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CITY OF

SEBASTIAN | Sebastian Police Department

Protect with Caumge, Serve with Camfaﬁsian
HOME OF PELICAN ISLAND

WE'RE
HIRING

JOIN OUR AMAZING TEAM

OPEN POSITIONS:

& Police Officer

& Accreditation

& Records Supervisor
& Finance Director

& Public Works Director

MISSION STATEMENT:

To courageously protect the rights of our citizens
while maintaining positive relationships within the

- . : o
community through professional, compassionate E e I'E

service, o | l_‘l-

CONTACT Us:

Located in: City of Sebastian

Address: 1225 Main Street, Sebastian FL. 32958
Phone: 772-388-8222 Or visit: www.cityofsebastian.org



Mission San Diego:

Serve, Grow,
& Thrive
with Us!

Exceptional Benefits Await

« Paid vacation, sick leave, and holidays
« Comprehensive medical, dental, and vision insurance plans

« Deferred 401a and 457 retirement plans

For an extensive list of our benefits, visit:
Employee Benefits {sandiegocounty.gov)

= Your Pathto Employee Resource Group
The County's Valor Employee Resource Group has a Mission to

" : SEIvlng Sﬂn nlegﬂ drive and support organ|zation and Indlvidual growth through
stuns HEIE. a network of colleagues levering their collective range of skills,

talents, and diverse perspectives while being a resource to
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veterans and the County of 5an Diego
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gndiegocounty.g fsdctvifVeteronsResources htm

Veteran's Preference

The County of San Diego offers preferential credits for military
VA L)R service is Lo ilr]I-l|11l—l-:F||l4|| transitioning from
military to civilian careers with the County of 5an Diego




March marks Women's History Month, providing an ideal opportunity to honor the contribution of female
veterans to our nation's history. They not only paved the way for future generations of women in service,
but also demonstrated resilience and inspiration equal to men during times of conflict.

Women have long been an integral part of military history, contributing to various facets of operations,
from combat to support roles. Highlighting the diverse roles women have played in the military serves to
challenge traditional stereotypes and broaden our understanding of their capabilities and contributions.

In combat, women have demonstrated bravery and skill on the battlefield, serving as pilots, snipers,
infantry soldiers, and more. Their presence in combat positions challenges outdated notions of gender
roles and underscores their ability to excel in high-pressure environments.

Despite facing barriers and discrimination, women
have served courageously in various capacities within
the military, from combat roles to support positions. It's
crucial to acknowledge and honor their sacrifices and
achievements, as they have played vital roles in
defending their countries, preserving freedom, and
shaping military history. By recognizing the often
overlooked contributions of women veterans, we can 4
ensure their stories are heard, their service is
appreciated, and their legacy is preserved for future
generations.

’/

Let's take a moment to acknowledge these
courageous women who willingly faced
danger, often enduring life-changing
disabilities, illnesses, or making the
ultimate sacrifice, all to safeguard our way
of life.

Continued on page 6



Among the pantheon of courageous female veterans stands Pvt. Cathay Williams, whose story
epitomizes determination and fortitude. Born into slavery near Jefferson City, Missouri, Williams
defied societal norms by enlisting in the United States Army under the guise of "William Cathay,"
concealing her gender to pursue her desire for independence. Serving alongside her male
counterparts during the post-Civil War era, Williams remained undetected until iliness unveiled
her secret, leading to her honorable discharge.

Similarly, Col. Ruby Bradley's valor during World War |l and the Korean War epitomizes the
unwavering dedication of female veterans. Captured by Japanese forces in the Philippines,
Bradley's resilience and selflessness earned her the moniker "angel in fatigues" as she
continued to care for fellow prisoners amidst adversity. Liberated after three years of captivity,
Bradley's steadfast commitment to service propelled her to become only the third woman in
U.S. history to attain the rank of colonel.

The Persian Gulf War witnessed the remarkable courage of Brig. Gen. Rhonda Cornum, whose
harrowing ordeal exemplifies the resilience of the human spirit. Surviving a helicopter crash and
subsequent captivity, Cornum'’s tenacity and determination enabled her to overcome adversity
and continue her military career, retiring as a brigadier general after dedicating decades to
service.

