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OVER 15t. CURRENT OPENINGS 

• HUMAN SERVICES PROGRAM MANAGER $82,014.40 - $112,819.20 Annually

• JUNIOR REAL PROPERTY AGENT $46,904.00 - $57,657.60 Annually

• LUEG PROGRAM MANAGER $106,995.20 - $227,094.40 Annually

• MAIL PROCESSING TECHNICIAN $36,857.60 - $45,281.60 Annually

• MAIL PROCESSOR $35,048.00 - $43,035.20 Annually

• MANAGER, PROBATION FISCAL, AND INFORMATION SERVICES $93,641.60 - $183,268.80 Annually

• MANAGER, PROBATION PROGRAM PLANNING $98,800.00 - $120,099.20 Annually

• PARK PROJECT MANAGER $80,600.00 - $102,876.80 Annually



For 65 years, military veterans have been valuable 
and influential members of our team. The qualities 
that make the Gulfstream team great are second 

nature for those who have worn a military uniform.

We invite you to continue a career with purpose at 
Gulfstream. Find your new adventure at 

careers.gulfstream.com.

Gulfstream, an equal opportunity employer, is committed to diversity and inclusion in 
its workplace.
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The transition from military service to civilian life can be a challenging yet transformative journey for
veterans. Education often plays a pivotal role in this transition, offering not only academic knowledge
but also a gateway to career advancement. As veterans re-enter the educational landscape, institutions
and programs tailored to their unique needs have emerged, paving the way for a successful integration
into the civilian workforce.

The valor and commitment displayed by veterans during their service are unparalleled. Their return to
the educational realm represents a continuation of that dedication, aiming to leverage their skills and
experiences into academic pursuits and career advancements. Educational institutions play a crucial role
in aiding this transition, offering specialized support systems tailored to the unique needs of veterans.
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HONORING  SERVICE, PURSUING EDUCATION:

CAREER -FOCUSED EDUCATION FOR VETERANS

One crucial aspect of the educational journey for veterans is choosing programs that align with their
career goals. Many veterans seek education not just for the sake of a degree but as a means to advance
in their desired professions. Institutions recognize this and have expanded their offerings to cater to
these aspirations.

Veterans bring a wealth of skills and experiences from their time in service—discipline, leadership,
problem-solving—that are highly valuable in the civilian job market. However, the path to career
advancement often requires additional education or training.

A  TRANSITION TO EDUCATION

In recent years, there has been a surge in educational initiatives, scholarships, and specialized programs
aimed at assisting veterans in pursuing higher education. Universities and colleges across the country
have bolstered their efforts to create a supportive environment for veteran students, offering resources
such as veterans’ centers, counseling services, and academic advising tailored to their unique needs.

Career-focused programs, such as those in technology, healthcare, business, and skilled trades, have
seen a rise in enrollment among veterans. These fields often provide clear pathways to well-compensated
and in-demand jobs, making them attractive choices for those transitioning out of the military.

Continued On Page 07
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Education institutions are not only offering academic
programs but also fostering support systems that extend
beyond the classroom. Mentorship programs, where veterans
can connect with professionals in their desired fields, have
proven to be immensely beneficial. These connections provide
guidance, networking opportunities, and a deeper
understanding of the civilian workplace culture.

Recognizing the unique skill sets that veterans bring, many
employers actively seek to recruit from this talent pool.
Collaborations between educational institutions and
corporations have led to tailored job fairs, internships, and
recruitment programs aimed specifically at veterans. These
engagements not only provide job opportunities but also bridge
the gap between the academic world and the workforce,
ensuring that the education received aligns with the industry
demands.

While significant progress has been made in supporting
veterans’ education and career advancement, challenges
persist. These include access to education in rural areas, the
need for more comprehensive mental health support, and the
importance of ensuring that academic programs are aligned
with the rapidly changing job market.

Veterans, Education Institutions, and Career Advancement Cont.

SUPPORT  SYSTEMS AND MENTORSHIP

EMPLOYER  ENGAGEMENT AND OPPORTUNITIES

CHALLENGES  AND FUTURE OUTLOOK

Continued From Page 06

Additionally, counseling services that cater specifically to the
needs of veterans—whether it's adjusting to academic life,
dealing with post-traumatic stress, or transitioning to civilian
careers—have become fundamental in ensuring their success.

Looking ahead, the future is promising. The commitment from
educational institutions, employers, and government initiatives
to support veterans’ education and career advancement
continues to grow. As technology and industries evolve, the
landscape of educational programs and career opportunities
for veterans will likely expand, offering a broader array of
options for their successful integration into civilian life.



