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VETERANS SEEKING JOBS IN IT AND CYBERSECURITY
Transitioning from military service to civilian life can be a daunting task, especially when it comes to finding 
employment. However, the IT and cybersecurity industries are great options for veterans looking to start 
their civilian careers. In this article, we will explore the potential of these industries for veterans, the 
challenges they may face, and the resources available to help them succeed.

The average pay and benefits for veterans working in the field of IT and cybersecurity will depend on 
several factors, including their level of experience, the company they work for, their job title, and the 
location of the job.

That being said, according to the Bureau of Labor Statistics (BLS), the median annual wage for computer 
and information technology occupations was $93,250 in May 2020. The BLS also reports that the median 
annual wage for information security analysts, which is a common job title in cybersecurity, was $103,590 in 
May 2020.

Health insurance: Many companies offer comprehensive health insurance plans that cover medical,
dental, and vision expenses.
Retirement benefits: Many companies offer retirement benefits such as 401(k) plans or pensions.
Tuition assistance: Some companies offer tuition assistance or reimbursement for veterans pursuing
additional education or certifications.
Flexible work arrangements: Many companies offer flexible work arrangements, such as telecommuting
or flexible schedules, which can be beneficial for veterans who may have caregiving responsibilities or
other commitments.
Professional development opportunities: Many companies offer opportunities for professional
development, including training, certification programs, and mentorship, which can help veterans
advance in their careers.
Veterans-specific benefits: Some companies may offer specific benefits for veterans, such as military
leave, support groups, or special accommodations for service-connected disabilities.

In addition to competitive salaries, many companies that hire veterans in IT and cybersecurity offer a range
of benefits, such as:
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Why IT and cybersecurity are great industries for veterans
There are many similarities between military service and IT/cybersecurity jobs. Both require discipline,
attention to detail, and the ability to work under pressure. Additionally, the demand for IT and
cybersecurity professionals is high and continues to grow. These industries offer many opportunities for
career growth and advancement, as well as a variety of job roles and specialties. Certifications and
training programs are also available to help veterans transition into IT and cybersecurity careers.

Challenges faced by veterans seeking IT/cybersecurity jobs
Veterans may encounter several obstacles when searching for IT and cybersecurity jobs. One of the most
significant challenges is a lack of relevant work experience or civilian networks. Another challenge is
translating military skills and experience into relevant IT and cybersecurity qualifications and
achievements on a resume. Networking and building relationships with industry professionals and
organizations are essential for veterans to overcome these challenges.

Resources available for veterans seeking IT/cybersecurity jobs
Several programs and organizations specifically support veterans in their job search, such as Hire Heroes
USA and the Veterans Affairs' VA for Vets program. Job fairs, career training programs, and other
resources can connect veterans with IT and cybersecurity job opportunities. Financial assistance programs
are also available for veterans pursuing IT and cybersecurity education or certifications.

Continued on page 11



CIAT is a military friendly school we work with Active Duty TA, GI Bill, VR&E, FAFSA, 
and other funding options that can help you gain career-ready skills and industry
certifications. As a valued service member you may qualify for a discount on tuition. So 
don’t wait to build your skills.

We offer programs ranging from the most accelerated (10 weeks) to maximum career 
potential (Bachelors). We have a unique curriculum approach that blends hands-on 
training, industry certification preparation, and personalized instructional support to 
help students build technical careers in IT Support, IT Systems Administration,
Networking, Cloud Administration, Cybersecurity, Software Development, Data Analyt-
ics, and more.

� CIAT Overview Brochure & Career-Readiness Methodology CIAT has a unique
approach to earning a four year degree and has been recognized in our award-winning
Cybersecurity Bachelor’s Degree. Students are prepared to earn industry-recognized
certifications including CompTIA ITF+, Network+, Security+, Amazon Web Services,
Microsoft Azure, Linux+, and more.

Students have the opportunity to earn up to 16 industry certifications – we cover all the 
certification costs with unlimited attempts on most exams. We have found that the most 
efficient way to help students build IT careers is to help them get certified, immediately 
opening up new opportunities with employment. Below are some of our degree options.