Tragically, 1st Lt. Ashley White Stumpf's ultimate sacrifice in the Afghanistan War serves as a
poignant reminder of the perils faced by female veterans. Tasked with building relationships
with Afghan citizens, Stumpf's bravery and dedication were tragically cut short when she fell
victim to an improvised explosive device during combat operations. Her legacy endures as a
testament to the unwavering commitment of female veterans to their mission and comrades.

Continued on page 7 Page 06



Drawing inspiration from the remarkable journeys of these courageous women, Mary Dever, a
female veteran, highlights their sacrifices, alongside countless others like U.S. Marine Corps Maj.
Megan McClung, underscoring the debt of gratitude owed to female veterans. It becomes
imperative that society collectively strives to ensure their valor and contributions are
recognized and honored.

Mary Dever, a veteran of the United States Air Force and assistant national communications
director for DAV (Disabled American Veterans), echoes this sentiment. She underscores the
importance of acknowledging and supporting women in uniform, ensuring they receive the
recognition and assistance they rightfully deserve.

From breaking barriers and shattering stereotypes to achieving remarkable feats of leadership
and bravery, women veterans have demonstrated their exceptional abilities time and time
again. Whether in combat, leadership positions, or civilian careers, their accomplishments serve
as a source of inspiration and pride for all.

Nevertheless, women's contributions to the military extend far
beyond combat roles. They have served as intelligence
officers, logistics specialists, engineers, medical personnel,
and administrators, among other positions. These support
roles are essential to the functioning of military operations and
highlight women's versatility and expertise in various fields.

Moreover, it entails fostering a culture of inclusivity and
respect within the military and society at large, where women
veterans are recognized and appreciated for their service and
sacrifices. By championing their cause and providing them
with the support they deserve, we can ensure that women
veterans receive the recognition, respect, and opportunities
they have earned through their dedicated service to their
countries.

In commemorating Women's History Month, let us reflect on
the valor and sacrifice of female veterans, whose indomitable
spirit continues to inspire generations. Through remembrance
and gratitude, we honor their legacy and reaffirm our
commitment to supporting those who have served our nation
with unwavering dedication and courage. Let's honor their
service, amplify their voices, and commit to creating a world
where their contributions are valued and celebrated daily.

To all women veterans: Your bravery,
sacrifice, and dedication inspire us.
Thank you for your service, and may
your legacy continue to inspire
future generations.
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Thank you for
'[1]1]] Service

Continue serving with
a career at CDCR




The Next Chapter
of Your Journey
Starts Now

Transitioning out of the military? We are here
for you to help you move forward in your

career. Contact us today to learn about exciting
job opportunities

We are a diverse, high-performing organization that treats our clients as
partners, our team as family, and security as our passion.

Competitive Pay
We value our employees and
believe competitive pay is

integral to their success

Development
Lomprehensive training and
career development, pius

discounts on higher education

Health Care

Opportunities for medical, dental,

halidays, vacation, sick pay, and
401 (k) retirement plan

Contact Us Today! »

Opportunities available across the country, just ask!

Details

We want you 1o |oin our teami NOwW hiring active
and ex-military personnel in the 5an Diego area

Guard Card sponsorship available!

Why Choose Us?

nter-Con 1s more than a cor npany, its an alumni

ase. We behieve in positionng the nght people n
the right place to help them achieve their long
[erm aspirations for career Er owth, Your career

SUCCess Aanves our success.

Call : 626-535-7652
Email : JPartida@icsecurity.com



WHICH JOB8S

WiLL Al RELPLACE

Artificial Intelligence (Al) has made remarkable strides in recent years, revolutionizing various industries
and transforming the way we work. While Al offers numerous benefits such as increased efficiency and
productivity, there is growing concern about its impact on the job market.

Many fear that Al will lead to widespread job displacement, rendering certain professions obsolete. In this
article, we will explore which jobs are most at risk of being replaced by Al and how individuals and
organizations can adapt to this changing landscape.

Routine and Repetitive Tasks

One of the primary areas where Al is poised to make significant inroads is in automating routine and repetitive tasks.
Jobs that involve performing predictable, rule-based activities are particularly vulnerable to Al-driven automation.
This includes roles in manufacturing, data entry, and customer service, where Al-powered algorithms can perform
tasks more quickly and accurately than humans.

Transportation and Logistics

The transportation and logistics industry is another sector that is ripe for Al disruption. With the rise of autonomous
vehicles and drones, jobs such as truck driving, delivery services, and warehouse management face the prospect of
being replaced by Al-powered technologies. While these advancements offer potential benefits such as improved
safety and efficiency, they also raise concerns about the livelihoods of workers in these fields.