CATERING TO VETERANS, DEPLOYED ACTIVE DUTY AND MILITARY SPOUSES
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OVER 5,000 JOBS PROJECTED TO BE OFFERED AT THIS EVENT

CITY AND COUNTY JOBS OFFERED:

 
 
 

 

City Planner
$73k - $91k per year

Water Operations Worker 
$48k - $70k per year

$38k - $126k per year

Code Enforcement Officer
$55k - $76k per year

Police Cadet 
$66k - $77k per year

Law Clerk

Detention Services Officer
$42k - $65k per year

Senior Code Enforcement Officer
$50k - $96k per year

SUPV Distribution Operations
$40k - $96k per year

Paramedic
$33k - $59k per year

Scheduler For Transportation
$45K - $65K per year

Building Inspector
$47k - $84k per year

Motor Coach Cleaner
$37K-$46K per year 

Police Captain 
75k - 157k per year

Police Recruit
$50k - $91K per year

Jailer
$35k - $48k per year

Deputy Chief Of Police
$83k - $150k per year

Investment Officer
$69k - $165k per year

HVAC Facilities Attendant
$23k - $48k per year

Real Estate Agent 
$75k - $114k per year

Special Agent (Police)
$64k - $96k per year

T H E  C I T Y

Veterans Init iat ive Virtual  Career  Fair !  

FOR MORE DETAILS : 619-277-9099 | info@VetsHired.us |  www.VetsHired.us

Lifeguard
$23k - $35k per year

Senior Program Specialist
$50k - $133k per year

Fire Prevention Specialist
$51k - $89k per year

Recreation Specialist
$31k - $57k per year

Fire Inspector
$46k - $76k per year

Therapist
$55k - $107k per year

ASL Courtroom Interpreter
$84k - $93k per year

Associate Director of Grants 
$70k - $115k per year

Prevention Specialist
$37k - $74k per year

Community Services Officer 
$52k - $64k per year

T H E  C O U N T Y  &
Virtual Career Fair 

December 7, 2023

11 AM - 2 PM (PST)

THURSDAY

OPEN TO ALL INDUSTRY SECTORS

mailto:info@VetsHired.us


California Department Of Corrections 
Is an equal opportunity employer. All aspects of 

employment including the decision to hire, promote, 
discipline, or discharge, will be based on merit, 

competence, performance, and business needs. We 
do not discriminate on the basis of race, color, 

religion, marital status, age, national origin, 
ancestry, physical or mental disability, medical 

condition, pregnancy, genetic information, gender, 
sexual orientation, gender identity or expression, 
veteran status, or any other status protected under 

federal, state, or local law.”

Click the following link for job opportunities: 
https://www.cdcr.ca.gov/por/

Chula Vista Police
Is an equal opportunity employer. All aspects of 

employment including the decision to hire, promote, 
discipline, or discharge, will be based on merit, 

competence, performance, and business needs. We 
do not discriminate on the basis of race, color, 

religion, marital status, age, national origin, 
ancestry, physical or mental disability, medical 

condition, pregnancy, genetic information, gender, 
sexual orientation, gender identity or expression, 
veteran status, or any other status protected under 

federal, state, or local law.”

Apply today: 
www.chulavistapd.org 

Equal Opportunity Employment Statement



1. GI Bill: The GI Bill provides education benefits to veterans and their dependents, offering funding for
tuition, housing, and books. It assists in covering the costs of various education and training programs.

2. Yellow Ribbon Program: This initiative supplements the GI Bill benefits for veterans attending
higher-cost private schools or out-of-state public schools, covering additional expenses that the GI Bill
might not fully address.

3. Veterans Upward Bound: This program offers resources such as counseling, mentoring, tutoring, and
academic instruction to veterans preparing for postsecondary education.

4. Troops to Teachers: For veterans interested in pursuing a career in education, this program helps
them transition into teaching positions by offering counseling, certification, and financial assistance.

5. Veterans Employment and Training Service (VETS): Under the U.S. Department of Labor, VETS
offers resources like job training, employment accommodations, and job seeking skills for eligible
veterans.

6. Warrior-Scholar Project: This program provides immersive one- to two-week academic workshops at
top universities, aiming to help veterans transition into higher education successfully.

7. Helmets to Hardhats: Geared toward assisting military service members in transitioning to careers in
the construction industry, this program offers apprenticeships, training, and employment opportunities.

8. Onward to Opportunity: Offered by the Institute for Veterans and Military Families, this program
provides career development and certification training in various fields, connecting veterans to job
opportunities.

9. Microsoft Software & Systems Academy (MSSA): This program helps veterans transition into
technology-based careers by providing training in areas like cloud development, server and cloud
administration, and cybersecurity.

10. Veterans’ Employment and Training Service (VETS): Run by the U.S. Department of Labor,
VETS assists veterans in their transition to the workforce, offering employment resources, job training,
and supportive services.