� Applied Bachelor’s Degree in Software Development
� Applied Bachelor’s Degree in Data Analytics
� Applied Bachelor’s Degree in Cybersecurity

 https://www.ciat.edu/resources/

California Institute of Arts & Technology is a 
fully accredited IT school that offers certificates 
as short at 15 weeks and associates and
bachelor’s degree programs.

Thinking about your next career? CIAT is
pioneering a new educational approach, beyond 
the traditional four-year or community college 
experience. CIAT graduates complete their
programs with a portfolio of innovative
experience and are uniquely positioned to
compete for in-demand technology jobs.

Whether advancing a career in the armed forces 
or transitioning back into civilian life, CIAT 
prepares students for successful careers i growing 
technology fields. Learn more herehttps://www.ciat.edu/resources/

www.VetsHired.us



California Department Of Corrections 
Is an equal opportunity employer. All aspects of 

employment including the decision to hire, promote, 
discipline, or discharge, will be based on merit, 

competence, performance, and business needs. We 
do not discriminate on the basis of race, color, 

religion, marital status, age, national origin, 
ancestry, physical or mental disability, medical 

condition, pregnancy, genetic information, gender, 
sexual orientation, gender identity or expression, 
veteran status, or any other status protected under 

federal, state, or local law.”

Click the following link for job opportunities: 
https://www.cdcr.ca.gov/por/

Chula Vista Police
Is an equal opportunity employer. All aspects of 

employment including the decision to hire, promote, 
discipline, or discharge, will be based on merit, 

competence, performance, and business needs. We 
do not discriminate on the basis of race, color, 

religion, marital status, age, national origin, 
ancestry, physical or mental disability, medical 

condition, pregnancy, genetic information, gender, 
sexual orientation, gender identity or expression, 
veteran status, or any other status protected under 

federal, state, or local law.”

Apply today: 
www.chulavistapd.org 

Equal Opportunity Employment Statement
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Programs available that can help veterans seeking jobs in IT and cybersecurity include:
VA for Vets: This program, run by the Department of Veterans Affairs, provides veterans with resources
and tools to help them find employment, including job search assistance and career coaching.

Hire Heroes USA: This nonprofit organization offers free career coaching and job search assistance to
transitioning service members, veterans, and military spouses. They have a specific program called
"Warrior Integration Program" which helps veterans and their spouses prepare for and find careers in
the technology industry, including IT and cybersecurity.

CyberVets USA: This program, run by the Virginia-based nonprofit, MACH37 Cyber Accelerator,
provides free cybersecurity training and certification to veterans and military spouses, with the goal of
helping them find employment in the cybersecurity industry.

Onward to Opportunity: This program, run by Syracuse University in partnership with the Institute for
Veterans and Military Families, provides veterans and their families with training and certification in a
variety of industries, including IT and cybersecurity.

Microsoft Software & Systems Academy: This program, run by Microsoft, provides transitioning service
members and veterans with training and certification in IT and cybersecurity, as well as job placement
assistance.

These are just a few examples of the many programs available to help veterans seeking jobs in IT and
cybersecurity. By taking advantage of these resources, veterans can gain the skills and certifications
needed to successfully transition into civilian careers in these high-demand industries.

Many veterans have successfully transitioned into IT and cybersecurity careers. For example, some
veterans have used their experience in the military to excel in cybersecurity roles such as security analysts,
cybersecurity consultants, and cybersecurity managers. These veterans often possess the discipline,
attention to detail, and the ability to work under pressure necessary for success in the field.

Continued on page 12



There are many companies that actively seek to hire veterans and offer support and resources to help them
transition into careers in IT and cybersecurity. Here are some examples:

Amazon: Amazon has committed to hiring 25,000 veterans and military spouses by 2021 and offers a
Military Apprenticeship program to help veterans gain skills and certifications in IT.

Cisco: Cisco has a dedicated Veterans Program that provides veterans with networking and cybersecurity
training, as well as mentorship and job placement assistance.

IBM: IBM has a Veterans Employment Initiative that provides veterans with free training and certification
in software development, data analytics, cybersecurity, and more.

