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Farrah N. Khan 

July /August 2023 

Mayor of the City of Irvine, California, one
of the fastest growing cities in the nation,
home to the best parks in the country, known
for being a safe and welcoming place for our
families, veterans, outdoor enthusiasts, and
more. Thereƞs a lot going on in Irvine, and
this Mayor stays on top of it all.
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Building a Rewarding Career in Sales, Business Development, and Account Management 

Featured Profile : Mayor Farrah N. Khan

How Effective Networking Helps Veterans Thrive in Their Careers

Veterans Seeking Jobs in Information Technology and Cybersecurity

The Power of Mentorship Veterans Guiding the Next Generation

Volunteer and Non-Profit Opportunities for Veterans
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OUR MISSION IS TO HELP 1,000 VETERANS
LAND JOBS DAILY, COME JOIN US! 

www.VetsHired.us
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A career in sales, business development, and account management offers exciting opportunities
for professionals from diverse backgrounds, including veterans, civilians, minorities, and people
of color. These roles play a pivotal role in driving business growth, establishing strong client
relationships, and achieving revenue targets
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CAREER OPPORTUNITIES:

Sales Representative:
Sales representatives are responsible for promoting and selling products or services to potential clients. They
may work in various industries, including technology, healthcare, finance, and consumer goods. Sales
representatives often work on commission, making their earning potential highly lucrative.

Business Development Manager:
Business development managers focus on identifying new business opportunities, forming strategic
partnerships, and expanding the company's market presence. They work closely with sales and marketing
teams to drive revenue growth and achieve business objectives.

Account Manager:
Account managers are responsible for nurturing and maintaining relationships with existing clients.
They serve as the primary point of contact, addressing client needs, ensuring customer satisfaction, and
exploring opportunities for upselling or cross-selling products and services.
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THURSDAY,
AUGUST 17, 2023
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PARTϥAL LϥST OF ϥNDUSTRϥES ϥNVϥTED A Cybersecurity & Professional Sales Career Fair!
ϥT
Cybersecurity 
Government Agencies 
SaaS
Financial Services 
ϥnsurance Agencies
Real Estate
FinTech
Solar & Renewable Energy 
Banking
Staffing
Medical Devices
Pharmaceutical
Ecommerce 
Manufacturing

Cyber security / ϥT jobs
Cyber Security Sales Professionals
Business Development Professionals
Sales Professionals
Account Executives
Account Managers
Sales Associates
Sales Directors
Sales Managers
Real Estate Agents
Sales Specialists / Sales Consultants
Customer Service Representatives
Prospectors

Dress to ϥmpress!
We Look forward to a successful event
and encourage your participation

Go to go to www.VetsHired.us for more details.
Call 619-277-9099 
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Double Tree by Hilton, Mission Valley , CA 7450 Hazard Center Dr, San Diego, CA 92108

30+ COMPANϥES EXPECTED TO ATTEND!!
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VϥRTUAL CAREER FAϥR
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OPPORTUNITIES FOR VETERANS, CIVILIANS, MINORITIES, AND PEOPLE OF COLOR

Veterans: 
Veterans bring valuable skills to sales, business development, and account management roles, such as
leadership, discipline, and adaptability. Many companies actively seek to hire veterans and provide
specialized training programs to help them transition into civilian careers successfully.

Civilians: 
Civilians with strong communication, negotiation, and relationship-building skills are well-suited for these
roles. Companies often look for candidates with a customer-centric approach and a track record of
achieving sales targets or business growth.

Minorities and People of Color: 
Diversity and inclusion are critical factors in modern workplaces. Many companies prioritize hiring
individuals from diverse backgrounds, including minorities and people of color, to foster a culture of
inclusion and innovation. Candidates with multilingual skills may have an advantage in reaching diverse
customer segments.

Building a Rewarding Career in Sales, Business Development, and Account Management Cont.
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The earning potential in sales, business development,
and account management can vary depending on
factors such as industry, location, experience, and
performance. 

Sales Representative:
The pay for sales representatives varies widely depending on
the industry and the commission structure. On average,
sales representatives earn around $60,000 to $80,000
annually. Some entry-level positions may have lower base
salaries but offer higher commissions to incentivize
performance.

Requirements: A high school diploma or equivalent is the
minimum requirement for most sales representative roles.
However, a bachelor's degree may be preferred, especially
in technical industries. Strong communication, persuasion,
and negotiation skills are essential.

Business Development Manager:
The salary of business development managers can range
from $70,000 to $120,000 or more, depending on the size
and industry of the company. Many positions also offer
performance-based bonuses.

Requirements: Business development managers typically
need a bachelor's degree in business, marketing, or a related
field. They should have a proven track record of successful
business development, strong analytical skills, and the
ability to identify and capitalize on market opportunities.

Account Manager:
Account managers earn an average salary of $60,000 to
$90,000 per year, with potential for additional bonuses and
incentives based on performance.

Requirements: Account managers often require a bachelor's
degree in business, marketing, or a related field. Excellent
interpersonal skills, customer service experience, and the
ability to manage multiple client accounts are essential.

PAY AND JOB REQUIREMENTS:

Building a Rewarding Career in Sales, Business Development, and Account Management Cont.
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Education and Training: Obtaining relevant education and training is crucial for success in these roles.
Pursue a degree in business, marketing, or a related field, and consider enrolling in sales training
programs or workshops to enhance your skills.

