED MANUEACTURING solutions. We do it all: we gather
Big enough to deliver, small enough to ) .
care. requirements; we design, develop,
6. TECHNICAL SERVICES tes.t, and deploy; V\_fe cl_ocument and
Installation, modernization, and repair. train; and we provide integrated

3 logistics, maintenance, and repair

g | : support.

Empower Your Vision with WR
Systems - Trusted Solutions,
Unmatched Expertise.

Contact us today:
WR Systems, Ltd.

Scan
for more 2500 Almeda Ave.
information Norfolk, VA 23513-2403

Phone:; +1 757.858.6000 ext. 244



Thank you for
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Continue serving with
a career at CDCR
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The Next Chapter
of Your Journey

Starts Now m;&

Transitioning out of the military? We are here
for you to help you move forward in your
career. Contact us today to learn about exciting
Jjob opportunities!

We are a giverse, high-performing organization that treats our clients as
partners, our team as family, and security as our passion.

Details
Competitive Pay
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Development

Comprehensive training and

career development, plus why ChUDSE Us?

discounts on higher education

nter-Con 15 more than a company, It's an alumni

Health Care oase. We believe in positioning the right people in

Opportunities for medical, dental, the right place to help them achieve their lang
holidays, vacation, sick pay, and
4071 (k) retirement plan

term i-JiQF_:I:rn-]lil_'!'!"'E for career aro with, Your career

success drives our success.

Contact Us Today! » Call : 626-535-7652
Em

Oppaortunities available across the country, just ask! mail : JPartida@icsecurity.com



WHAT CAREERS

ARE THERE IN
SPACE AND

HOW DO YOU GET
STARTED?

The space industry, once the exclusive domain of government agencies and large
aerospace companies, has expanded significantly in recent years. With advancements in
technology, the rise of private space enterprises, and increasing global interest in space
exploration and utilization, a wide range of career opportunities has emerged. If you're
passionate about space and wondering how to embark on a career in this exciting field,
here’s a guide to some of the prominent careers in space and the steps to get started.

1. Aerospace Engineering

Role: Aerospace engineers design, develop, and test aircraft, spacecraft, and related
systems and equipment. They work on various aspects such as propulsion systems,
structural design, and aerodynamics.

Continued on page 14 Page 13



Getting Started

Education:
A Bachelor's degree in aerospace engineering or a related field is essential. Advanced
positions may require a master's degree or Ph.D.

Skills:
Strong analytical skills, proficiency in computer-aided design (CAD) software, and a
solid understanding of physics and mathematics.

Experience:
Internships and co-op programs with aerospace companies or space agencies can
provide valuable hands-on experience.

2. Data Entry and Processing

Role

Astrophysicists and astronomers study celestial phenomena, developing theories to
explain their origins and behaviours. They often work with telescopes, satellites, and
other observational tools.

Getting Started

Education:
A Ph.D. in astrophysics, astronomy, or a related field is typically required for research
positions.

Skills: Strong background in mathematics and physics, proficiency in data analysis, and
experience with scientific programming languages.

Experience: Research experience during undergraduate and graduate studies, often
through university programs or internships at observatories and research institutions.

3. Space Medicine

Role:
Space medicine professionals focus on the health and well-being of astronauts. They
study the effects of space travel on the human body and develop medical protocols for
space missions.

Continued on page 15 Page 14



Getting Started

Role:

Space medicine professionals focus on the health and well-being of astronauts. They
study the effects of space travel on the human body and develop medical protocols for
space missions.

Education:
A medical degree (MD or DO) with additional training in aerospace medicine or a related
field.

Skills:
Knowledge of human physiology, experience in clinical medicine, and familiarity with the
unique medical challenges of space travel.

Experience:
Residency in aerospace medicine or fellowships with space agencies like NASA can
provide specialized training.

4. Satellite Technology and Operations

Role
Professionals in satellite technology design, build, and operate satellites for various
applications, including communication, weather forecasting, and earth observation.

Getting Started

Education:
Degrees in electrical engineering, computer science, or aerospace engineering are
common pathways.

Skills:
Expertise in satellite systems, telecommunications, and signal processing.

Experience:
Internships with satellite manufacturing companies or space agencies, along with
hands-on projects during academic studies.

Conclusion

A career in space offers a thrilling opportunity to be at the forefront of human
exploration and technological advancement. With a solid educational foundation,
relevant experience, and a passion for discovery, you can find a fulfilling role in this
dynamic and expanding industry. Whether you dream of engineering spacecraft,
exploring distant galaxies, or developing policies for the final frontier, the space industry
holds endless possibilities for those ready to reach for the stars.
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Hiring Heroes: Developers’
- Networking & Virtual Career Fair

A global event!

Transitioning Service Members, Veterans,
Military Spouses and Civilians are welcome
to attend.

e |IT Developers

e Al Developers

o Full Stack Developers
e APP Developers

e Web Developers

e Netsuite Developers
e Java Developers

Sl  Augusti4, 2024
es| 10am -1pm (PST)

SCANTO . Visit Website
@ www.vetshired.us

REGISTER
Email Us
Info@VetsHired.us




7L SAN DIEGO COUNTY
. 7.5 SHERIFF'S OFFICE

EFFECTIVE JUNE 28, 2024...

Deputy Sheriff Cadet - Law Enforcement
$36.26/Hour (STARTING)

Deputy Sheriff Cadet - Detentions/Courts
$33.95/Hour (STARTING)

ey Join 5 Sheriff net
Sk Text “JOIN” to 855-737-4374
Follow us S |O) @joinsdsheriff




JOB RETENTION FOR

Transitioning from military to civilian life is a significant change for veterans, often
accompanied by unique challenges in the job market. Veterans bring valuable skills,
discipline, and experience to the workforce, but they may also face difficulties that can
impact job retention. These challenges include physical disabilities, mental health issues,
and a lack of familiarity with civilian workplace culture. Here, we explore strategies to
enhance job retention for veterans with challenges, ensuring they can successfully
integrate and thrive in their new roles.

Understanding the Challenges

Physical Disabilities

Many veterans return from service with physical injuries that require accommodations in
the workplace. These can range from mobility impairments to chronic pain conditions.

Continued on page 19 Page 18



Mental Health Issues

Conditions such as Post-Traumatic Stress Disorder (PTSD), depression, and anxiety are
prevalent among veterans. These can affect concentration, social interactions, and
overall job performance.

Cultural Transition

The shift from a structured military environment to a more fluid civilian workplace can
be challenging. Veterans may struggle with less hierarchical structures and different
communication styles.

Skill Translation

Veterans often possess skills that are highly valuable but not immediately recognizable
to civilian employers. Translating military experience into civilian job qualifications can be
a hurdle.

Strategies for Job Retention

Employer Education and Sensitivity Training:

« Employers should invest in training programs that educate management and staff
about the unique experiences and challenges faced by veterans. This fosters a
supportive and understanding workplace culture.

« Sensitivity training can help reduce stigma around mental health issues and
encourage a more inclusive environment.
Reasonable Accommodations:

« Providing accommodations for physical disabilities, such as ergonomic workstations,
modified duties, or flexible schedules, is crucial.

- For mental health issues, offering access to Employee Assistance Programs (EAPs),
mental health days, and flexible working arrangements can make a significant
difference.

Mentorship Programs:

« Pairing veterans with mentors, preferably other veterans who have successfully
transitioned, can provide guidance and support.

« Mentors can assist with navigating the cultural shift, understanding organizational
dynamics, and setting realistic career goals.

Continued on page 20 Page 19


























































