Microsoft: Microsoft offers a Software & Systems Academy that provides training and certification in IT
and cybersecurity to transitioning service members and veterans.

Dell: Dell has a Veterans Advancement Program that provides veterans with career training and
development opportunities in IT, cybersecurity, and other fields.

Booz Allen Hamilton: Booz Allen Hamilton has a veteran hiring initiative that actively recruits veterans for
positions in IT and cybersecurity, and offers training and professional development opportunities.

Google: Google has a Veterans Network and offers a Veterans Apprenticeship program to help veterans
gain experience and skills in IT.

Verizon: Verizon has a dedicated Military Recruitment team and offers training and development
opportunities in IT and cybersecurity.

Oracle: Oracle has a Veterans Program that provides veterans with training and certification in various IT
fields, including database administration and cybersecurity.

General Electric (GE): GE has a Veterans Network and a Veterans in Tech program that provides veterans
with training and job placement opportunities in IT and cybersecurity.

AT&T: AT&T has a Veterans talent acquisition team that actively recruits veterans and offers training and
development opportunities in IT and cybersecurity.

Hewlett Packard Enterprise (HPE): HPE has a Veterans Program that provides veterans with training and
job placement assistance in various IT fields, including cybersecurity.

Veterans Seeking Jobs In IT and Cybersecurity Cont. 
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IT and cybersecurity industries are great options for veterans looking to start their civilian careers. These
industries offer many opportunities for career growth and advancement. However, veterans may face
challenges when searching for jobs. Fortunately, several resources are available to help veterans overcome
these challenges and succeed in their job search. With the right skills and training, veterans can find
fulfilling and well-paying careers in IT and cybersecurity.

Continued from page 11



Microsoft Imagine Academy,
CompTIA (A+, Network+, Security+) Training Center
Certified Ethical Hacker Training Center,
Certified Hacking Forensic Investigator Training Center (EC-Council)
VMWare Partner,
Pearson Vue Testing Center

If you're a US Military Veteran looking to invest in your future and advance a career in the ever-
growing field of information technology, then PC Professor is the perfect place for you! PC Professor, a
proud Veteran Affairs Training Provider is also an authorized:
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PC Professor offers a range of programs designed to prepare students for successful careers in 
today's job market.

One of the many reasons why PC Professor is an excellent choice for veterans is its commitment 
to providing education and resources to help students succeed in their careers. The school offers 
a variety of specialized programs, including: Database Technologies, Cloud Server and Security, 
Coding, Wireless Technologies, Computer Repair-Security and Digital Media Marketing, each 
with its own hands-on lab curriculum to quickly learn complex topics. The small class sizes and 
personalized attention from experienced instructors ensure that students receive the support 
they need to succeed.

PC PROFESSOR : YOUR PATH TO A SUCCESSFUL COMPUTER
CAREER - IDEAL FOR US MILITARY VETERANS!

Continued on page 15 



Supporting Those Who Served!
2023 VetsHired & PC Professor Veteran Resource & Career Fair! 

NO SECURITY CLEARANCE NEEDED, OPEN TO CIVILIANS! 

PC Professor Technical Institute, 7146 Beracasa Way, Boca Raton, FL. 33433

Thursday, May 18, 2023 
 10am - 6pm 

Ph. 561-750-7879

PC Professor Technical Institute, is excited to host its 34th Annual IT Career Fair!

Industry targeted employers include: Targeted veterans include but not limited to:

IT
Engineering
Defense
Financial Institutions Supply
Chain 
Law Enforcement

Database Professional with BI, Full Stack
Web Developer, Webmaster, Cloud,
Network and Computer Systems 
Computer Support Specialist with Security
Supply Chain and Logistics

Register now and network with vet-friendly employers interested in offering you a new
career! Register Online at www.VetsHired.us/ Phone: 619-277-9099

A FREE HIRING EVENT 
VETERANS, TRANSITIONING MILITARY PERSONNEL, 

COLLEGE STUDENTS, RESERVE MEMBERS & SPOUSES 
Check website for updates!

 www.VetsHired.us 
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PC Professor: Your Path to a Successful Computer Career - Ideal for US Military Veterans! Cont.