Continued on page 11 Page 10



WHICH JO8S

WiLL Al REPLACE

Administrative and Clerical Roles

Al has the potential to streamline administrative and clerical tasks by automating processes such as
scheduling, document processing, and email management. As a result, traditional administrative
roles, including secretarial and administrative assistants, may be phased out or undergo significant
transformation. Organizations are increasingly turning to Al-powered virtual assistants and
chatbots to handle routine administrative tasks, reducing the need for human intervention.

Customer Service and Support

Al-powered chatbots and virtual assistants are becoming
increasingly sophisticated, capable of handling a wide range
of customer inquiries and support requests. This has
implications for jobs in customer service and support, where
Al can provide round-the-clock assistance and personalized
interactions. While Al can enhance the customer experience
by delivering timely and accurate responses, it may also lead
to job displacement for human customer service
representatives.

- -_

Healthcare and Medical Diagnostics

In the healthcare industry, Al is revolutionizing medical
diagnostics and decision-making processes. Al algorithms
can analyze vast amounts of medical data, identify patterns,
and assist healthcare professionals in diagnosing diseases
and recommending treatment options. While Al has the
potential to improve patient outcomes and reduce medical
errors, it may also impact jobs in medical imaging, pathology,
and diagnostic testing.

Page 11



SAN DIEGO
COUNTY
PROBATION

DEPARTMENT

https://www.governmentjobs.com

OVER 15t. CURRENT OPENINGS

HUMAN SERVICES PROGRAM MANAGER $82,014.40 - $112,819.20 Annually
JUNIOR REAL PROPERTY AGENT $46,904.00 - $57,657.60 Annually

LUEG PROGRAM MANAGER $106,995.20 - $227,094.40 Annually

MAIL PROCESSING TECHNICIAN $36,857.60 - $45,281.60 Annually

MAIL PROCESSOR $35,048.00 - $43,035.20 Annually

MANAGER, PROBATION FISCAL, AND INFORMATION SERVICES $93,641.60 -
$183,268.80 Annually

MANAGER, PROBATION PROGRAM PLANNING $98,800.00 - $120,099.20 Annually
PARK PROJECT MANAGER $80,600.00 - $102,876.80 Annually

INTERESTED? APPLY TODAY!




BEST THINGS TO DO AFTER

RECENTLY GETTING LAID OFF

Losing a job can be a challenging and stressful experience, but it's important to remember that
there are steps you can take to navigate this transition period successfully. While getting laid off can
be disheartening, it can also present new opportunities for growth and self-discovery. Here are
some of the best things to do after recently getting laid off:

Take Time to Process

Allow yourself to feel the emotions that come with losing your job. It's natural to feel shocked, disappointed, or
even angry. Give yourself permission to grieve the loss of your job before moving forward.

Assess Your Finances

Take stock of your financial situation and create a budget to help you manage your expenses while you're
unemployed. Look for areas where you can cut back on spending and explore options for managing debt if
necessary.

Update Your Resume and LinkedIn Profile

Use this time to refresh your resume and LinkedIn profile. Highlight your skills, experiences, and accomplishments
to make yourself more attractive to potential employers.

Network

Reach out to friends, former colleagues, and industry contacts to let them know you're on the job market. Attend
networking events, industry conferences, and job fairs to expand your professional network and explore new
opportunities.

«ﬁw/.l
. (-

Continued on page 14 Page 13




BEST THINGS TO DO AFTER

RECENTLY GETTING LAID OFF

Explore Career Options

Take some time to reflect on your career goals and aspirations. Consider whether you want to stay in the same
industry or pursue a new path. Explore different career options and think about what you're passionate about.

Upgrade Your Skills

Use this time to invest in your professional development. Take online courses, attend workshops, or pursue
certifications to enhance your skills and make yourself more marketable to employers.

Take Care of Yourself
Don't forget to prioritize self-care during this challenging time. Make sure you're eating well, exercising regularly,

and getting enough rest. Engage in activities that bring you joy and relaxation, whether it's spending time with
loved ones, pursuing hobbies, or practicing mindfulness.

Stay Positive
Finally, try to maintain a positive attitude throughout the job search process. Remember that getting laid off is not

a reflection of your worth as a person or a professional. Stay focused on your goals and remain optimistic about
the future.