Several educational programs are specifically designed to aid veterans in their pursuit of
career advancement and growth:

10Continued From Page 07

These programs vary in scope, eligibility, and the services they offer, but they all share the common
goal of helping veterans achieve their educational and career objectives.

Veterans, Education Institutions, and Career Advancement Cont.



FEATURED ARTICLE

Coppin State University is a fully accredited institution and member of the University System of
Maryland. Founded in 1900, Coppin is a model urban, residential liberal arts university located in the
northwest section of the City of Baltimore. Coppin State University today maintains its proud tradition
as a historically black college or university (HBCU) and as a fully inclusive and welcoming university.
The University provides educational access and diverse opportunities for students through excellence in
teaching, research, and community engagement, thus preparing analytical, socially responsible, lifelong
learners. Coppin State University continues to build on its rich legacy of empowering students,
promoting community revitalization, and strengthening relationships with local, national, and global
partners. Coppin State University is located on a beautiful 65-acre campus in the heart of Baltimore. 

COPPIN STATE UNIVERSITY

HISTORY

Continued On Page 12 11



Coppin State University offers a comprehensive benefits plan to include medical, dental, prescription
drug, vision, term life insurance, long term disability insurance, and Flexible Spending Account (FSA). 

Coppin State University offers a defined benefit retirement plan or a defined contribution retirement
plan, along with supplemental retirement plans 403(b), 457(b), 401(k) and Roth accounts. 

Coppin State University offers a generous tuition remission program that includes benefits for a
legally married spouse and dependents.  

Coppin State University offers an exceptional Wellness Program that promotes a healthy work-life
balance with member discounts and deals. 

Coppin State University’s Employee Assistance Program offers an array of comprehensive, interactive
services that provides expert content and unique tools to assist you in every aspect of your life.

The major academic programs of the institution include Science, Technology, Engineering, Mathematics,
and Health Sciences(STEM) disciplines, Behavioral, Social and Political Sciences, Liberal Arts,
Business, and Education which are designed to prepare students to be competitive in national and global
arenas. Coppin offers 34 Bachelor’s and 14 Master’s degree programs and one Doctoral degree program,
with approximately 2,100 students enrolled in day, evening, online, and weekend undergraduate and
graduate courses. Although Coppin is primarily a commuter university, the University houses 680
students on-campus. Approximately 60 percent of the student population are first-generation college
students. Student activities include eleven different Greek organizations as well as participation in NCAA
Division I sports as a member of the Mid-Eastern Athletic Conference (MEAC).

INSTITUTIONAL PROFILE

Coppin State University Cont.

Continued From Page 11 12

WORKING HERE

“Experience the Transformation” as the University positions itself for greater outreach in diverse
communities. Coppin State University has a proud history and is devoted to building partnerships that
supports community engagement and outreach. Coppin State University offers a diverse and inclusive
environment and welcomes you to join our highly engaged team.

BENEFITS

MORE.
BE Learn more at  coppin.edu/MILITARY



Job Opportunities 

Scan QR Code 
to learn more 

about County of 
San Diego job 
opportunities 

INWW. sa ndiegocounty. gov/conte nt/sdc/h r/ 
VeteransResources. html 

Employee Resource Group 

COSO VULRA'.'-!> [Ml'lOYll RhOUR(.'l GROl..'I' 

The County's Valor Employee Resource Group 
has a Mission to drive and support organization 

and individual growth through a network of 
col leagues levering their collective range of skills, 

talents, and diverse perspectives while being a 
resource to veterans and the County of San Diego. 

Benefits 

The County of San Diego offers an excellent 
benefits package that includes: 

• Paid vacation, sick leave, and holidays
• Comprehensive medical, dental, and vision

insurance plans 
• Deferred 401 a and 457 retirement plans

For additional lists of qualifying benefits, please 
go to Employee Benefits (sandiegocounty.gov) 

Veteran's Preference 

The County of San Diego offers preferential 
credits for military service is to assist qualified 

applicants in transitioning from military to civilian 
careers with the County of San Diego. 

COUNTY OF SAN DIEGO 

VA\tOR 



Article
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City and county careers within local
government agencies offer diverse
and fulfilling opportunities for
veterans seeking post-military
service employment. These agencies
play a crucial role in providing
essential services and governing our
communities, and veterans' unique
skill sets make them valuable assets
in various roles. 

CITY OPPORTUNITIES FOR VETERANS

In city agencies, veterans can find a wide range of roles, such as law enforcement, public works, 
emergency services, and administrative positions. Their skills in leadership, adaptability, and 
crisis management align seamlessly with the demands of these roles. For example, veterans in law 
enforcement bring discipline and situational awareness, making them ideal for ensuring public 
safety. Administrative positions benefit from veterans' strategic planning and decision-making 
abilities honed during military service.
City agencies often have veteran preference programs, offering advantages during hiring 
processes. Beyond preference, veterans can access benefits like healthcare coverage, retirement 
plans, flexible work hours, and abundant career development opportunities.