PC Professor's commitment to its students goes beyond education. The school provides resources
to help graduates achieve their career goals, including job placement assistance, career
counseling, and a strong network of alumni and employer partnerships. The school also offers
continuing education programs to help graduates stay up-to-date with the latest trends in their
field.
 
For veterans, PC Professor has a strong commitment to supporting their transition to civilian
life. The school is approved for several VA scholarship programs that may provide funding for
tuition and fees, a monthly housing allowance, and even a stipend for books and supplies. The
school also maintains partnerships with local employers who are looking to hire veterans and can
help connect alumni with these opportunities.
 
The two campuses are located in Boca Raton and West Palm Beach, Florida, vibrant and
growing tech-communities with many job opportunities in the technology sector. The South
Florida locations are home to many high-tech companies with a presence in South Florida
including Microsoft, Citrix, and Motorola, making it an ideal location for students looking to
launch a career in Information Technology.

Don't wait! Small, hands-on classes are forming now, and PC Professor is ready to help you succeed. Call
or click today to learn more about how PC Professor can help you start a new career in information
technology. Boca Raton: 561-750-7879; West Palm Beach: 561-684-3333; https://PCProfessor.Edu.

Continued from page 13

https://pcprofessor.edu/


WE HERE AT
COCA-COLA 

VALUE 
MILITARY, 

EQUITY AND
INCLUSION!

Veterans Apply Today!
www.coca-colacompany.com/careers

www.VetsHired.us
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The decision to leave the military is a significant one, and for women, it can be especially complex. Women in
the military may have unique challenges and considerations when it comes to deciding when to transition out
of their service. In this article, we'll discuss some of the factors that women in the military may consider when
deciding when it's time to leave.

Career goals: One of the primary factors that women in the military consider when deciding to leave is
their career goals. Women may feel that they have reached a plateau in their military career or that they
have accomplished what they set out to do. They may also have aspirations that they feel they can only
achieve outside of the military.

Personal life: Another factor that may influence a woman's decision to leave the military is their personal
life. Women in the military may have family obligations, such as caring for children or elderly parents,
that they find difficult to balance with their military career. They may also be seeking a better work-life
balance, which can be challenging in the military.

Mental and physical health: Women in the military may also decide to leave due to mental or physical
health concerns. They may have sustained injuries or developed health conditions during their service
that make it difficult to continue. Additionally, they may experience mental health issues, such as PTSD
or anxiety, that are exacerbated by their military service.

Discrimination and harassment: Unfortunately, women in the military may also experience
discrimination or harassment, which can make their service more difficult. They may face sexism,
harassment, or other forms of discrimination that create a hostile work environment. These experiences
can lead women to feel that it is time to leave the military.

Continued on page 20 
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Assess your skills and experience: One of the first steps to take when transitioning out of the military is
to assess your skills and experience. Many of the skills and experiences gained in the military are
transferable to civilian careers, such as leadership, teamwork, and problem-solving. Identifying these
skills and experiences can help you determine what types of careers may be a good fit for you.

Research potential careers:Once you have assessed your skills and experience, the next step is to
research potential careers. There are many resources available to help with this, such as online job
boards, career fairs, and professional organizations. It's essential to consider factors such as job
availability, salary, and job growth when researching potential careers.

Network with others:Networking is an essential part of the job search process, and it's especially crucial
for those transitioning out of the military. There are many ways to network, such as attending career
fairs, joining professional organizations, and connecting with former colleagues. Building a network of
contacts can help you learn about job opportunities and connect with people who can provide advice
and support during the job search process.

Education and training: Consider pursuing additional education or training to enhance job
opportunities and demonstrate a commitment to professional growth.

Update your resume: Your resume is your marketing tool and should be tailored to the types of jobs you
are applying for. When updating your resume, it's essential to highlight your transferable skills and
experiences and show how they can be applied in a civilian setting. You may also want to consider
working with a professional resume writer who can help you craft a strong and effective resume.