No thanks...

Page 14
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SDPD

ONE TEAM. ONE MISSION.

NOW HIRING

APPLY NOW AND JOIN OUR TEAM

For more information visit

www.joinSDPDnow.com

or email us at SDPDrecruiting@pd.sandiego.gov




L
- i

gm .
-

T m 5

- :

AE b £ ;e -

-

| CHULA VISTA

S WE'RE
e P . - LOOKING FOR:
“": _"‘I-F. '
,,’, J ENTRY LEVEL
| RECRUITS
".I-
| POLICE
4 DISPATCHERS
L 8 COMMUNITY
SERVICES
OFFICER

Scan Here

Contact: Joincvpd@chulavistapd.org
or
619-585-5652




In today's rapidly evolving business landscape, companies are increasingly turning to artificial
intelligence (Al) to drive growth and innovation. From streamlining operations to improving
customer experiences, Al technologies are revolutionizing the way organizations operate
and compete in the marketplace. Here's a look at how companies are harnessing the power
of Al to grow their organizations:

Data Analysis and Insights
One of the most significant ways companies are leveraging Al is through data analysis and insights. Al-
powered algorithms can process vast amounts of data quickly and accurately, providing valuable insights

into customer behavior, market trends, and business performance. By analyzing this data, companies can
make more informed decisions and develop targeted strategies to drive growth.

HOW COMPANIES ARE USING

Al TO GROW THEIR

ORGANIZATION

Personalized Customer Experiences:

Al is enabling companies to deliver more personalized customer experiences than ever before. Through
techniques such as machine learning and natural language processing, companies can analyze customer
data to understand individual preferences and behavior. This allows companies to tailor their products,
services, and marketing efforts to meet the specific needs and preferences of each customer, ultimately
driving customer satisfaction and loyalty.

Continued on page 18 Page 17



Automation and Efficiency:

Automation is another area where Al is driving growth for organizations. By automating repetitive tasks
and processes, companies can improve efficiency, reduce costs, and free up employees to focus on more
strategic and value-added activities. Al-powered automation can be applied across a wide range of
functions, including customer service, supply chain management, and back-office operations.

Predictive Analytics

Al enables companies to predict future outcomes and trends with greater accuracy than ever before.
Through predictive analytics, companies can anticipate customer needs, identify potential risks and
opportunities, and make proactive decisions to drive growth. For example, retailers can use Al to forecast
demand for products and optimize inventory levels, while financial institutions can use Al to detect
fraudulent activity and mitigate risk.

HOW COMPANIES ARE USING

Al TO GROW THEIR

ORGANIZATION

Product Innovation:

Al is also driving product innovation for companies across industries. By leveraging Al technologies such
as natural language processing, computer vision, and neural networks, companies can develop new
products and services that meet emerging customer needs and preferences. From smart home devices
to autonomous vehicles, Al-powered innovations are reshaping industries and driving growth for forward-
thinking companies.

Page 18
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advance population
health, improve patient care, and
effectively manage healthcare costs

through quality improvement and innovation.

OPEN POSITIONS

PATIENT SERVIECS REPRESENTATIVE
REVIEW COORDINATOR (RN/LPN)
INFORMATION TECHNOLOGY (IT) ROLES
PATIENT ADVOCATE
SOFTWARE ENGINEER

WE MAKE HEALTHCARE EASY

APPLY HERE BENEFITS

https://livanta.com/careers.html RETIREMENT SAVINGS PLAN

HEALTH INSURANCE ON DAY 1

PAID TIME OFF, SICK PAY, PAID HOLIDAYS
DENTAL, VISION AND LIFE INSURANCE
OPPORTUNITIES FOR GROWTH

ard
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We’re on a mission to improve the quality of
patient care 365 days of the year using the latest
technologies paired with the irreplaceable asset of
human touch. Medisolv brings people of diverse
talents and backgrounds together that span 32
states, 3 countries and over 20 languages.

JOIN THE MEDISOLV TAPESTRY

Great
Place
To

Work.
Certified

FEBE 2023-FEB 2024
Lsa




JOIN OUR TEAM OF CAREGIVERS

Hiring EMT5s, Paramedics, Support Service Representatives and
Wheelchair/Shuttle Drivers in San Diego, CA

American Medical Response (AMR), is America's leading provider of medical transportation, with
more than 28,000 Paramedics, EMTs, RNs and other professionals transporting more than 4.8 million
patients nationwide gach year in critical, emergency and non-emergency situations. AMR is a part of
the Global Medical Response (GMR) family of solutions. GMR is the industry-leading air, ground,
specialty and residential fire services, and managed medical transportation organization.