COUNTY OPPORTUNITIES FOR VETERANS

County agencies encompass healthcare, social services, public safety, and administration. 
Veterans' skills in leadership, crisis management, and teamwork make them excellent candidates 
for these roles. Their commitment to service aligns well with social services and public safety, 
where they can make a significant impact on their communities.
Transitioning to county roles may require additional education or training, which veterans can 
access through programs like the GI Bill. County jobs often offer stability and opportunities for 
career growth, ensuring a fulfilling career trajectory.

ROLES  AND RESPONSIBILITIES:

City jobs often revolve around managing the services and infrastructure for a more densely 
populated area. This might involve roles like city planning, sanitation, public transportation, and 
law enforcement within city limits. County jobs, on the other hand, cater to a broader area, 
including unincorporated regions, and can involve services like healthcare, public works, and law 
enforcement for the entire county.
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In terms of benefits, city jobs might offer more specialized benefits that cater to the specific needs of
urban employees. This could include unique healthcare packages, specialized training, or other perks
tailored to the demands of the city workforce.
Conversely, county jobs might offer a broader spectrum of benefits that cover a more extensive range of
services. This might include health benefits that cater to various needs across different departments,
potentially offering more comprehensive coverage due to the diverse nature of the county's
responsibilities.

Regarding advancement, city jobs might offer more specialized and quicker paths for career progression
within certain departments due to their focused nature. In contrast, county jobs could provide more
diverse opportunities for career growth, allowing employees to explore various roles across different
services, potentially leading to a broader skill set and more varied career paths.

WORK  ENVIRONMENT:

City jobs often offer a fast-paced, dynamic environment due to the immediate needs of a densely
populated area. The rapid urban lifestyle can lead to a higher demand for services, potentially resulting
in a more intense and reactive work atmosphere. In contrast, county jobs tend to encompass a more
diverse and sometimes slower-paced environment. The broader scope of responsibilities caters to a
larger geographical area, resulting in a work atmosphere that may involve varied tasks and a less
frenetic pace.

BENEFITS  AND ADVANCEMENT:

COMMUNITY IMPACT:

The significance of having veterans in city and county jobs is immense. Their unique skill sets—
discipline, leadership, adaptability, and problem-solving—contribute significantly to the betterment of
local communities. In law enforcement, their experience in high-stress situations and crisis management
enhances community safety. In administrative roles, their organizational skills drive efficient
governance. Their dedication to service, evident in roles related to public works and emergency services,
enriches community resilience and response.

Job Seeker’s Guide to City and County Agencies Cont.
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Continued On Page 19 17

City and County agencies understand the unique challenges veterans may face when transitioning to
civilian employment. As such, they have developed specialized transition programs catering specifically to
the needs of veterans. These programs often include workshops, seminars, and training sessions focused
on familiarizing veterans with the civilian work environment, its protocols, and expectations. 

Beyond the initial transition, city and county agencies have systems in place to encourage and support
career advancement for veterans. Opportunities for continuous training, access to further education, and
clear pathways for professional development are provided to ensure that veterans continue to progress and
grow within the agency.

MENTORSHIP INITIATIVES: 

Mentorship programs play a pivotal role in aiding veterans as they acclimate to their new roles within
city and county agencies. These programs pair veterans with experienced professionals who provide
guidance, advice, and support as they navigate their new careers. Mentors offer insights into the nuances
of working within the agency, helping veterans adapt to the culture and expectations.

SKILL-MATCHING SERVICES: 

City and County agencies provide skill-matching services to ensure veterans are placed in roles that align
with their skills and experiences. These services evaluate veterans’ skill sets acquired during their military
service and match them with suitable positions within the agency. This helps ensure a more productive
and satisfying career path for the veterans.

VOCATIONAL TRAINING AND EDUCATIONAL OPPORTUNITIES:

Recognizing that some veterans may require additional training or education to meet the demands of
certain roles within the agency, city and county agencies offer access to vocational training programs or
educational opportunities. These resources enable veterans to acquire the necessary qualifications and
skills required for specific roles.

ACCESS TO RESOURCES AND SUPPORT NETWORKS: 

City and County agencies often serve as gateways to various resources and support networks. These may
include connections to veteran support organizations, counseling services, and networking events.
Veterans can leverage these resources to build strong support systems, foster connections within the
agency, and seek guidance for personal and professional development. 

PROMOTING CAREER ADVANCEMENT: 

Job Seeker’s Guide to City and County Agencies Cont.