How Women Decide When it's Time to Leave The Military Cont.

Women Transitioning out
Once a woman has decided to leave the military, the transition into civilian life can be challenging. 
Fortunately, there are many resources available to help with the transition, such as the Department of 
Veterans Affairs, which offers a range of services and benefits to help veterans transition into civilian life.It's 
essential to start planning early and to be proactive about networking and seeking out job opportunities. 
Some initial steps to take include:

Initial steps to look for starting a new career:

Leaving the military can be a challenging decision for women, but it can also be an
opportunity for growth and a chance to pursue new career goals. It's important to consider
the various factors that may influence the decision to leave and to take proactive steps
towards transitioning into civilian life. With preparation and planning, women can
successfully navigate this transition and find fulfilling civilian careers.
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httP-s://jobs.bnsf.com/us/en/home 

1. Experienced First Line Supervisor
2. Dispatcher Trainee
3. Special Agent
4.Track Maintenance
5. Electrician Diesel Engine 1

We have over 120 positions across 28 states from Illinois to California. 

Each position has a different qualification but for our EFLS program we're 
looking for service members and veterans with leadership experience. 
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CRACKING THE CODE: INSIDER TIPS
FOR LANDING YOUR NEXT JOB
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Employers often suggest that veteran job seekers keep certain tips in mind while positioning themselves for
recruiters and hiring professionals. These tips can increase your chances of securing a job that is suited to
your skills and experience:

Emphasize and quantify your essential skills.
Employers value the soft skills that you have gained during your military career. Skills such as leadership,
the ability to handle stress, adaptability to change, professionalism, and strong work ethics are all
measurable and important to employers. Specify your experiences and skills, both hard and soft skills, and
quantify the accomplishments that resulted from those skills.

Look beyond the job description.
While job descriptions often list preferred and required qualifications and skills, consider applying even if
you don't possess all the required skills. Highlight how your experience is directly relevant to the job's
requirements, and don't forget that many employers are dropping degree requirements.

Your resume is a marketing document.
Don't list every single thing you know how to do on your resume. Instead, use it as a tool to showcase your
highlights, successes, and what makes you a good fit for the position. Your resume is also a marketing
document, so review the job description as such.

Continued on page 23 



Leverage social media.
Your LinkedIn profile is a great tool to showcase who you are, what you care about, where you can offer
value to others, and why you chose your career path. Employers often use social media to see a more holistic
view of who you are and what you offer. Additionally, connect with your dream employers on social media to
learn more about their organization and what they value and promote.

Be professional yet relatable.
Flex to the needs of the hiring professional. If they sign their email with their first name, feel free to address
them by their first name. Building rapport can go a long way in showing your professionalism.

Ask questions if onboarding instructions aren't clear.
Some companies may have unique onboarding processes for prior military talent. If you find yourself stuck,
ask clarifying questions and seek solutions.

Beware of imposter syndrome.
It's normal to question whether you belong in a situation or have what it takes to succeed. If you find yourself
questioning your validity or worthiness in the job, talk to a friend, mentor, or your manager. Your employer
wants you to succeed and will likely help you access resources to build your confidence.

Leverage your network.
Veterans have a vast network of people they served with, formed a community with, and worked with. Enlist
your network to showcase your strengths and value proposition – online and in person. When others highlight
your strengths, employers take notice.

Communicate that you can lead and follow.
Employers look for those who possess leadership qualities but also need people who can follow directions. It's
best to find someone who can be agile enough to lead when needed or work in a support role when called for.
Share examples from your military career where you've been both a leader and a follower.

Show your human side.
Employers want to know that they're working with a human being with goals, dreams, and vulnerabilities.
Share what you care about and want in your career; this is how others can help you. Be open about your
values and how they align with the company's values. Employers appreciate it when job seekers highlight
their skills and accomplishments, while also showing their human side. By keeping these tips in mind, you'll
be well on your way to securing your dream job.

23

Cracking the Code: Insider Tips for Landing Your Next Job Cont.