We offer a comprehensive benefits package and have open positions at every skill-level and sign-on
bonuses based on desired role. When you join AMR, an entire world of opportunities opens up to
you across a spectrum of EMS careers.

$15,000 SIGN-ON BONUS FOR FULL-TIME PARAMEDICS

BENEFITS OF JOINING OUR TEAM

EMT and Paramedic educational sponsarships

401k retirement plan with company match

m Healthcare - medical, dental and vision National emergency response teams

=" Transfer o i
- ~ pportunities within the
E Paid time off/ holiday pay differential at %

GMR family of solutions

Your future begins here! Contact us today at SCAN TO APPLY
AMRWestCareersimgmr.net Or APPLY ONLINE at
amr.net/careers

2 A Global Medical Response Solution




BEST INDUSTRIES FOR

VETERANS TO WORK'IN

As veterans transition from military service to civilian life, they often seek opportunities to leverage their
unique skills and experiences in new careers. Fortunately, there are several industries that offer promising
opportunities for veterans to thrive in the workforce. In 2024, these industries are particularly well-suited
for veterans looking to embark on new career paths. Here are some of the best industries for veterans to
work in

Technology

The technology sector continues to be a hotbed of innovation and growth, making it an attractive option for
veterans with technical skills and experience. From cybersecurity and software development to data analytics and
artificial intelligence, there are numerous opportunities for veterans to apply their expertise in technology-related
roles. Many tech companies also offer veteran-specific hiring initiatives and training programs to help veterans
transition into civilian tech careers.

Healthcare

The healthcare industry is experiencing rapid growth due to factors such as an aging population and advances in
medical technology. Veterans with medical training and experience can find rewarding careers in various
healthcare roles, including nursing, medical assisting, healthcare administration, and medical device sales.
Additionally, many healthcare organizations value the leadership, teamwork, and problem-solving skills that
veterans bring to the table.

Continued on page 23 Page 22



Transportation and Logistics

The transportation and logistics industry plays a vital role in the global economy, and there is a high demand for
skilled professionals in this field. Veterans with experience in operations, logistics, and supply chain management
can find opportunities in roles such as trucking, aviation, maritime operations, and logistics coordination. Many
companies in this industry also offer competitive salaries, benefits, and opportunities for career advancement.

Construction and Skilled Trades

The construction industry is experiencing steady growth, driven by infrastructure projects, urban development,
and the need for affordable housing. Veterans with experience in engineering, construction, and skilled trades
such as carpentry, plumbing, electrical work, and HVAC installation can find rewarding careers in this field.
Additionally, many construction companies offer apprenticeship programs and on-the-job training to help
veterans acquire new skills and certifications.

Cybersecurity and Defense Contracting

With the increasing threat of cyberattacks and the growing importance of national security, the cybersecurity and
defense contracting industries are booming. Veterans with experience in cybersecurity, intelligence analysis, and
defense contracting can find opportunities to apply their skills in roles such as cybersecurity analyst, threat
intelligence specialist, and defense contractor. Many companies in these industries actively recruit veterans and
offer specialized training programs to help them transition into civilian roles.

BEST INDUSTRIES FOR

VETERANS TO WORKIN

Page 23



Gulfstream”

A GENERAL DYNAMICS COMPANY

Fur"‘ES y&ars rnrlttary veterans have been valuable
and influential members of our team. The qualities
that make the Gulfstream team great are second
nature for those who have worn a military
uniform.

We invite you to continue a career with purpose at
Gulfstream. Find your new adventure at
careers.gulfstream.com.

Gulfstream, an equal opportunity employer, is committed to diversity and inclusion in
its workplace.



CALIFORNIA COAST CREDIT UNION KEEPS
ITS MEMBERS' BEST INTERESTS IN MIND WITH
TOOLS & RESOURCES TO MANAGE MONEY

JOIN OUR TEAM

https://www.calcoastcu.org/about-us/careers/




WE ARE HIRING

WESTERN REGION DETENTION FACILITY - SAN DIEGO, CA

Western Region Detention Facility would like you to join our TEAM!
WE ARE HIRING...