CHALLENGES FOR VETERANS SEEKING CITY AND COUNTY JOBS: 

Translating Specialized Skills: Exploring the struggle veterans experience in translating their military
skills to meet the demands of urban or regional positions, often resulting in a disconnect between their
expertise and civilian job requirements.

Adapting to Diverse Work Environments: Discussing the adaptation veterans must make when moving
from the structured, regimented nature of military service to the varied, sometimes slower-paced work
environments in city or county roles.

Navigating Complex Hiring Procedures: Delving into the intricacies veterans encounter when dealing with
the bureaucratic processes and nuances of the hiring structures within city or county positions.

SOLUTIO NS TO OVERCOME CHALLENGES:

Skills Translation Initiatives: Showcasing programs and resources dedicated to aiding veterans in aligning

their military expertise with the skill sets required for city or county jobs.

Mentorship and Support Networks: Stressing the value of mentorship and veteran support networks that
guide veterans through the transition, providing crucial insights and assistance.

Veteran-Friendly Hiring Programs: Highlighting initiatives and organizations specifically focused on
hiring veterans for city or county roles, offering tailored assistance and easier access to these job markets.

Continued From Page 17 19
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RESOURCES  AND NEXT STEPS: 

Continued From Page 19 21

Veteran Support Organizations: Organizations like Veterans of Foreign Wars (VFW), American Legion,
and Disabled American Veterans (DAV) offer extensive support, including job placement services,
education grants, and transition assistance.

Government Initiatives: The U.S. Department of Veterans Affairs (VA) provides employment resources,
counseling, and vocational rehabilitation services. State and local governments often have specific
programs and websites dedicated to veterans seeking employment.

Networking Platforms: Websites like Hire Heroes USA and American Corporate Partners connect
veterans with mentors and provide networking opportunities within various industries, including city and
county jobs.

Educational Programs: GI Bill benefits, offered by the VA, aid veterans in pursuing higher education or
vocational training, essential for certain city and county job roles.

Transitioning from military service to civilian roles in city and county jobs presents challenges, but the
support available mitigates these hurdles and facilitates a successful integration. The contributions of
veterans in these roles are invaluable, enriching the community and local governance. Leveraging
education, networking, and their unique skill sets acquired during military service equips veterans for
success in these positions. The wealth of resources and programs available serves as a guiding light,
paving the way for veterans to make meaningful contributions to the local government sectors, creating a
positive and enduring impact on the communities they serve

Job Seeker’s Guide to City and County Agencies Cont.





VETERANS IN HEALTHCARE AND
SOCIAL SERVICES

In the heart of every community, healthcare facilities and social service agencies play a pivotal role in
enhancing the well-being of its residents, especially those who are vulnerable and in need of support. These
essential institutions, often operated by city and county governments, are the bedrock of community welfare,
addressing issues as diverse as public health, mental well-being, housing, and social justice.

However, it is not only the institutions themselves that shape the character of these services, but the
individuals who serve within them. Veterans, those who have selflessly dedicated their lives to the service of
their country, bring a unique set of qualities that make them invaluable assets in these critical roles. Among
these qualities, veterans are renowned for their unwavering dedication, formidable problem-solving abilities,
and a profound sense of service.

This dedicated and service-oriented mindset forged in the crucible of military life perfectly aligns with the
ethos of healthcare and social services. Veterans are natural problem solvers, accustomed to working under
pressure and finding innovative solutions to complex challenges. These attributes are not only transferable
but exceptionally valuable when it comes to serving the diverse needs of communities within healthcare and
social service agencies.

Continued On Page 25 23





Working within the realm of healthcare and social services within city and county governments demands a
specific skill set, education, and experience. 

Continued  From Page 23 25

REQUIREMENTS AND QUALIFICATIONS

Veterans in Healthcare and Social Services Cont.

EDUCATION

Minimum Education Level: Most roles in healthcare and social services require a minimum of a high
school diploma or GED. However, higher positions might demand a bachelor's or master’s degree in
relevant fields such as social work, public health, psychology, nursing, or healthcare administration.

Specialized Training or Certifications: Certain positions may require specific certifications or training,
such as CPR certification, social work licensure, or specialized healthcare training.

EXPERIENCE AND SKILLS

Relevant Experience: Prior experience in healthcare, social work, community service, or related fields
can significantly impact eligibility for various roles. Military experience may also be considered
relevant due to the problem-solving and leadership skills gained during service.

Soft Skills: Strong communication, empathy, problem-solving abilities, adaptability, and cultural
competency are highly valued in these sectors, ensuring effective interaction and support for diverse
populations.

CLEARANCES AND BACKGROUND CHECKS

Background Checks: Many positions in healthcare and social services require background checks or
clearances due to the sensitive nature of the work and the necessity to ensure the safety and security of
vulnerable populations.