Continued from page 22 
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BENEFITS OF JOINING OUR TEAM 

JOIN OUR TEAM OF CAREGIVERS
Hiring EMTs, Paramedics, Support Service Representatives and 

Wheelchair/Shuttle Drivers in San Diego, CA

American Medical Response (AMR), is America’s leading provider of medical transportation, with 
more than 28,000 Paramedics, EMTs, RNs and other professionals transporting more than 4.8 million 
patients nationwide each year in critical, emergency and non-emergency situations. AMR is a part 
of the Global Medical Response (GMR) family of solutions. GMR is the industry-leading air, ground, 
specialty and residential fire services, and managed medical transportation organization.

We offer a comprehensive benefits package and have open positions at every skill-level and sign-on 
bonuses based on desired role. When you join AMR, an entire world of opportunities opens up to you 
across a spectrum of EMS careers.



WOMEN IN LAW ENFORCEMENT
Law enforcement is a vital profession in our society, responsible for maintaining law and order, protecting
citizens, and preventing crime. Unfortunately, women have been historically underrepresented in law
enforcement, with only a small percentage of the total workforce made up of women. 

African American women are particularly underrepresented in law enforcement. According to the same
report by the Bureau of Justice Statistics, only 3.4% of full-time sworn law enforcement officers were
African American women. This is a concerning statistic, as it means that the experiences and perspectives of
African American women are not adequately represented in law enforcement 

26

Having more women officers in law enforcement can bring several benefits to the profession and society as a
whole. Here are some additional reasons why women officers are needed:

This is a problem that needs to be addressed. According to a report by the Bureau of Justice Statistics, as of
2016, only 12.7% of full-time sworn law enforcement officers in the United States were women. This is a
relatively low percentage, considering the significant role law enforcement plays in society. It is essential to
increase this percentage to ensure that law enforcement is representative of the diverse communities it serves.

Women officers are less likely to use excessive force: Studies have shown that women officers are less
likely to use excessive force than their male counterparts. Women officers tend to use communication
and de-escalation techniques to resolve conflicts, which can lead to better outcomes and fewer use-
offorce incidents.

Women officers are skilled at addressing violence against women and sex crimes: Women officers bring
a unique perspective to the job and are often better equipped to address violence against women and sex
crimes. Women victims of crime may feel more comfortable and supported by female officers, which
can lead to more successful investigations and prosecutions.

Women officers may help improve police-community relations: Having more women officers in law
enforcement can help improve police-community relations. Women officers may be more approachable
and relatable to members of the community, particularly women and children. This can help build trust
between law enforcement and the community, which is essential for effective policing.

Women officers have superior problem-solving skills: Studies have shown that women officers have
superior problem-solving skills than their male counterparts. Women officers tend to be more
collaborative and empathetic, which can lead to more effective problem-solving in complex situations

Challenges  Faced by Women in Law Enforcement
Women in law enforcement face several challenges that their male counterparts may not experience. One of
the most significant challenges is gender bias and discrimination. Female officers may be subject to
stereotypes and biases from their colleagues and the community they serve, which can affect their job
performance and career advancement opportunities. Additionally, female officers may face harassment and
inappropriate behavior from their colleagues, which can create a hostile work environment.
Continued on page 29 
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Women being underrepresented in police work can be attributed to several factors. These include:

Women In Law Enforcement Cont.
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Women are not applying: One reason why women may be underrepresented in law enforcement is that
they are not applying for police positions. This may be due to a lack of interest or awareness of the
opportunities available in law enforcement.

Women are not being hired: Even when women do apply for police positions, they may face barriers to
employment. Bias and discrimination during the hiring process can make it difficult for women to be
selected for law enforcement positions.

Women are not remaining in police positions: Once women are hired, they may face additional barriers
to retention. Gender bias and discrimination can make it difficult for women to advance in their careers
or to feel supported and valued by their colleagues.

Physical demands of the job: Some women may find the physical demands of law enforcement work to be
challenging, which can make it difficult for them to remain in police positions.

Hostile work environment: Women may also experience a hostile work environment in law enforcement,
which can create a challenging and unpleasant work environment. This can make it difficult for women
to remain in law enforcement positions long-term.