MEDICAL POSITIONS:
HEALTH SERVICES ADMINISTRATOR - 5115,000.00 yr.
o ELIGIBLE FOR UP TO 5% ANNUAL BONUS
e RELOCATION ASSISTANCE AVAILABLE
RN's (F/T, P/T/PER-DIEM) - PAY RATE: $53.22 hr. + $4.23 hr, H&W*
* HIRING BONUS: $2,000.00 (FULL-TIME ONLY)
e Shift Times Available: 7am - 2:30pm; 3pm-11:30pm; 11pm-7:30am
LPN's - (F/T, P/T/PER DIEM) $38.22hr. + 54.23 hr. H&W*
e HIRING BONUS: 52,000.00 (FULL-TIME ONLY)
® Shift Times Available: 7Tam - 2:30pm; 3pm-11:30pm; 11pm-7:30am

FOOD SERVICE POSITIONS:
FOOD SERVICE WORKERS (F/T) $15.45 hr. + $4.23 hr. H&W*
COOKS (FULL-TIME) $12.93 hr. + $4.23 hr. H&W*

*Health & Welfare Benelit Rate per howr on all hours pakd up 1040 houwrs per week and not 10 exceed 2,080 howrs per year.

GEO'S GENEROUS BENEFIT PACKAGE INCLUDES:

» Medical/Dental/\Vision Insurance To APPLY for MEDICAL POSITIONS -

e Paid Time off (PTO] Contact THAIS DIAS: 561-999-5831 or

® 401(k) Retirement Plan tdias@geogroup.com

* Basic Life Insurance & Tuition Reimbursement  To APPLY for FOOD SERVICE/COOK -

& Paid Hl:lli'l:f&ﬁm and much more! Contact AVIS SHY: 561-430-6487 or
ashy@geogroup.com

APPLY ONLINE jobs.geogroup.com GC®

EQUAL OPPORTUNITY EMPLOYER

Secure Servicess



Military spouses face unique challenges when it comes to building careers due to frequent relocations and
other factors associated with military life. However, there are several industries that offer promising
opportunities for military spouses to pursue fulfilling careers while accommodating the demands of
military life. In 2024, these industries are experiencing rapid growth and are particularly well-suited for
military spouses looking to establish stable and rewarding careers. Here are some of the fastest-growing
industries for military spouses:

Remote Work and Telecommuting

With advancements in technology and the widespread adoption of remote work practices, many companies are
offering flexible work-from-home opportunities. Military spouses can take advantage of remote work
arrangements to maintain employment continuity despite frequent relocations. Remote work opportunities are
available in various industries, including customer service, virtual assistance, digital marketing, content writing,
and graphic design.

Healthcare and Telemedicine

The healthcare industry continues to experience steady growth, driven by factors such as an aging population,
advances in medical technology, and the increased demand for healthcare services. Telemedicine, in particular,
has emerged as a rapidly growing sector within healthcare, offering remote healthcare services through virtual
consultations and digital platforms. Military spouses with medical training or administrative skills can find
opportunities in roles such as telemedicine coordinator, medical transcriptionist, medical billing specialist, and
healthcare administration.

noustries 2024

FOR MILITARY SPOUSES

Continued on page 28 Page 27



E-commerce and Online Retail

The e-commerce industry has seen exponential growth in recent years, fueled by the rise of online shopping and
digital marketplaces. Military spouses can capitalize on the booming e-commerce market by starting their own
online businesses or working for e-commerce companies in roles such as product listing specialist, customer
service representative, digital marketing manager, and e-commerce consultant.

Education and Online Learning
With the increasing demand for remote education and online learning options, the education sector is

experiencing significant growth. Military spouses can explore opportunities in online teaching, tutoring,
curriculum development, and educational technology.

Freelancing and Gig Economy
The gig economy offers a wealth of opportunities for military spouses to work as independent contractors or

freelancers, providing services on a project-by-project basis. Freelancing allows military spouses to build flexible
careers that can adapt to their changing circumstances and schedules.

FASTEST GROWING

INDUSTRIES

FOR MILITARY SPOUSES




We have opportunities for you to learn the unique
Loews approach to hospitality, grow a purposeful
career and belong to a family.