LICENSING AND CONTINUING EDUCATION

Professional Licensing: Certain roles, particularly in healthcare, might require professional licensure,
which often involves specific educational requirements and passing an exam.

Continuing Education: To stay updated with the latest practices and maintain professional standing,
continuing education credits may be necessary, varying by state or institution.



The pay structure within healthcare and social services roles under city and county governments can vary
based on a multitude of factors, including the specific job title, the level of education and experience,
geographic location, and the allocated budget of the institution 

Continued On Page 28 26

PAY STRUCTURE 

Veterans in Healthcare and Social Services Cont.

SALARY RANGES

Entry-Level Positions: Salaries for entry-level positions, such as administrative assistants or entry-level
healthcare providers, typically start at a base level, which increases with experience.

Mid-Level Positions: Those with more experience or higher education, such as social workers, nurses,
or mid-level management, tend to receive higher salaries within a predefined range.

Senior or Specialized Roles: Executive positions or specialized roles, such as healthcare directors,
program managers, or senior social workers, often receive the highest salary ranges due to their
leadership or specialized skills.

JOB ROLES AND RESPONSIBILITIES

Veterans  can find themselves in a variety of roles within healthcare and social services. These may include:

Administrative Positions: Handling operations, logistics, and management.

Clinical and Support Roles: Providing healthcare services, counseling, or social work support.

Community Outreach and Advocacy: Engaging with the community, raising awareness, and providing
support to vulnerable populations.

Program Development and Implementation: Designing and executing initiatives to address community
needs.



BENEFITS OF JOINING OUR TEAM 

JOIN OUR TEAM OF CAREGIVERS
Hiring EMTs, Paramedics, Support Service Representatives and 

Wheelchair/Shuttle Drivers in San Diego, CA

American Medical Response (AMR), is America’s leading provider of medical transportation, with 
more than 28,000 Paramedics, EMTs, RNs and other professionals transporting more than 4.8 million 
patients nationwide each year in critical, emergency and non-emergency situations. AMR is a part 
of the Global Medical Response (GMR) family of solutions. GMR is the industry-leading air, ground, 
specialty and residential fire services, and managed medical transportation organization.

We offer a comprehensive benefits package and have open positions at every skill-level and sign-on 
bonuses based on desired role. When you join AMR, an entire world of opportunities opens up to you 
across a spectrum of EMS careers.
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PROGRAM INITIATIVES

City and county governments often run diverse
programs aimed at enhancing healthcare and
social services. Veterans can actively contribute
to initiatives focused on mental health support,
substance abuse treatment, homelessness
solutions, and programs catering to the elderly
and youth.

INCLUSIVE HIRING INITIATIVES

Many city and county governments have started
initiatives to actively recruit and support veterans
in their workforce. These initiatives offer support,
training, and resources to facilitate veterans'
transition into civilian roles and create a more
inclusive and supportive work environment.

SUPPORT AND TRAINING

Various programs and organizations offer support
and training for veterans looking to join the
healthcare and social services sector. These
programs aim to bridge the gap between military
experience and civilian roles, providing guidance,
skill development, and resources for a successful
transition.

The dedication and problem-solving capabilities inherent in veterans make them invaluable assets within
city and county government-operated healthcare facilities and social service agencies. Their skills and
experiences not only benefit the community but also offer a unique perspective, contributing to the
betterment of healthcare and social services for all citizens. With inclusive hiring initiatives and tailored
support programs, these roles offer promising opportunities for veterans looking to continue their service in
supporting vulnerable populations and promoting community well-being.





Transitioning from a career in the military to the civilian workforce can be a challenging process for
veterans. While military service equips individuals with valuable skills and experiences, the gap between
the skills acquired in the armed forces and those demanded in the civilian job market can often present
hurdles. As a result, effective strategies and support systems are crucial to bridge this gap and successfully
connect military veterans with open job opportunities.

EDUCATION AND TRAINING PROGRAMS

30

One of the key steps in connecting veterans with jobs is to provide comprehensive education and training
programs tailored to the needs of the veterans and the demands of the job market. Initiatives like the GI
Bill offer educational support to veterans, enabling them to pursue higher education and vocational
training, helping bridge skill gaps.

MENTORSHIP AND NETWORKING

Mentorship programs play a vital role in assisting veterans with their transition. These programs connect
veterans with experienced professionals who can provide guidance, support, and insights into various
industries. Networking events and platforms specifically designed for veterans can also be invaluable in
creating connections and opening doors to job opportunities.

Collaboration between the public sector, private companies, and non-profit organizations is crucial in
facilitating the transition of veterans to the workforce. Many companies have recognized the immense
value veterans bring and have established veteran-specific recruitment programs. These partnerships not
only provide job opportunities but also offer support services like resume building, interview preparation,
and career counseling.