Many women who enter law enforcement leave the profession prematurely. One of the main reasons for this is
the lack of support and opportunities for career advancement. Female officers may feel isolated and
unsupported by their male colleagues, which can lead to feelings of burnout and frustration. Additionally,
many female officers report that they do not receive the same opportunities for career advancement as their
male counterparts. We need more women, especially African American women, in law enforcement.
Increasing the representation of women in law enforcement can bring many benefits, such as increased
diversity, improved community relations, and better outcomes for victims of crime. 

Is an equal opportunity employer. All aspects of employment
including the decision to hire, promote, discipline, or

discharge, will be based on merit, competence, performance,
and business needs. We do not discriminate on the basis of

race, color, religion, marital status, age, national origin,
ancestry, physical or mental disability, medical condition,

pregnancy, genetic information, gender, sexual orientation,
gender identity or expression, veteran status, or any other

status protected under federal, state, or local law.”

Apply today: 
www.governmentjobs.com

E q u a l  O p p o r t u n i t y A f f i r m a t i v e  A c t i o n  S t a t e m e n t s

San Diego County Probation Department 
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HOW TO SUCCESSFULLY TRANSITION
FROM ACTIVE DUTY TO CIVILIAN LIFE 
When you transition from the military to civilian life, there are many challenges that you will face. One of 
those challenges is finding employment. There are many jobs available in the civilian sector, but they can 
be difficult to find because of your military experience and training. If you want to succeed at finding a 
job after leaving active-duty military service, here are some tips on how best to approach this process:

Plan Your Transition 
If you're planning to transition, there are some things you should know before you begin. The time frame 
for your transition is important in determining how much planning is needed. For example, if someone 
plans on leaving the military within six months of graduating from college and want to work as a teacher 
in their new state, then they don't need to worry about getting any certifications or licenses when they get 
there because no one will care whether or not they have them by then.

However, if someone wants to move across the country with their spouse and kids so that his/her job 
offers better pay (or simply because he/she loves living in Los Angeles), then he/she probably needs more 
time than six months until his/her old paycheck stops coming in each month—and maybe even longer 
since many companies offer bonuses after being employed for at least one year.

Continued on page 33 
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Do Your Research
When you're looking to transition from military to civilian life, it's important to do your research. There
are many resources available in the community that can help you find employment and settle into a new
career.

Local Resources:
The most obvious place for this information is online—and there are some great tools out there for finding
jobs! If you're not sure where to start, try searching "military job search" on Google or LinkedIn. You'll
have access to thousands of listings, including those from local companies that hire veterans every day.

Local Job Market:
Another place where you can get this kind of information is through networking events like networking
parties or meetups organized by military communities (like ours). These events give veterans an
opportunity not only to learn more about their new careers but also to make connections with other
people who might be able to help them get started on their journey.

Community Resources:
Finally, local organizations dedicated specifically toward helping transitioning service members succeed
after leaving active duty include Veterans' Employment Center (VEC), Military OneSource's Transition
Assistance Program (TAP), US Department of Defense Transition Assistance Program (DOD TAP), etc.,
so contact these groups directly if necessary, before going anywhere else!

Network, network, network
Networking is a skill that can be learned and applied to your career. You don't need to be at the same
level of success as someone who has already been successful with networking, but you do want to begin
learning how it works and how you can use it in order to advance your own career.

Networking is not just about getting a job; it's also about building relationships with people who can help
you in your career. In fact, some studies show that employees who network more often are more likely to
find jobs than those who don't network at all! The key here is determining what type of networking will
work best for YOU—whether it's attending events or going out on informational interviews (IIs).

The best way to ensure that you're successful in your transition is by learning about how social media
networking works, how it can be used as part of your resume and LinkedIn profile, and what tools you
need in order to post on LinkedIn effectively.

Have a resume.
Use LinkedIn to find job opportunities, or search for veterans-friendly employers who are hiring.

Demonstrate your skills with a resume and LinkedIn profile

How To Successfully Transition From Active Duty To Civilian life Cont.
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