Networking: Build a strong professional network by attending industry events, joining relevant
associations, and connecting with professionals in the field. Networking can lead to job opportunities and
mentorship from experienced professionals.

Job Search Platforms: Utilize online job search platforms, company websites, and professional
networking sites to explore available positions. Tailor your resume and cover letter to highlight relevant
skills and experiences.

Diversity and Inclusion Programs: Research companies that prioritize diversity and inclusion. These
organizations often have specific initiatives and programs to attract and support individuals from diverse
backgrounds. Look for employers that value diversity and offer equal opportunities for career growth.

STRATEGIES FOR SUCCESS

Continuous Learning: Sales and business development are dynamic fields that require ongoing learning
and adaptation. Stay updated on industry trends, attend relevant workshops or training programs, and
seek mentorship to enhance your skills and knowledge.

Networking: Build a strong professional network by attending industry events, joining relevant
associations or organizations, and utilizing online platforms like LinkedIn. Networking can lead to
valuable connections, mentorship opportunities, and potential job leads.

Results-Driven Approach: Success in sales and business development roles often depends on measurable
results. Set clear goals, track your progress, and consistently strive to exceed targets. Demonstrating a
track record of success can open doors to advancement and higher-level opportunities.

HOW TO AVAIL CAREER OPPORTUNITIES

By leveraging their unique experiences and skills, individuals can pursue
rewarding careers in sales, business development, and account management
while contributing to the growth and success of their organizations.
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WE HERE AT
COCA-COLA 

VALUE 
MILITARY, 

EQUITY AND
INCLUSION!

Veterans Apply Today!
www.coca-colacompany.com/careers

www.VetsHired.us
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I have served as Mayor for the City of Irvine since 
2020 and was re-elected as Mayor in 2022 to serve 
my second term. I am the 23rd Mayor of Irvine and 
the first woman of color elected in the Cityôs history.

I grew up in northern California and
began my career in the biotech and
innovation industry as a regulatory
affairs manager focusing on
streamlining complex products and
international research. My family and
I moved to Irvine in 2004, where my
two sons have had the privilege of
attending Irvine public schools since
kindergarten. My husband and I also
serve as Legacy Partners with the
Irvine Public Schools Foundation. 

Service has always been a priority in
my life. I have volunteered my time as
a PTA President, Board Member, and
School Site Council for my childrenƞs
elementary, middle and high schools. 

I founded a childrenƞs group, First
Drops that brought parents and
children to serve together, feeding the
homeless, collecting and distributing
coats, and so much more. I was
activated to run for City Council in
2016 after understanding the needs of
the community and observing that our
representatives at the time were not
taking the necessary actions. 

This transition wasnƞt easy, as I was
told that I was unelectable because of
who I was and my name. That in itself
confirmed that service comes from our
intentions to do good in our
communities, regardless of where we
come from or what are names are. 

Continued On Page 15 14



In my first term as Mayor (2020-2022), I initiated several new strategies leading to Irvine becoming the
first City in Orange County to spearhead COVID-19 Vaccination Clinics in local neighborhoods and
senior centers, established the COVID-19 Task Force and the Business Reopening Task Force with
industry experts. In addition, I passed HERO pay for frontline grocery workers, created a new committee
focused on Diversity, Equity & Inclusion (which led to the City celebrating Mid-Autumn Festival,
Juneteenth, Fiesta en Irvine, and Pride in Irvine for the first time in its history), I also spearheaded the Be
Well OC mobile response for mental health calls, established the Innovation Council, supported the
development of the Veteranƞs Cemetery in Anaheim, and adopted a resolution with strategies to support
achieving carbon neutrality by 2030.

During these two years, I also established Irvine as a major city by highlighting its programs and services,
which brought U.S. President Biden, U.S. Secretary of Health & Human Services Xavier Becerra, U.S.
Secretary of Labor Marty Walsh, and CA Infrastructure Director ƚ former Mayor of LA Antonio
Villaraigosa to Irvine. I served on the Boards of Transportation Corridor Agency, OC Power Authority,
and Irvine Barclay Theatre.

Seven years later, I am focused on ensuring that the City of Irvine is a leader throughout Orange County
and California when it comes to innovation and technology, maintaining a safe environment and fiscal
stability, combating climate change, and protecting the health and wellness of Irvineƞs diverse communities
including our veterans. During my two year term as City Councilmember (2018-2020), I initiated and
passed the city-wide ban on smoking in public places, initiated the Climate Action and Adaptation Plan,
initiated the Transit Vision Study, supported the One Irvine program to rejuvenate older neighborhoods,
and established OCƞs first Community Choice Energy (CCE) agency OC Power Authority. I also served on
the Boards of the Irvine Community Land Trust, OC Mosquito and Vector Control, Irvine Barclay
Theatre, and OC Library District.
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2023 Affirmative Action / EEO Announcements
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Is committed to a diverse and inclusive workplace. We do not discriminate based on race, color, 
religion, or belief, national, social, or ethnic origin, sex (including pregnancy), age, physical, 
mental, or sensory disability, HIV Status, sexual orientation, gender identity, and/or expression, 
marital, civil union or domestic partnership status, past or present military service, family medical 
history or genetic information, family or parental status.
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Click the following link for job opportunities:
Military Veteran Jobs - Vets Hired (careerwebsite.com)
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www.VetsHired.Us