CONNECTING MILITARY
VETERANS WITH OPEN JOBS

PUBLIC -PRIVATE PARTNERSHIPS

Continued On Page 31 



Connecting Military Veterans With Open Jobs Cont.

Continued On Page 33 31

CERTIFICATIONS  AND LICENSING 

Certain  professions require specific certifications or licenses that might not directly align with military
training. Programs that facilitate and expedite the process for veterans to acquire these credentials can
significantly enhance their employability.

TAILORED  JOB PLACEMENT SERVICES

Specialized  job placement services that focus on understanding the unique skills and experiences of
veterans and then matching them with job opportunities that align with their strengths can greatly
enhance their prospects. These services can be provided by government agencies, non-profits, or even
within corporations that prioritize hiring veterans.

ELIMINATING  STIGMAS AND MISCONCEPTIONS

One  critical aspect of connecting veterans with open jobs involves dispelling misconceptions and
overcoming stigmas associated with hiring them. Some employers might hold misconceptions about
veterans that hinder their hiring decisions. Initiatives focused on educating employers about the value
and potential of hiring veterans can break down these barriers.

CONTINUOUS  SUPPORT AND FOLLOW-UP

Support  shouldn’t end with job placement. Continuous support, follow-up, and feedback mechanisms are
crucial for the long-term success of veterans in the civilian workforce. Providing ongoing resources and
assistance helps in the retention and advancement of veterans within their chosen careers.

APPRENTICESHIP  PROGRAMS

Apprenticeships  offer a hands-on approach to learning and skill development, making them an excellent
avenue for veterans. Initiatives that specifically target veterans for these programs provide them with
practical experience in various industries, enhancing their employability.
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TRANSITIONING MILITARY JOBS AT BNSF 
httP-s://jobs.bnsf.com/us/en/home 

1. Experienced First Line Supervisor
2. Dispatcher Trainee
3. Special Agent
4.Track Maintenance
5. Electrician Diesel Engine 1

We have over 120 positions across 28 states from Illinois to California. 

Each position has a different qualification but for our EFLS program we're 
looking for service members and veterans with leadership experience. 

BNSF 
RAILWAY 
IS HIRING 
VETERANS! 
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Connecting military veterans with open job opportunities demands a comprehensive, multifaceted
approach that acknowledges the unique skills, experiences, and challenges faced during their transition
from the armed forces to civilian life. This process requires a combination of educational, supportive,
and innovative strategies aimed at facilitating a seamless and successful integration into the civilian
workforce.

REMOTE  WORK OPPORTUNITIES

Remote work has become increasingly prevalent, offering flexible employment options. Veterans,
especially those facing geographical constraints, can benefit from remote job opportunities that allow
them to work from anywhere. Highli ghting and facilitating these opportunities for veterans can
significantly expand their job prospects.

TARGETED  INDUSTRY PARTNERSHIPS

Developing  partnerships between military training programs and specific industries can facilitate a
smoother transition. Collaborations that align military training with industry needs, ensuring skills
acquired in the service directly match the demands of specific sectors, can enhance employability.

DATA -DRIVEN APPROACHES

Utilizing  data analysis to understand the employment trends, skill gaps, and success rates of veteran
employment initiatives can help tailor strategies more effectively. By collecting and analyzing data,
programs can be adjusted to better match veterans with suitable job opportunities.

LEGISLATION  AND POLICY ADVOCACY

Advocacy for policies and legislation that promote the hiring of veterans can significantly impact their
employment rates. Incentives for companies to hire veterans, support for veteran-owned businesses, and
protections against discrimination are areas where policy changes can make a substantial difference.

ENTREPRENEURSHIP  AND SMALL BUSINESS SUPPORT 

Many  veterans possess strong leadership skills and entrepreneurial aspirations. Programs supporting
veteran entrepreneurship, offering guidance on starting and managing businesses, financial assistance,
and mentorship, empower veterans to start their own ventures or join small business enterprises.

JOB  FAIRS AND RECRUITMENT EVENTS

Job  fairs and recruitment events tailored for veterans serve as platforms for direct interaction between
veterans and potential employers. These events provide opportunities for face-to-face networking,
interviews, and on-the-spot hiring, bridging the gap between job seekers and employers.

Connecting Military Veterans With Open Jobs Cont.



WE HERE AT
COCA-COLA 

VALUE 
MILITARY, 

EQUITY AND
INCLUSION!