* Restaurant Managers * Banquet Setups
* Quality Managers e Seasonal Cooks
e Full Time Cooks * Seasonal Servers

AT L

loewshotels.com/careers

CONTACT:
Nicole.Longchamp@lLoewsHotels.com

or
(619)424-4425



WE HERE AT
COCA-COLA
VALUE
MILITARY,
EQUITY AND

INCLUSION!

Veterans Apply Today!

www.coca-colacom pany. EDN!EHFEE[S

www.VetsHired.us




We're dedicated to helping veterans discover their next
career opportunities, committed to guiding them in
finding their career paths, and connecting them with
meaningful opportunities for a brighter future.

yETS HIRED

VETS HIRED

NATIONAL DIRECTORY OF VET-FRIENDLY EMPLOYERS
Contact Us : 619-277-9099 | info@ VetsHired.us | www.VetsHired.us
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BNSF
RAILWAY
IS HIRING
VETERANS!

TRANSITIONING MILITARY JOBS AT BNSF

httP-s://iobs.bnsf.com/us/en/home

1. Experienced First Line Supervisor
2. Dispatcher Trainee

3. Special Agent

4. Track Maintenance

5. Electrician Diesel Engine 1

We have over 120 positions across 28 states from lllinois to California.

Each position has a different qualification but for our EFLS program we're
looking for service members and veterans with leadership experience.



C Pride Industries has over
PRTDE 200 openings, nationwide.

INDUSTRIES
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PRIDE Industries
P: (916) 225-7951
frank.goehringer@prideindustries.com

APPLY PRIDEIndustries.com
TO DAY' Creating employment for people

with disabilities

www.VetsHired.us



VETS HIRED

Circulation, Distribution, and Social Media Connections

Vets Hired leverages LinkedIn to share its Employment Guide, Job Board and National Directory
weekly in dozens of Military LinkedIn groups with a reach of 2.3 million connections.

Targeted Military Cities Include:

& ® ® & & & & =& = @

San Diego, CA
New York, NY
Los Angeles, CA
Chicago, IL
Houston, TX
Phoenix, AZ
Philadelphia, PA
San Antonio, TX
Dallas, TX

San Jose, CA
Austin, TX
Jacksonville, FLL
Fort Worth, TX
Columbus, OH
Indianapolis, IN
Charlotte, NC

San Francisco, CA

Louisville, KY
Seattle, WA
Nashville, TN
Denver, CO
Las Vegas, NV

Baltimore, MD
Milwaukee, WI
Albugquerque, NM
Tucson, AZ
Fresno, CA
Sacramento, CA
Kansas City, MO
Mesa, AZ

Atlanta, GA
Omaha, NE
Colorado Springs, CO
Raleigh, NC

Long Beach, CA
Virginia Beach, VA
Miami, FL
Oakland, CA
Minneapolis, MN
Jacksonville, NC
Orange County,CA
Inland Empire ,CA
Temecula, CA
Riverside, CA

VETS HIRED

Tulsa, OK
Bakersfield, CA
Wichita, KS
Arlington, TX
Carlsbad. CA
Irvine, CA
Washington, DC
Oklahoma City, OK
Torrance. CA
Fontana, CA

Let us know if you recently hired a veteran, plan on

hiring a veteran or need help hiring Veterans!

Subscribe and join our mailing list today!

* Jersey City, NJ
e Stockton, CA
e Tampa, FL

* Orlando. FL.

¢ Columbia, SC
 El Paso, TX

* Boston, MA
¢ Portland. OR
e Detroit, MI

* Memphis, TN

ADVERTISE

TODAY!

Send us an email to
CEO@VetsHired.us
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SUPPORTING THOSE WHO SERVED!
www.VetsHired.us




ARE YOU READY

TO JOIN THE TEAM?

FULL TIME OFFICER BENEFITS INCLUDE:

* 144 hours of annual leave

+ 14 paid holidays

*» Employer-paid Health & Dental Benefits
* Wellness Reimbursement

* Tuition Reimbursement Program

* Bilingual Pay (testing required)

» Paid Parental Leave (4 weeks)

* Retirement: 2.7% at age 57

« Longevity Pay

Reciprocity available from most California agencies

portofsandiego.org/AtTheReady

TRAINEE OFFICER
$86,529
(STARTING SALARY)

LATERAL OFFICER
$95,182 - $117,062
(STEP RANGE 1 THROUGH 8)
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