Veterans Apply Today!
www.coca-colacompany.com/careers

www.VetsHired.us



California National Guard
wants to recruit, YOU!
Hired 25 Active Duty and Military Spouses

www.ANG.gov/careers

Vets Hired Dedicated to

helping 1,000 Veterans

Land Jobs Every Month!
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2023 Affirmative Action / EEO Announcements
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  Vets Hired 
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Win10
Typewritten text
Is committed to a diverse and inclusive workplace. We do not discriminate based on race, color, religion, or belief, national, social, or ethnic origin, sex (including pregnancy), age, physical, mental, or sensory disability, HIV Status, sexual orientation, gender identity, and/or expression, marital, civil union or domestic partnership status, past or present military service, family medical history or genetic information, family or parental status.

Win10
Typewritten text
Click the following link for job opportunities:Military Veteran Jobs - Vets Hired (careerwebsite.com)

Win10
Typewritten text
www.VetsHired.Us



LEIAN HAROSKY OWNER/ HAROSKY HOMES LLC EXPERT REALTOR, PRINCIPLE BROKER BASED OUT OF HAWAIIVA CERTIFIED EDUCATOR/SUBJECT MATTER EXPERT (808)421-7767
VVE SUPPORT ALL ACTIVE DUTY & RETIRED. 

SERVICE MEMBERS 

BENECIA GUTIERREZ 
' EXPERT REALTOR, CA LICENSE: DRE#02194941 CALL OR EMAIL TODAY FOR MORE INFORMATION AND OPPORTUNITIES (619)897-7400BENECIA@HAROSKYHOMESCALIFORNI.A.NET h TAROSKY 

.'L l\ OMES 

DOD SKILLBRIDGE PROGRAM OFFERED ,.,. ✓ 

FOR TRANSITIONING SERVICE MEMBERS _ _ 

WHO ARE INTERESTED IN REAL ESTATE&.. 

VA EDUCATION ON HOW TO MAXIMIZE VA / • ' 

LOAN AND BUILD YOUR WEALTH 

Here at Harosky Homes we want each of our clients • • 

to have the best home buying experience ! Our ~~"R 
team is with you every step of the way, and are 

always readily available to meet any of your needs. 
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2022 Miliraty Hire Resource & Career Fair!
No Security Clearance Needed-Open to Civilians!

www.VetsHired.us

Here below you can find some of our features and benefits:

� Customized event building

� Branded virtual stands with interactive features

� Customized networking lounge/tables

� 1-on-1 unlimited online video meetings

� Group video calls

� Appointment module

� Video conferencing & live streaming sessions

Contact Vets Hired Today For Details
619-277-9099

CEO@VetsHired.us

Dedicated Virtual
Corporate Career Fairs!
Let Vets Hired Facilitate your Corporate Virtual Career Fair



Pride Industries has over 
200 openings, nationwide.

PRIDE Industries 

P: (916) 225-7951 

frank.goehringer@prideindustries.com

PRIDEIndustries.com 

Creating employment for people

with disabilities 

www.VetsHired.us

APPLY
TODAY!



www.VetsHired.us

We offer the following services:
� Complete video production services
� Social media distribution sharing

Video Distribution Outlets Include:
� Your virtual booth at Hybrid and Virtual Career Fairs
� Military Inclusion website one year
� LinkedIn groups
� FaceBook groups
� Veteran outreach organizations
� Mass emailed through our email database to thousands of veterans, active

duty a military spouses

Get started today, call 619-277-9099

EVERY COMPANY NEEDS A VIDEO TO SHARE 

IT’S  COMMITTMENT TO MILITARY, DIVER-

SITY AND INCLUSION!



VHEG, is emailed to over 125,000 Veterans, Active Duty and
Military spouses, monthly! Come join us, advertise today!

Let us know if you recently hired a veteran, plan
on hiring a veteran or need help hiring Veterans!
 Subscribe and join our mailing list today!

Send us an email to
CEO@VetsHired.us

 Targeted Cities Include:

VETS HIRED EMPLOYMENT GUIDE 

ADVERTISE
TODAY!

San Diego County
Sacramento, CA
Carlsbad, CA
Irvine, CA
Orange County,CA
Inland Empire,CA
Temecula, CA
Riverside, CA
Los Angeles, CA
Long Beach, CA
Oakland, CA
San Jose, CA
Torrance, CA
Fontana, CA
San Francisco, CA
Miami, FL

Stockton, C\A
Tampa, FL
Orlando, FL
Philadelphia PA
Jacksonville, NC
Jacksonville, FL
Dallas, TX,
Orlando, FL
Austin,TX 
Atlanta, GA
Houston, Tx 
Irvine, Ca 
Phoenix, AZ
Tucson, AZ
Columbia, SC

VETS HIRED EMPLOYMENT GUIDE 

Circulation, Distribution, and Social Media Connections



VETS HIRED
E M P L O Y M E N T  G U I D E

SUPPORTING THOSE WHO SERVED!

www.VetsHired.us


